रजिस्ट्री है . डी . ( . . 
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इस भाग में भिन्न पष्ठ संख्या दी जाती हैं जिससे कि यह कारण संकलन के रूप में 

रवाना सके 
Steparate Paping is given to this Part in order that it may be fled as 

a separate compilation 


भाग IILखण्ड 3 - उप- खण्ड ( H ) 
PART II - Section 3 - Sub- section ( F ) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंशालगों द्वारा जारी किए गए सांविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence ) 


गृह मंत्रालय 


अनुसूत्री में विनिर्दिष्ट निष्क्रान्त सम्पत्तियों का प्रजन करने का विनिश्चय 
किया है और उक्त सम्पतियों का प्रर्जन करती है । 


( मान्तरिक सुरक्षा विभाग ) 


अनुसूची 


( पुनर्वास प्रभाग ) 


अधिसूचनाएं 


नई दिल्ली , 17 दिसम्बर , 1986 


का . पा . ! . -- केन्द्रीय सरकार की यह राय है कि मध्य प्रवेण , 
बिहार , उड़ीसा , पंजाब , हरियाणा, गुजरात , महाराष्ट्र, मान्ध्र प्रदेश , 
समिलनाडु, कर्नाटक , केरल , रामल्यान , उत्तर प्रदेश राज्यों सथा दिल्ली संघ 
राज्यक्षेत्र में , उपाबद्ध अनुसूची में विनिर्दिष्ट , निष्फ्रोत सम्पत्तियों का 
मार्वजनिक हित के लिए अर्जन करना प्रावश्यक है । इस प्रपोजन का संबंध 
विस्थापित व्यक्तियों के राहत और पुनर्वास मे है जिसमें ऐसे व्यक्तियों को 
प्रतिकर का संदाय करना भी है । 


मध्य प्रदेश , बिहार, उड़ीसा , पंजाब, हरियाणा, गुजरात, महाराष्ट्र , 
माघ्र प्रदेश , तमिलनाडु, कर्नाटक , केरल , राजस्थान , उत्तर प्रदेश के 
राज्यों तथा दिल्ली मंच राज्य क्षेत्र में समो निष्फत सम्पत्तियों जो 
विभाजन में अमिरक्षक के हिस्से में पाटित की गई है या निष्क्रांत हित 
पृथक्करण अधिनियम , 1951 के उपबन्धों के अधीन सक्षम अधिकारी 
के न्याय निर्णयन के परिणामस्वरूप , उक्त अधिनियम की धारा 9 . 11 
के अन्तर्गत 30 जून , 1986 तक , अभिरक्षा में निहित हो गई है अथवा 
उक्त अधिनियम की धारा 9 को उपधारा ( 2 ) के अधीन बंधक को 
निर्वाचन पर 30 जून , 1986 तक , अभिरक्षक में मृत्यथा निहित हो 
गई है, और जिनकी बाबत कोई अपील फाइल नहीं की गयी है, और 
यदि की गयी है तो उन्हें अमोल अधिकारी द्वारा रद्द कर दिया गया है । 


प्रतः, विस्थापित व्यक्ति ( प्रतिकर और पुनर्वास ) अधिनियम , 1984 
( 1954 का 44) की धारा 12 द्वारा प्रत्त शक्तियों का प्रयोग करते 
हए , यह अधिसूचित किया जाता है कि झन्द्रीय सरकार ने उपाय 


[ संख्या 12 ( 1 )/8भएन एस -1 ] 

मुहम्मद असलम , उप सचिव 
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MINISTRY OF HOME AFFAIRS 
(Department of Internnl Security ) 

(Rebabilitation Division ) 

NOTIFICATIONS 
New Delhi , the 17th December, 1986 


नई दिल्ली, 13 नवम्बर, 1988 

( मायकर ) 
का . मा , ३.- प्रायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 10 को उपधारा ( 23ग ) के खण्ड ( 5 ) नाग प्रवत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतबारा उक्त खण्ड के प्रयोजनार्थ ) 
" श्री जैन श्वेताम्बर मण्डल , भद्रावती ( महाराष्ट्र ) " को कर मिर्धारण 
वर्ष 1986-87 से 1987- 88 के लिए अधिचिन करती है । 

[सं . 7003 ( फा . सं . 197/ 153/ 86- श्रा . फ . -मि .-I) ] 


S .O . 1. - Whereas the Contral Government is of opi 
nion that it is nocessary to acquire the evacuce properties 
specified in the schedule hereto annexed in the States of 
Mdhya Pradesh , Bihar, Orissa , Punjab , Haryana , Gujarat, 

Maharashtra, Andhra Pradesh, Tamil Nadu , Karnataka , 
Kerala , Rajasthan, Uttar Pradesh and Union Terri 
tory of Delhi for a public purpose , being a purpose con 
nected with the relief and rehabilitation of displaced per . 
song , including payment of compensation to such persons ; 


Now , therefore, in exercise of the powers conferred by 
Section 12 of the Displaced Fesimns ( Compensatior. & Reha . 
bilitation ) Act, 1954 (44 of 1954 ) , it is notificd that the 
Centrol Government has decided to acquire ani herehy 
acouires the evacucc properties specifled in the schedule 
hereto annoxed. 


New Delhi, the 13th November, 1986 

INCOME- TAX 
s. o . 3.-.--In exercise of the powers conferred by clause 
( v ) of sub- section ( 23C ) of Section 10 of the Income -tux 
Act, 1961 ( 43 of 1961 ) , the Central Government herehy 
notifies " Shri Jain Shvetainber Mandal, Bhadrawati (Mala 
rashtra ) " for the purpose of the said clause for the assess 
ment years 1986 - 87 to 1987- 88 . 


SCHEDULE 


INo . 7003 ( F. No. 1971153186 -IT - A1) ] 


नई दिल्ली , 28 नवंपर, 1986 


मायकर 


All evacuee rrorerties in the States of Madhya Pradesh, 
Bihar . Orissa , Punjab, Haryana , Gujarat, Maharashtra, Andhra 
Pradesh , Tamil Nadu, Karnataka. Kerala , Rajasthan , Uttar 
Pradesh and Union territory of Delhi which have been allotted 
to the share of Custodian in nortition on have venter in the 
Custodian under Section 11 of the Evacuce Interest ( Separa 
tion ) Act. 1951 as a result of adiudication by the Comretent 
nfirer un imr the provisions of the said Act upnto 30 h Juuno. 
1986 or which have otherwise vested in the Custodian ga a 
result of citinmuishment of the mortgare under suh - cection 
( 2 ) of section on the inint Act , untn 30th June. 1925 and 
in respect of which no anpeals have been Aled , and if filed , 
have been rejected by the Appellarc Officer, 

[ No. 12 ( 1 )183- SS.J] 
M . ASLAM , Dy. Secv. 


झा . मा . 4.-.- प्रायकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 80-8 की उपधारा ( i ) के खंड ( i ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, मेन्द्रीय सरकार गमद्वारा उक्त खंड के प्रयोजनार्थ 
निग्मलिखित ऋण पत्रों को विनिविष्ट करती है, प्रीत :---- 

इंडियन पैट्रो केमिकल्स कारपोरेशन लि ., बड़ोदा द्वारा जारी किए गए 
7 वर्गर "1986 आई.पो. पो .एन.-11 % प्रामा विमा अमेरि 
वर्तनीय बोड म " 

[सं . 7022 ( फा . स . 178/ 172 / 86- प्रा .क.-नि -1) ] 


विस त्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 20 अक्तूबर , 1986 

( मायकर ) 
का . T . 2. Tयकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 80- छ की उपधारा ( 2 ) के खण्ड ( ख ) द्वारा प्रदत शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा उक्त खण्ड के प्रयोजनार्थ 
" श्री हरिगलोर महाशिव भन्नम " को पुरातत्वीय महत्व के स्थान के रूप 
में अधिसूचित करती है । 

[सं . 6974 ( फा . सं . 176/ 51/ 96-97 . क .-नि -1) ] 


New Delhi, the 26th November, 1986 

INCOME- TAX 
S . O . 4 . - Io exercise of the powers conferred by claugo 
( ii ) of sub -section ( 1 ) of Soction 80 - L of the Income tax 
Act, 1961 ( 43 of 1961 ) , the Central Governnient hereby 
specifies the following debentures for the purposes of the 
said clause, namely : 


7 year " 1986 IPCL - 14 per cent Secuie. 1 Redeemable 

Non-convertible Bonds " issued by the Indian Petro 
Chemical Corporation Limited , Baroda . 


INo. 7022 ( F. No . 1781172 /86-IT - AI)] 


नई दिल्ली , 28 नवर , 1986 


प्रायकर 


MINISTRY OF FINANCE 

(Department of Revenne ) 
New Delhi , the 20th October , 1986 

INCOME-TAX 
S .O . 2 . - In exercise of the powers conferred by clause 
( b ) of sub- section ( 2 ) of section 80 - G of the Income- tax 
Act, 1961 (43 of 1961) , the Central Government hereby 
notifios " Sree Isingannore Maha Siva Kshetrarc " Calicut to 
be a place of archeological importance for the purposes of 
tho said clauso . 


का . प्रा . 5. ..- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 की उपधारा ( 17 ) के खंड (ii ) द्वारा पत्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार उक्त खंड के प्रयोजना एमद्वारा उत्तर 
प्रदेश राज्य की विधायिका के मवस्यों द्वारा प्राप्त किए गए छ: सौ हाये 
प्रतिमाह की राशि तक को " 

निस क्षेत्र मला " प्रधिावित करती है । 
2. यह अधिसूचना 1 अप्रैल, 1986 के प्रथम विवस से लागू होगा । 
[ सं . 7024 ( फा . सं . 200/ 102/ 86- मा . मा.-नि -1) ] 

रोशम सहाय , अवर सचिव 


[ No. 6974 ( F. No. 176 ] 51/ 86 -IF- AI ) ] 
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New Delhi , the 28th November . 1986 


New Delhi, the 30th October, 1986 

___ INCOME-TAX 


INCOME - TAX 


S . O . 5 . - In exorcise of tho powers conferred by clause 
11) Oi sub -section ( 17 ) 0 . Section 10 u 1 l.. ne- tax 
ict, 1961 ( 43 of 1961 ), the Central Government hereby 

tifics Nirwachan Kshetra , Bhatta , ( Constituency Allow 
nave ) received by the Members of the Uttar Pradesh State 
Legislative to the extent of Rupees six hundred per nionth 
! ! 1 . purposes of the seid clause . 


S .O . 6 . — In continuation of this Office Notification No. 
6219 ( F . INo . 203| 10 | 83 - 1TA.II ) aaicd 13- 5 - 85. It is hereby 
noured for general information that the Institution mention 
cu below has been approved by Deparıment of Sciennic 
& Industrial Research, New Delhi, the Prescribed Authority 
for the purposes of clause (ii ) of sub- section ( 1 ) of section 
35 ( Thirty fivejonetwo ) of the Income -lux Act, 1961 road 
with Rule 6 of the Jacomne-tax Ru.es, 1962 under the care 
gory " Association " subject to the following conditions : 


This notificati o shall have effect frori die erst 1 : of 
Anil , 1086. 


No. 7024 ( F. No. 200|108186 -IT - AD] 


(i) That the Aspee Agricultural Research and Develop 

ment Foundation , Bombay will maintain a separato 
account of the suns received by it for scientific 
rescarch . 


ROSHAN SAHAY , Under Secy . 


(ii ) That the said Association will furnish annual returns 

of its scinetific research activties to the Prescrib 
ed Authority for every financial year in such foring 
as may be laid down and intimated to them for 
this purpose by 30th April cach year. . 


मई दिल्ली, 30 अक्तूबर, 1936 

माकर 
का , मा . 6 :- इस कार्यालय की दिनांक 12- 5- 85 को 
अधिसूचना सं . 6219 ( फा . सं . 203/ 70/ 85 -- प्रा . क . मि . 

JI ) रिहरिले में , मर्वसाधारण को जानकारी के लिए एतद्वारा 
अधिसूचित किया जाता है कि विहित प्राधिकारी, प्रर्यात वैज्ञानिक पौर 
भौर प्रौद्योगिक अनुसंधान विभाग नई दिल्ली , ने निम्नलिखित संस्था को 
पारपार नियम 1962 के नियम 6 के साथ पठिन मायकर अधिनियम 
661 की धारा 35 की उपधारा ( 1 ) के बट ( II ) ( पतीस/ एक / वो ) 

प्रयोजनों के लिए " संगम " प्रवर्ग के अधीन निम्नलिखित शर्तों पर, 
+ नुमोदित किया है :--- 


(ii) That the said Association will submit to the Pres 

cribed Authority by 30th June each year a copy of 
their audited annual accounts showing thoir total 
income and expenditure and Balance Sheet show 
ing its asiels liabilities with a copy of each of these 
documents to the concerned Commissioner of In 
come-tax . 


( iv ) That the said Association will apply to Central 

Board of Direct Taxes, Ministry of Finance, ( Depart 
ment of Revenue ), New Delhi, 3 months in advance 
before the expiry of the approval for further ex 
tension . Applications received after the date of 
expiry of approval arc liable to be rejected . 


INSTITUTION 


Aspeo Agricultural Research and ovelopment Foundation , 

Adarsh Housing Society, Cross Road No. 1, Malad , 
Bombay- 400064. 


This Notification is effective for a period from 1- 1 - 86 to 
31- 3 - 1988 . 


( 1 ) यह कि एस पी एग्रीकल्चरल रिसर्च एण्ड रिवेलपमेंट फाउणे 

शम , बम्बई अपमे पैमानिक अनुसंधान के लिए स्वयं द्वारा 

प्राप्त राणियों का पृथक लेखा रखेगा । 
( 2 ) यह कि उमत संगम अपने पैज्ञानिक अनुसंधान संबंधी क्रिया 

बलापों की वार्षिक विवरणी , विहित प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप 
में प्रस्तुत करेगा जो इस प्रयोजन के लिए अधिकपित किया 

जाए और उसे सूचित किया जाए । 
( 3 ) यह कि उम्त संगम अपनी कुल प्राय तथा व्यय पति ए . 

अपने संपरीक्षिप्त वार्षिक लेखों का तथा अपनी परिसंपत्तियां , 

दारियां शसे हुए सुलम -पल की एक -एक प्रति, प्रति वर्ष 
30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इन 
वस्तावेजों में से प्रत्येक की एक -एक प्रति संबंधित मायकर 

पायुक्त को भेजेगा । 
( 4 ) यह कि उक्त संगम केन्द्रीय प्रत्यक्ष कर बोर्ड , वित्त मंत्रालय 

( राजस्म विभाग ) नई दिल्ली को अनुमोदन की समाप्ति 
से तीन माह पूर्व र अवधि बढ़ाने के लिए भाषेवन करेगा 
मायेदन प्रस्तुत करने में किसी प्रकार की देरी होने पर प्रार्थना 
पमा रह कर दिया बाएगा । 


[ No. 6986 ( F. No. 203/ 201|85-JT - A- Ir ] 

__ A. K. FOTEDAR, Under Secy . 


नई विनो, 31पावर, 938 


प्रापकर 
का . पा , 7 :-- - इस कार्यानर की दिनांक 10- 9. 84 की 
अधिसूचना सं . 203/ 151/81 - पा , क . नि . -II ) के पितमिले में , 
सर्वसाधारण की जानकारी के लिए एनद्वारा अधिसूचित किया जाता 
है कि घिहित प्राधिकारी, अर्थात् वैज्ञानिक और औद्योगिक अनुसंधान 
घिभग नई दिल्ली ने निम्नलिखित संस्थान को मायकर नियम 1962 
के नियम 6 के साथ पठित मायकर अधिनियम , 1961 की धारा 35 
की उपधारा ( 1 ) के वंश ( 2 ) ( पैतीस / एक / दो ) के प्रयोजनों के लिए 
" संस्था " प्रवर्ग के प्रधीन निम्नलिखित बों पर अनुमोदित किया है : 
( 1 ) यह कि कामायनी उद्योग केन्द्र सोसायटी , पुणे अपने वैज्ञानिक 

अनुसंधान के लिए स्वयं द्वारा प्राप्त राशियों का पृथक लेखा 
रखेगा । 


संस्था 


" एस पी एग्रोकल्चरल रिसर्च एण्ड डिवेनपट, फाउंडेशन मादर्श 
हाउसिंग सोसायटी, कांस रोड नं . 1 मलारू, बम्बई - 400064 " 


यह अधिसूचना 1- 1-1986 से 31- 3-1986 तक को प्रधि के 
लिए प्रभावी है । 


[ सं० 6988 ( फा . सं . 203/ 201/ 85 -- प्रा . क . नि .- II ) 

ए . के . फौतेंवार, प्रवर सचिव 


( 2 ) यह कि उक्त मोसायटी अपने वैज्ञानिक प्रसंधान संध जो किमा 

कलापों की वार्षिक विवरणी, विहित प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैन, तर ऐसे प्रम 
में प्रस्तुप्त करेगा जो इस प्रयोजन के लिए मधि fri 
पाए और उसे सूचित किया जाए । 
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( 3 ) यह कि उस सोसायटी अपनी कुल माय तथा व्यय दर्शाते 

हुए अपने संपरीक्षित वार्षिक लेखों की तया अपनी परिसंपत्तियां, 
देनदारियां दर्शाते हुए तुलन -पन्न को एक -एक प्रति 
प्रति वर्ष 30 जून तक पिहित प्राधिकारी को प्रस्तुन वारेगा 
तथा इन वस्तावेजों में से प्रत्येक की एक -एक प्रति संबंधित 

प्रायकर प्रायुक्त को भेजेगा । 
( 4 ) यह कि उक्त सोसायटी केन्द्रीय प्रत्यक्ष कर बोर्ड, वित्त मंत्रालय 

( राजस्व विभाग ) नई दिल्ली को अनुमोवन की समाप्ति से 
तीन माह पूर्व और अवधि के बढ़ाने के निर पास करेगा । 
मावेदन प्रस्तुत करने में किसी प्रकार की देरो हाने पर प्रार्थना 
पत्र रद कर दिया जाएगा । 

- संस्था 
" कामायनी उद्योग केन्द्र सोसायटी, “ कामायनी " 1187/ 64, शिवाजी 
मगर, पुणे - 411005 " | 
___ यह अधिसूचना 1-4 -1986 से 3 1-3-87 तक की अवधि के लिए 
प्रभावी है । 

[सं . 6991 ( फा . सं . 203/ 133/ 85 - - प्रा . फ .- नि -II] 


मा . का . 8: -- इस कार्यालय की दिनांक 29- 5- 85 की प्राधिसूचना सं . 0236 
( फा . सं . 203/ 148/ 83- प्रा . क . नि .-II ) के सिलसिले में , सर्वसाधारण की 
जानकारी के लिए एतद्द्वारा अधिसूचित किया आता है कि विहित प्राधि 
कारी, अर्थात् वैज्ञानिक और औद्योगिक अनुसंधान विभाग नई दिल्ली, में 
निम्नलिखित संस्था को प्रायकर नियम 1962 के नियम 6 के साथ पदित 
मायकर अधिनियम 1961 की धारा 35 की उपधारा ( I ) के खंड (III ) 
पैंतीस/एक तीन के प्रयोजनों के लिए संस्था प्रवर्ग के अधीन निम्न 
लिखित शर्तों पर अनुमोदित किया है, अर्थात् : -- 
( i ) यह कि डाकुर रिसर्च फाउण्डेशन , नई दिल्ली पने वैज्ञानिक 

अनुसंधान के लिए स्वयं द्वारा प्राप्त राशियों का पुषक लेखा 
रखेगा । 


( ii ) यह कि उक्स सस्थान अपने वैज्ञानिक अनुसंधान संबंधी क्रिया 

फलापों को बार्षिक विवरणी , विहित प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप 
में प्रस्तुत करेगा जो इस प्रयोजन के लिए अधिकथित किया 
जाए और उसे सूचित किया जाए । 


(iii ) यह कि उक्त संस्थान प्रपनी कुल प्राय तथा व्यय पति हए 

अपने संपरीक्षित वार्षिक लेखों की तथा अपनी परिसंपत्सिया , 
देनवारियां वर्णात हुए तुलन- पन्न की एक - एक प्रति , प्रति वर्ष 
30 जून तक विहित प्राधिकारी को प्रस्तुत करेगा तथा इम 
यस्तावेजो में से प्रत्येक की एक -एक प्रति संबंधित प्रायकर आयुक्त 
को भेजेगा । 


New Delhi , the 31st October, 1986 

INCOME- TAX 


S. O . 7 . -- In continuation of this office Notification 
No . 5971 ( F. No. 203 |151/ 84-ITA. II ) dated 10- 9 - 1984 , it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of 
Scientific & Industrial Research, New Delhi , the Prescribed 
Authority for the purpose of clause ( ii) of sub -section ( 1 ) 
of section 35 ( Thirty fivelone |two ) of the Income- tax Act, 
1961 road with Rule 6 of the Inoome-tax Rules, 1962 under 
the category “ Institution " subject to the following condi. 
tions : 


( iv ) यह कि उक्त संस्थान केन्द्रीय प्रत्यक्ष कर बोर्ड वित्त मंत्रालय 

( राजस्व विभाग ) मई दिल्ली को अनुमोदम क, समाप्ति से 
तीन माह पूर्व और अवधि बढ़ाने के लिए माबेदन करेगा । 
आवेदन प्रस्तुत करने में किस प्रकार की देरी होने पर प्रार्थना -पत्र 
रद कर दिया जाएगा । 

संस्था 
"ठाकुर रिसर्च फाउण्शन , नई दिल्ली " 

यह अधिसूचना 1- 4-1988 से 31- 321988 तक की विधि के 
लिए प्रभावी है । 
[ सं . 6990 ( फा . सं० 203/175/ 86- मा . क . नि .-II ] 

याई . के , बन्ना , अपर सचिव 


(i ) That the Kamayani Udyog Kendra Society , Pund 

will maintain a separate account of the sums receiv 
ed by it for scientific research . 


( ii ) That the said Society will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for this 
purpose by 30th April cach year. 


(iii ) That the said Society will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance sheet showing its 
assets liabilities with a copy of each of these docil 
ments to the concerned Commissioner of Income 
tax. 


S . O . 8 . - In continuation of this Office Notification No . 6236 
( F. No. 203/ 148 83-ITA.II) dated 29 - 5 - 85 it is hereby noti 
fied for general information that the Institution mentioned 
below has been approved by Department of Scientific & 
Industrial Research , New Delhi, the Prescribed Authority 
for the purposes of clause ( iii ) of sub - section ( 1 ) of sec 
tion 35 ( Thirty Five Onc Three ) of tbe Incope-tax Act, 1961 
tead with Rule 6 of the Income-tax Rules, 1962 under the 
category "Institution " subject to the following conditions : 


( iv ) That the said Society will apply to Central Board 

of Direct Taxcs, Ministry of Finance, ( Depart 
Iment of Revenue ) , New Delhi, 3 months in ad 
vance before the expiry of the approval for further 
extension . Applications received after the date of 
Expiry of aproval are liable to be rejected . 


(i) That tho Thakur Research Foundation , New Delhi 

will maintain a separate account of the sums receiv 
ed by it for scientific rescarch . 


(ii) That the said Instituto will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for overy financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year . 


INSTTTUTION 


" Kamayani Udyog Kendra Society, Kamayani 1197 /64 , 

Shivajl Nagar, Pune-411005 " . 
This Notification is effoctive for a period from 1 -4 - 1986 to 
31 - 3 -1987 . 


( iii ) That the said Institute will submit to the Prescrib 

od Authority by 30th Juno cach your a copy of their 
audited annual accounts showing thoir total incomo 
and expenditure and Balance Sheet ghowing its 
Assets liabilities with a copy of each of thoso docu 
ments to the concorned Commissioner of Income 
10 . 
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(iv ) That the said Institute will apply to Central Board 

of Direct Taxca , Ministry of Finance , (Depart 

ment of Revenue ) , New Delhi, 3 months in advance 
before the expiry of the approval for further ex 
tension . Applications received after the date of ex 
piry of approval are liable to be rejected . 


INSTITUTION 
Thakur Research Foundation, New Delhi . 
This Notification is effective for a period from 1-4 - 1986 to 
31 - 3 -1988 . 

[ No . 6990 ( F. No . 203/ 175/ 86-IT - A.II ] 

Y . K . BATRA, Under Secy . 


फा . मा . 13: - - मारत सकार के संयुक्त सचिव ने , जिसे 
विगो मुद्रा संरक्षण और तस्करी निवारण मधिनियम , 1974 
( 1974 का 52 ) की धारा 3 को उपधारा ( 1 ) के प्रधानविशेष रूप 
से सशत किया गया है , उक्त उपधारा के प्रधान भादश . फा . सं 
673/ 136/ 86 - - स . शु . - 8, तारीख 12- 9- 1986 यह मिदेश देते 
हुए जारी किया था कि श्री देव साहा, उर्फ देवदास साहा, सुपुत्र श्री 
मन्द लाल साहा, निवास ! : बी - 9, साल्ट लेक, कलकला- 64 को निरुद्ध 
कर लिया जाए और प्रेमासं जेल , पालकत्ता में अभिरक्षा में रखा 
जाए ताकि उसे माल की तस्करी करने से रोका जा सके । 


नई दिल्ली , 29 दिसम्बर, 1986 

मादेश 
का . आ . 9:----भारत सरकार के संयुका सचिव में , जिसे 
विदेशी मुद्रा संरक्षण और तस्करी निवारण अधिनियम , 1974 ( 1974 
का 52 ) की धारा 3 को उपधारा ( 1 ) के अधीन विशेष रूप से 
सगक्त किया गया है, उफ्त उपधारा के अधेन प्रादेश फा . सं . 673/ 
138/ 86 --- सी . शु . -8, तारीख 12- 9-86 यह निदेश देते हुए गारी 
किया था कि श्री हरधन दास पुत्र श्री चितरमन वास , निवासी गांव 
तथा डा . बाना हमा, जिला 2 4 परगना ( उत्तर ) को निरुद्ध कर लिया 
जाए तथा प्रेजीडेंसी जेल , कलकत्ता में अभिरक्षा में रखा जाए ताधि 
उसे तस्करी के माल को लाने- ले जाने से रोका जा सके । 


2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे उक्त 
मादेश का निष्पादन नहीं हो सके ; और 

३. प्रतः अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 7को उप 
धारा ( 1 ) के x ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
यह निदेश दता है कि पूर्वोक्त व्यक्ति इस मादेश के राजपत्र में प्रकाशन 
के 7 दिन के भीतर पुलिस आयुक्त , कलकत्ता के समक्ष हाजिर हो । 

[ फा . सं . 673/138/ 88- सी . शु .-8 ] 


2 . कन्द्र प मरकार , के पास यह विश्वास करने का कारण है कि 
पूर्वोक्त व्यक्ति फरार हो गया है या अपने को छिपा रहा है जिससे उक्त 
मादेश का निष्पावन महीं हो सके ; पौर 


S . O . 10 .--- Whereas the Joint Secretary to the Government 
ot India , specially empowered under sub - section ( 1 ) of 
section 3 of the Conservation of Foreign Exchange and pre 
vention of Smuggling Activities Act, 1974 ( 52 of 1974 ) 
Issued order F. No . 673/ 136 / 86 - Cus. VIII dated 12 - 9 - 1986 
under the said sub -section directing that Shri Dobu Saha @ 
Debdas Saha Slo Shri Nanda Lal Saba , DB- 9 , Salt Lako, 
Calcutta - 64 be detained and kept in custody in the Presidency 
Jail, Calcutta with a vicw to proventng him from abetting tho 
smuggling of goods . 


3. प्रतः प्रथ केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की 
उपधारा ( 1 ) के पण्ड ( ख ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए , 
यह निवेश देता है कि पूर्वोक्त व्यक्ति इस आदेश के राजपत्र में प्रकाशन 
के 7दिन के भीतर पुलिस महानिदेशक, पश्चिम बंगाल , कलकत्ता के समक्ष 
हाजिर हो । 


2. Whereas the Central Government has reason to believe 
that the aforesaid person has abscondcit or is concealing 
himself so that the order cannot be executed ; 


[ फा . सं . 673/ 138/ 86- सो . शु.-8 ] 


3 . Now , therefore , in cxercise of power conferred by 
clause ( b ) of sub -section ( 1 ) of section 7 of the said Act. 
the Central Government hereby directs the aforosaid 
person to appear before the Commissioner of Police, Cal 
cutta within 7 days of the publication of this order in the 
official Gazette. 

[ F. No . 673| 138/ 86- Cus. VIII ] 


New Delhi , the 29th December , 1986 


ORDERS 


S . 0 . 9 . - Whereas the Joint Secretary to the Government . 
India , specially cmpowered under sub - section ( 1 ) of section 
3 of the Conservation of Foreign Exchange and Prevention 
of Smuggling Activities Act, 1974 ( 52 of 1974 ) issued order 
F. No . 673138086 - Cus. VIII , dated 12- 9 -1986 under the 
said sub - section directing that Shri Haradhan Das S / O Shri 
Chittoranian Das, VIII. & P . O . Habra , Distt, 24 -Parganas 
North ) bo metained and kept in custdoy in the Presi 
dency Jail, Calcutter with a view to preventing him from 
engaging in transporting smuggled goods. 


का . मा , 11 : - -- भारत सरकार के संयक्त सचिव ने , जिसे 
विदेशी मुद्रा संरक्षण और तस्करी निवारण अधिनियग , 1974 ( 1974 
का 52 ) को धारा 3 को उपधारा ( 1 ) के अधीन विशेष रूप से सशक्त 
किया गया है, उस उपधारा के प्रवन आदेश फा . से . 673/ 131 / 
86- - मो . शु . - Y, सारख 25- 9-1986 यह निदेश देते हुए जारो 
किया था कि श्री कानकुमो स , उर्फ के , एल . कान , निवासी 
19 बो रिरेट्टी बाजार स्ट्रीट , प्रथम तल, कमरा नं . 38, फलकसा- 73 
को निरङ्क कर लिया जाए और प्रेम सो जेल, कलकत्ता में अभिरमा में 
रखा जाए ताकि उसे माल की तस्करी करने से रोका जा सके । 


2 . Whereas the Central Governincnt has reason to believe 
hat the aforesaid person has absconded or is concealing 
iimself so that the order cannot be executed ; 


3. Now , therefore , in exercise of power conferred by 
lause ( b ) of sub -section ( 1 ) of section 7 of the said Act, 
* ho Central Government horoby directs the aforesaid person 
o appear before the Inspector General of Police , West 
Bengal, Calcutta within 7 days of the publication of this 
Irder in the official Gazette . . 


2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है कि 
पूर्योपा अकिा फरार हो गया है , या अपने को छिपा रहा है जिससे उक्त 
प्रादेश का निष्पावन नहीं हो सके , मौर 


3 अत. मा केमोय सरकार, 3 
पा । ( च ) के . . . ( ब ) 


प्रतिनियर को धारा 7 को उर• 
प्राली का प्रमा करते हुए , 


IF . No. 673/ 138/ 86- Cus . VIII) 
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यह निवेश देती है कि पूर्वोक्त व्यक्ति इस मावेश के राजपत्र में प्रकाशन 
के 7 दिन के भीतर पुलिस आयुक्त, कलकत्ता के समक्ष हाजिर हो । 

[ फा . सं . 673/131/ 86- - सो . श .. .] 

सो . राजन , अवर सचिव 


10. प्रा . क . परिमंडल -IL, त्रिपुर । 
11. प्रा . क . परिमल, पालघात । 
12. प्रा . क . परिमल, विचूर। 

( हाल ही में समाप्त कर दिया 

गया ) 
13. और सावामीय परिमंडल , कोचोन । 
1. प्रा . क . परिमंडल -], कालीकट । 
2. 4 , क . परिमंडल-II , कालीकट 
3. मा . क . केन्द्रीय परिमंगल , 

कालीकट । 
4. आ . क . परिमंडल , केशानोर । 
5. भा . क . परिमंडल , केसरगोव 


S .O . 11 . - Whereas the Joint Secretary to the Government of 
India , specially ompowered under sub -section ( 1 ) of section 
3 of the Conservation of Foreign Exchange and Prevention 
of Smugling Activities Act , 1974 ( 52 of 1974 ) issued order 
F . No. 673113186 - Cus. VIII dated 25- 9 -1986 under the 
said sub - section directing that Shri Kan Kuo Loo @ K . L . 
Kan , 19 - B , Teretty Bazar Street, 18t Floor, Room No. 38 , 
Calcutta - 73 be detained and kept in custody in the Presi 
dency Jail, Calcutta wth a vicy to preventing him from 
smuggling goods and abetting the smuggling of goods. 


अपीलीय सहायक आयुक्त , 
कालीकट । 


2 . Whereas the Central Govornment has reason to believe 
that the aforçsaid person has absconded or it conccaling 
himself so that the order cannot be exccuted ; 


3 . Now , therefore , in exercise of power conferred by 
clause ( b ) of sub - section ( 1 ) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid per 
son to appear before the Commissioner of Police, Calcutta 
within 7 days of the publication of this order in the official 
Gazette . 


2. जहां कहीं कोई प्रायकर परिमंडल , वाई, जिला प्रथया उसका 
कोई भाग इस प्राधिसूचना बारा एक रेंज से किसी अन्य रंज में मन्तरित 
कर दिया गया हो , वहां उस आयकर परिभंग्ल , पाई या जिला क्या 
उसके किसी भाग में किए गए कर निर्धारणों से उत्पन्न होने वाली अपीलें 
इस अधिसूचना की तारीख से तत्काल पूर्व रेंज के उस नीलीय सहायक 
सायुक्त के समक्ष विचाराधीन पड़ी भोलें , जिसके अधिकार क्षेत्र से उक्त 
मायकर परिमंडल , पार्ड या जिला प्रथवा उसका कोई भाग अन्तरित 
किया गया हो , इस अधिसूचना के लागू होने की तारीख से रेंज के उस 
अपीलीय सहायक प्रायुक्त को अन्तरित की जायेगी और उसके द्वारा 
निपटाई जाएंगे और उसके प्रतिकार क्षेत्र में उक्त परिमंडम , नाई भौर 
जिला प्रयवा उसका कोई भाग अन्तरित किया गया है । 
यह अधिसूचना दिनांक 15- 7-1986 से लागू होगी । 
[ सं . 6808 ( फा . मं . 261/ 14/ 86- मा . क . न्या . )] 

ए . के . गर्ग , प्रवर सचिव 


[ F. No . 673| 13186- Cus. VIII] 

C. RAJAN, Under Socy . 


केन्द्रीय प्रत्यक्ष कर बोर्ड 
नई दिल्ली , 15 जुलाई, 1986 

मायकर 
का . प्रा . 12. - प्रायकर मधिनियम , 1961 ( 1961 का 43 ) 
की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए और इस संबंध में , सभी पूर्ववर्ती प्रधिसूचनाओं का मधिलेषन करते 
हए, केन्द्रीय प्रत्यक्ष कर बोर्ड एतद्वारा निवेश देता है कि नीचे दी गई 
मनसपी के स्तम्भ ( 1 ) में विनिविष्ट रेंजों के पीलीय महायक प्रायकर 
प्रायुक्त, पायकर से निर्धारित उन सभी व्यक्तियों और प्राय को छोड़कर 
जिन पर क्षेत्राधिकार मायकर आयुक्त ( अपील ) में निहित है, अनुसूची 
के मतम्भ ( 2 ) की तत्संबंधी प्रविष्टि में विनिर्दिष्ट प्रायफर परिमंडलों , 
माडौ और जिलों में प्रामकर से निर्धारित सभी व्यक्तियों तथा प्राय के 
संबंध में अपने कार्य करेंगे : --- 

अनुसूची 


CENTRAL BOARD OF DIRECT TAXES 

Now Dolhi, tha 15th July, 1986 

INCOME-TAX 
S. O . 12. - In Exercise of the powers conferred by sub 
s3ation ( 1 ) of Section 122 of the Income-tax Act , 1961 ( 43 of 
1961) agd of all other powerienzbling it in that behalf and 
in suparlession of all previous notifications in this regard , 
the Contral Board of Diroct Taxe ; horeby direct that the 
Appellate Assistant Commissioner of Income- tax of tho 
Ranges specified in column No. 1 of the Schedule below shall 
perform their functions in respect of all persons and incomos 
assessed in Income-tux in the Income-tax Circles , Wards and 
Districts spovifled in the corro ponding ontry in column (2 ) 
thoreof excluting all persons and income assessed to income 
tax over which the jurisdiction vests in Commissioner of 
Income-tax ( Appealr) . 

SCHEDULE 


मुख्यालय का नाम 


मायकर परिमण्डल/ बा जिले 


पपीलीय सहायकमायुक्त , 
अर्नाकुलम 


- 


- 


Name of tho Hoail 
Quastors 


Income-tax 


Circles/ Wards / 

Districts 


- - - - 


1 


- 


- 


1. आयकर केन्द्रीय परिमंग्ल , 

प्रामुल्लम । 
2. आयकर पस्मिंसल , 

अर्नाकुलम । 
3. माफर परिसंग्ण -II . 

अनाकुलम । 
4. प्रायकर परिमंडल , मादन घेर 
5. प्रायकर परिमंडल , प्रसवाए । 
6. संशु . परिमंशन, विनूर । 
, 7. सं . पु . परिमंशन, प्रनाकुलम । 
8. आ . क . वेतन परिमंडल , 

पालम । 
9. मा . क . परिमल-1, सिर । 


Applleate Assistant 

Commissioner , 
Ernakulam . 


1 . I. T . Central Circle , 
____ Ernakulam. 
2. I. T . Circle- I, Ernakulam . 
3. I. T . Circle-II , Errukulam 
4 . I. T . Circle, Mattanchorry . 
5 . I. T . Cirolo , Alwaye. 
6 . E . D . Circlo , Trichur. 
7. E . D . Ciralc , Ernakulam. 
8 . I. T . Salary Circlo Erna 
___ kulam. 


[ भाग 11 
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- 


- 


- 


- 


- 


- 


- . . . 


9. I. T , Circle -I , Trichur . 
10 . I. T . Circle-II , Trichur . 
11. I. T . Circle, Palghat . 
12. I. T . Circle , Trichur (Since 

abolished ) 

13. Non -Rosidont Circlo , Cochin . 
Appellato Assistant 1 . I. T . Circle-I , Calicut. 
Commissioner , Calicut . 2. I. T . Circle -II , Calicut. 

3. I. T . Central Circle, Calicut . 
4. I. T . Circle, Connanoro . 

5 . I. T . Circle , Kasargod . 
2. Whereas an Incomo-tax Circle /Ward / District or part 
thoreof stands transferred by this notification from ono 
Range to another Rango , arpvals arising out of the issess 
ments made in that Income- tax Cirile , Ward or District or 
part thereof and pending immediately before the date of this 
notification beforo uho A po late Assistant Commissioner 
of the Range fro: n whom the Income- tax Cirlce , Ward or 
District or part thereof is transferred shell from the date of 
this notification takes effect , he transferred to and dealt with 
by the Appallate Assistant Commissioner of the Range to 
whom the said Circle , Ward or Diitrict or part thereof is 
transferred . 
3. This Notification shall take effect from 15-7 -1986 . 

INo. 6808 ( F . No. 261/14/ 86-ITJ)] 
. A . K . GARG , Undor Socy . 


नई विस्ली, 7 नवम्बर , 1986 


मायकर 
मा . मा . 13.-- आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 122 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 

र सपा इस संबंध में सभी पूर्ववर्ती अधिसूचनाओं का अधिलंघन करते 
रए, केन्द्रीय प्रत्यक्ष कर बोई एतद्धारा निदेश देता है कि नीचे दी गई 
प्रमुसूची के स्तम्भ ( 2 ) में विनिविष्ट रेजों के अपीलीय सहायक मायकर 
पायुक्त, आयकर से निर्धारित उन सभी व्यक्तियों और आय को छोड़कर 
जो प्रायकर प्रायुक्त ( अपील ) के क्षेत्राधिकार में निहित हैं , उक्त अनुसूची 
के स्तम्भ ( 3 ) को तरसंबंधी प्रविष्टि में विनिर्दिष्ट मायकर परिमण्डलों, 
पारों और जिलों में , प्रायकर से निर्धारित सभी व्यक्तियों और माय के 
संबंध में अपने कार्य करेंगे । 

अनुसूची 


7. प्रा . क . अधिकारी, का -I ) 

वाई, जबलपुर । भूतपूर्व 
8. या . वा . मधिकारी, क - 2 | 

था , जबलपुर । ) 
9. प्रा . फ . अधि ., फा -बार्ग, 

जबलपुर । 
10. 3ा . क . अधिकारी, ब -वार्ड , 

अयलपुर । 
11. प्रा . क . अधिकारी , गवार्य , 

जबलपुर । 
12. गा . फ . अधिकारी , प-वाई , 

जबलपुर । 
13. प्रा . फ . अधिकारी, वार्ड 

जबलपुर । 
14. मा . . अधिकारी, मचाई , 

जबलपुर । 
15. प्रा . क . प्राधिकारी, छ-वाई , 

जबलपुर । 
16. प्रा . क . अधिकारी , ज -वार्य , 

जबलपुर । 
17. प्रा . प . परिमंग्ल, छिन्दवाड़ा । 
18. प्रा . फ . परिभल्ल , बालबाट । 
19. पा . क . परिमंडल , सेनानी । 
20. मा . क . अधिकारी, मरसिंहपुर, 

जबलपुर । 
21. प्रा . क . परि . , सतना । 
22. मा . क . परि . , रीवा । 
23. पा . क . परि . , पाटनी । 
24. प्रा . क , परि . 

छतरपुर । 
25. प . क . परि . , सागर । 
28. प्रा . क . परिमंडल , दमोह । 
1. प्रा . स . मधिकारी, विशेष आंच 

परिमंडल , रायपुर । 
2 . प्रा . क . अधि . , फवार , 

रायपुर । 
3 . मा . फ . अधि ., ब-याई , 

रायपुर । 
4 . मा . क . अधिकारी , ग-धाई , 

रायपुर । 
5. प्रा . फ . प्रधिधारी, प-वार्ड , 

रायपुर 
6. प्रा . क . परिमण्डल , भिलाई 
7. प्रा . क . परिमंडल, पामतरी 
8. मा . फ . परिमंल, जगदलपुर 
9. मा . फ . परिमंडल , राजनर गांव 
10. भा . क . परिमंग्ल , दुर्ग 
11. भा . क , अधिकारी , कार्ड , 

रायपुर । 
12. मा . क : अधिकारी, प -पाई, 

रायपुर । 
13. भा . फ . अधि ., छ-बार्ग, 

रायपुर । 
14. मा . . . अधिकारी, सर्वेक्षण 

परिमंडल , रायपुर । 
15. अतिरिक्त प्रा . फ . मधि ., 

क . मि .-II, रायपुर । 


2. अपोलीय सहायक प्राय का , 

रायपुर रेंज , रायपुर । 


क्रम सं . 


मायकर परिमंग्ल , बाई और जिले 

- -- - 


1. अपीलीय सहायक कायकर मायुक्त , 

जबलपुर रेंज , जबलपुर । 


1. मा०क . अधिकारी, केन्द्रीय परि 

मंडल , जबलपुर । 
2. प्रा . क . अधिकारी, विशेष 

संपदा गुरुक एवं प्रायफार परि 

मंडल, जबलपुर । 
3. सहायक सम्पदा शुल्क नियंत्रक , 

जबलपुर । 
4. भा . क . प्राधिकारी, विशेष जांच 

परिमंडल -1, जबलपुर । 
5. मायकर अधिकारी, विशेष बार 

परिमंडल -II , जबलपुर । 
6. प्रा . क . अधिकारी विशेष जांच 

परिमंडल- III अबलपुर । 
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- 


- - 


- - 


- 


- - 


- - - - 


- 


16. अतिरिक्त प्रा . क . अधिकारी , 

का . नि .-4, रायपुर । 
17. प्रायकर परिमंडल , बिलासपुर । 
18. मायकर परिमंडल, रायगढ़ 
19 . प्रा . क . अधिकारी, ज-बाई , 

रायपुर । 


- 


- - - - 


- - 


2. जहाँ कहीं कोई आयकर परिसंडल , कारं जिला प्रथा उसका 
कोई भाग इस अधिसूचना द्वारा एक रेंज से फिलो अन्य रेंज में प्रसारित 
कर दिया गया हो , वही उस प्रापार परिमंडल, थाई या जिला अथवा 
उसके किसी भाग में लिए गए कर निर्धारणों से उत्पन्न होने वाली अपोलें 
इग प्रधिसूचना की तारीख से तत्काल पूर्व रेंज के उस प्रपोलीय सहायक 
पाय कर के समक्ष विचाराधीन पड़ी अपीलें , जिसके अधिकार क्षेत्र से 
उक्स मायकर परिमंडल, बाई या जिना अथवा उसका कोई भाग अन्तरिम 
किया गया हो , इस अधिसूचना के लागू होने की तारीख से रंग के उस 
अपीलीय सहायक आयुक्त को अन्तरित की जाएंगी और उसके द्वारा 
निसटाई मायेंगी, जिसके अधिकार क्षेत्र में उक्त परिमंडल , पार्ट और 
जिला अथवा उसका कोई भाग अन्तरित किया गया है । 
वह अधिसूचना दिनांक 17- 11- 86 से लागू होगी । 

[ म . 6998 ( फा ,सं . 261 / 23 / 8 6- प्रा . म . न्या . ) ] 


New Delhi, the 7th Novomber, 1986 

INCOME TAX 
S . O . 13 , - In exercise of the powers conferred 
by sub- section ( 1 ) of Section 122 of the I . T . Act, 1961 ( 43 of 
1961 ) and in supersession of all the previous notifications in 
this rogard , the Central Board of Direct Taxes hereby directs 
that Appeallato Asistant Commisioner of Iacoino -tax of 
the Ranges specifiod in Column ( ? ) of the Schedule bclow, 
shall perform their functions in rcspcct o all persons ad 
income assessed to income tar in the Income- tax Circles . 
Wards and Districts specified in the corresponding ontry in 
column ( 3 ) thereof oxcluding all persons and incomes 
asssessed to Income tax over whichthe jurisdiction vosts in 
Con nissioner of Income-tax ( Appeals ). 


12 . ITO , D - Ward , Jabalpur . 
13. ITO , E -Ward , Jabalpur. 
14. ITO , F - Ward , Jabalpur . 
15 . TO , G - Ward , Jabalpur . 
16. ITO , H - Ward, Jabalpur . 
17 . Incomc-tax Circle, Chhind 

wara . 
18 . In-one-tax Circle , Balaghat . 
19. Income-tax Circle , Seoni. 
20 . [ TO , Narsinghpur at Jabal 

puir 
21 . Income -tax Circle , Satna , 
22 . Income - tax Circle , Rewa . 
23 . Income- tax Circle , Katni . 
24. Incomo-tar. Circle , Chhetar 

pur . 
25 . Income-tax Circle , Sagar . 

26. Income-tax Circle, Damoh. 
2. Appellate Asstt . 

1. ITO , Special Investigation 
Comnissioner , 

Circlo , Raipur. 
Calpur Rango , Raipur. 2 . ITO , A -Ward , Raipur . 

3. ITO , B- Ward , Raipur . 
4 . ITO , C -Ward , Raipur. 
5 . ITO , D - Ward , Raipur. 
6 . Income -tax Circle , Bhilai 
7. Income -tax Circle , Dhamtari . 
8 . Income-tax Circle, Jagdal 

pur. 
9. Income- tex Circle, Rajnand 

gaon. 
10 . Incons -tax Circle , Durg . 
11 . Income-tax Officer , E- Ward , 

Raipur . 
12 . ITO , F -Ward , Raipur. 
13 . ITO, G - Ward , Raipur . 
14 . ITO , Survoy Circlo , Ralpur. 
15 . Addl . ITO , Asstt. III , 

Raipur. 
16. Add. ITO , Asstt. V , Raipur . 
17. Income - tax Circle , Bilaspur . 
18. Income - tax Circle , Raigarh. 
19. Income -tax Officer , H - Ward , 

Raipur. . 

- - - - . .. -. . - . - - . - . . - - . + 
Whereas the Incomo-tax Circle , Ward or District or part 
theroof stands transferred by this Notification from ono 
Range appeals arising out of the adsessments made in that 
Income-tax Circle , Ward or Districts or part thereof and 
pending immediately before the doto of this Notification 
before tho Appellate Assistant Commissioner of the Range 
from whom that I. T . Circle, Ward or District of part thereof 
is transferred, shall from tho date of this Notification takes 
effect be transforred to and dealt with by the Appellato 
Assistant Commissionor of the Range to whom the said Circle , 
Ward or District or part thereof is transferred.com 
This Notification shall tako oflect fro .n 17 -11-86 . 

INo. 6998 ( F. No . 261/ 23/86-ITJ)] 


SCHEDULE 


SI . Range 
No . 
1. Appellate Assistant 

Commissioner of 
Income- tax , Jabalpur 
Rango, Jabalpur. 


Income - tax Circle, Wards & 

Districts 
1. ITO , Central Circle, Jabal . 

pur . 
2 . ITO , Special Estate Duty 

cum -Income-tax Circles , 

Jabalpur. 
3. Asstt . Controller of Estate 

Duty , Jabalpur . 
4. ITO , Spocial Investigation 

Circle -I , Jabalpur. 
5 . Incomo- tax Officer , Special 

Investigation Cirlcle - II , 

Jabalpur. 
6 . ITO , SIC -III , Jabalpur, 
7 . ITO , A - I Ward , 

Jabalpar. Eritwhilo . 
8 . ITO , A - II Ward | 

Jabalpur 
9 . ITO , A -Ward , Jabalpur . 
10 . ITO , B- Ward , Jabalpur . 
11. Iro , C - Ward , Jabalpur . 


नई विल्ली , 20 नवम्बर , 1988 


प्रायवार 


का . पा . 14.. - प्रायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 122 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों और इस संबंध 
में इसे सक्षम बनाने वाली मम्य सभी पाक्तियों का प्रयोग करते हुए, 


[ भाग - II खण ( ii ) ] 
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केन्द्रीय प्रत्यक्ष कर बोर्ड मधिसूचित करता है कि दिनांक 25- 6- 8 6 को 
उनको पूर्ववर्ती मधिसूचना सं . 6777 ( फा . स . 261/ 17/ 86-प्रायकर 
( न्या . ) रद कर दी गई है, जिसे जारी किया गया न समझा जाए । 


124 . कर्नाटक - 


[ सं . 7020 ( फा . सं . 261/ 17/ 86-प्रायकर न्या० ) ] 

सुरेन्द्र पाल , प्रवर सचिव 


New Delhi, the 20th November , 1986 

INCOM13- TAX 
S. O . 14. - In exercise of the powers conferred by sub 
section ( 1 ) of Section 122 of I. T . Act, 1961 ( 43 of 1961 ) 
and all other powers enabling it in this behalf of the 

C. B. D . T . notifies concellation of its earlier notification No. 
6277 ( F. No . 261/17/ 86 -ITJ) dated 25- 6 -86, which may bo 
deemed not to have been issued . 

[ No. 7020 ( F. No. 261/ 17/ 86 -ITJ ) ] 
SURENDER PAUL, Under Secy . 


मंगलौर ____ 1. कर निर्धारण रेंज-II ,बंगलौर 

2. फिल्म परिमण्डल , बंगलोर । 
3. परिमण्डल -II , बंगलौर । 
4. वेतन परिमण्डल , बंगलौर । 
6. ट्रस्ट परिमण्डल , बंगलौर । 
8. बागलकोट परिमण्डल , बागलकोट 
7 . बेलगाव परिमण्डल , बेलगांव । 
8. बीजापुर परिमण्डल , बंजापुर । 
9. रायचूर परिमण्डल ; रायपूर । 
10. गुलबर्ग परिमण्डल , गुलबर्ग । 
11. हुबली परिमण्डल , हुबली । 
12. होसपेट परिमण्डल , होसपेट । 
13. गवाग परिमण्डल , गदाग । 
14. धारवाड परिमण्डल, धारवाड़ । 
15. दावणगेरे परिमण्डल , दावणगेरे 
18. चित्रदुर्गा परिमण्डल, चित्रदुर्गा । 

17. बेलारी परिमण्डल , बेलारी । 
बंगलौर 1. करवा परिमण्डल , करपार । 

2. महगाव परिमण्डल , मड़गांव । 
3 . पणजो परिमण्डल , पणजी । 
4. चिकमनगलूर परिमण्डल , 

चिकमगलूर । 
5. कूर्ग परिमण्डल , मेरफारा । 
6. मंगलोर परिमण्डल , मंगलौर । 
7. उडपो परिमण्डल , उसपी 
8. परिमण्डल -I, बंगलौर । 
9. हसम परिमण्डल, हसन । 
10. माण्डया परिमण्डल, माण्डया । 
11. मैसूर परिमण्डल , मैसूर । 
12. शिमोगा परिमण्डल, शिमोगा । 
13. टुमकुर परिमण्डल , दुमकुर । 


12-4 . कर्नाटक -III 


नई दिल्ली, 1 अक्टूबर, 1988 

प्रायकर 
फा . मा . 15 .-- - आयकर अधिनियम , 1961 ( 1961 का 43 ) 
को धारा ( 2 ) को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग फसे 
हए केन्द्रीय प्रत्यक्ष कर बोर्ड, समय - समय पर यथा संशोधित अपनी विनाक 
20 जुलाई, 1974 को अषि सूचना सं . 679 ( फा . सं . 187/ 2/ 74 
मा . क . ( नि . - 1 ) के साथ संलग्न अनुसूची में निम्नलिखित संशोधम 
करता है : - - . 


2 . क्रम सं . 12, 120 तथा 12- ख के सामने स्तम्भ 3 के नीचे 
पो गई वर्तमान प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां प्रति 
स्थापित की जाएंगो : 


- 


प्रायकरमायुक्त 


मुख्यालय 


त्राधिकार 


कम सं . 
12. कर्नाटक -I 


यह अधिसूचना दिनांक 1- 10-1988 से लागू होगी । 
[ सं . 8948 ( फा . सं . 187/ 5/ 86- मा . क . नि . 1 ) ] 

के . के . त्रिपाठी , सचिव 
केन्द्रीय प्रत्यक्ष कर बोर्ड 


बंगलौर 


1. कर-निर्धारण रेंज-1, बंगलोर । 
2. कम्पनी परिमंडल -I , बंगलौर 
3, कम्पनी परिमंडल - II , बंगलौर 
4. कम्पनी परिमंडल-III, मंगलौर 
5. कम्पनी परिमण्डल-JV , बंगलौर 
6. कम्पनी परिमण्डल- V , मंगलौर 
7. कम्पनः परिमण्डल - VI, बंगलौर 
8. कम्पनी परिमण्डल- VII,बंगलौर 

9. सर्वेक्षण परिमण्डल-I, बंगलौर 
10. सर्वेक्षण परिमण्डल - II . मंगलौर 
11. विदेश मनुभाग , बंगलौर 
12. परिमण्डल -II , बंगलौर 
13. कोलार परिमण्डल , कोलार । 
14. परिमण्डल-IV , बंगलौर । 
15, परिमण्डल संपदा शुल्क तथा 
. प्रायकर परिमण्डल , बंगलौर । 
16. संपवा शुल्क तथा मायकर परि 

मण्डल , मंगलौर । 
17. संपदा पाक तथा प्रायकर परि 

मंगल , हुबलः । 


Now Dolhi, the 1st October , 1986 

INCOME TAX 
S. O . 15. - In exercise of the powers conferred 
by sub - section (1 ) of section 121 of tho Income-tax Act, 1961 
( 43 of 1961), the Central Board of Direct Taxes makes the 
following amendments to the Schedule appeaded to its 
Notification No. 679 dated 20th July , 1974 ( F . No. 187 /2 /74 
IT (AI) as amanded from time to time. 

2 . The existing entries under column 3 2.gainst S . No . 12 , 
____ 12A & 12B shall be substituted by the following ontrics : 

Commissioner Headquarters Jurisdiction 
of Income-tax 
___ (1) _ (2) (3) 


SI. 


No. 
12 . Karnataka - I Bangalore 


1 . Assessment Range- I, 

Bangalore . 
2 . Company Circle-I , 

Bingaloro. 


13. 9 GI/ 86 - 2 , 
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(1) 


( 2 ) 


(3 ) 


10 . Mandya Circlo, 

Mandya . 
11. Mysore Circle , Mysoro . 
12 . Shimoga Circla , Shimo 

ga , 
13 . Tumkur Circlo , Tum 


kur. 


This Notification shall tako effoct from 1 - 10 - 1986 . 

(No. 6946 (F . No. 187/5 /86 -IT -A1)] 

K . K . TRIPATHI, Socy. 
Central Board of Direct Taxos . 


3 . Company Circle - 1 , 

Bangaloro. 
4 . Company Circle - III , 

Bangalore . 
5 . Company Circlo- IV , 

Bangaloro . 
6 . Company Circlo- V , 

Bangalore . 
7 . Company Cirolo- VI, 

Bangalore . 
8 . Company Circle- VII , 

Bangaloro . 
9. Survoy Circle- I, 

Bangaloro . 
10 . Şurvey Circle- II , 

Bangalore 
11 . Foreign Section , Ban 

galoro . 
12. Circlo -Il , Bangalore. 
13 . Kolar Circle , Kolar. 
14. Circle - IV , Bangalore . 
15 . Estate Duty -cum - Income 

tax Circlc , Bangalore . 
16 . Estato Duty -cum 

Income tax Circlo , Man 

galore . 
17. Estoto Duty -cum 

Income-tax Circle , 
Hubli . 
1. Assossment Rangc- 11. 

Bangalore . 
2 . Film Circle , Bangalore . 
3 . Circle - III, Bangalore . 
4 . Salary Circle , Bangalore . 
5 . Trust Circlc , Bangalo 
- re . 
6 . Bayilkot Circle , Ba 

galkot. 
7 . Bolgrim Circle , Belga 

gui . 
8 . Bijnpur Circle , Bijapur. 
9 . Raichur Circlo , Raichur. 
10 . Gulbarga Circle , Gul 

birga , 
11 . Hubli Circle , Hubli . 
12 . Hospot Circle , Hospet. 
13 . Gaday Circlo , Galag . 
14 . Dharwar Circle , Dhar 

war. 
15 . Davangere Circle , Dya 

v3ngcrc . 
16 . Chitradurga Circle , 

Chitradurga . 
17. Bellary Circlo , Bellary . 


( arfait pof foretat ) 

( # FF-T TIT) 

Tf fac ft, 15 FTTT ", 1995 
47 . A . 16:- * 7477 ) fefaent of TTTTA , 1949 ( 19 49 
451 10 ) OTTT 53 JTT TETT TETTE FT SAMT Fict 7 , WITT 
सरकार , भारतीय रिजर्व बैंक को सिफारिश पर , एपद द्वारा बाप गा 

at fifi 54 afafana i ateT 10T 7 STUTT ( 1 ) # T 
( 2 ) i JTM 7419 # 4 fafts, FIFFITT qe fatiti 15 
TER , 1986 # 144579 , 1987 714 ALT FRA 47 
लिये या उक्त बम के लिये नियमित पूर्णकालिक अध्यक्ष को नियुमित 
होने तक, इनमें से जो भी पहले हो , लागू नहीं होंगे । 

[ en 15/9 /86 _ o . 99. - - III ( 1) ] 


Bangalore 


12A . Karnata 

take - JT 


(Department of Economic Affairs ) 

( Banking Division ) 
New Delhi, the 15th December , 1986 


S . O . 16 . - In exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act 1949 ( 10 of 1949) , 
The Central Government on the recommendations of the 
Reserve Aank of India , hereby declares that the provisions 
of Sub - section ( 1 ) and ( 2 ) of section 10B of 
the said Act, shall not apply to the Ratnakar Bank Ltd ., 
Kolhapur, for a period of three months from November 
15 , 1986 to February 14 , 1987 , or till the appointment of 
a regular whole time Chairman for the bank , whichever la 
earlier , 

No. 15 / 9 / 86 - B .O . III( 1)] 


12B . Karna - Bingalore 

tala - il ] 


1 . Karwar Circlo , Karwår. 
2 . Madgaon Circle , Mad 

940n . 
3 . Panaji Cin : lo , Panaji . 
4 . Chicknigalur Circle , 

Chickm9galur , 
5 . Coorg Circle , Mercara , 
6 . Mangalore Circlo , Man 

galoro . 
7 . U lupi Circle , Udupi. 
8 . Circle -I , Bangalore, 
9 , Huzsan Circlo , Hassan , 


41. T . 17 :- * fufTao offTe , 1949 
( 1949 FT 10 ) ETT 53 ATT SETT FUTHAT 577 
हुए केन्द्रीय सरकार , भारतीय रिजर्व बक की सिफारिग पर , एसद्वारा 

O Feft for FHT STATA * ETCT 10 ( T ) # 1 STUTTI 
( 9 ) के उपगंध उस सीमा तक, जहां तक कि बैंक को किमी व्यक्ति को 
पार महीने से अधिक अवधि के लिये अमक्ष मिस करने से छूट प्रान 
6 , 14 FR , 1987 T4 TAYT # fefta , ETT TT TTT 
The girl 

[Hoy 15/ 9/86 - -at. 01 . - - III ( 2 ) ] 
S . O . 17 . - In exercise of the powers conferred by CC 
lion 53 of the Banking Regulation Act , 1949 ( 10 of 1949 ) , 
the Central Government, on the recommendations of the 
of sub - section ( 9 ) of section 10B of the said Act, shall not, 
to the extent they preclude the bank from appointing a 
person to carry out the duties of a Chairman beyond & 
period exceeding four months, apply to the Ratnakar Bank 
Ltd ., Kolhapur , upto February 14 , 1987 . 

[No. 15 /9 /86- BO . III (2 )] 


- - 


- - - - 


- 


- 


- 


[ भाग JI -- 


3( ii )] 


भारत का राजपक्ष जनवरी 3, 1987/ पौष 13, 1908 


II 


- 


%3 


4 


मायात व्यापार नियंत्रण पादेश 1955 दिनांक 7-12- 55 ( यथा 
संशोधित प्रधतन ) की उप धारा - 9 ( डी ) के अन्सत प्रवत्त शक्तियों का 
प्रयोग करते हुए लाइसेंस सं .-पी / एस/ 19896 50 दि . 2-5-86 राशि 
क . 1, 41, 695 की सीमाशुल्क प्रतिलिपि निरस्त की जाती है । 

[सं . विल्ली/ सप्ली/ 207/ए . एम . -86/ए. यू.-1/ सो . एल . ए ./ 3455) 


Office of the Joint Chief Controller of Imports & Exporta 

( Central Licensing Area ) 
Now Delhi, the 13th October, 1986 

CANCELLATION ORDER 


SO, 20 ,-- M /s. Vasco Electronics , F - 14 /4 , Model Town. 
Delhi- 9 were granted important licence No . P / S / 1969650 dt. 
2 - 5 - 86 for Rs. 1 , 41, 695/ - for manufacturing of A. T . recordere 


etc . 


का , मा , 18. -- ककारी विनियमन अधिनियम , 1949 ( 1949 
का 10 ) की धारा 53 धारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार, भारतीय रिजर्व बैंक की सिफारिस पर एतदद्वारा घोषणा करती 
है फि उपत अधिनियम की धारा 10-0 की उपधारा ( 1 ) 

और ( 2 ) के उपबन्ध पहसी नवम्बर, 1986 से 31 जनवरी, 1987 तक 
३ महीने की अवधि के वास्ते या पैक के नियमित पूर्णकालिक मध्यम 
की नियुक्ति होने तक , इन में से जो भी पहले हो , यूनाइटेड वेस्टर्न 
बैंक लि ., सितारा पर लागू नहीं होंगे । 

[ स , 15/ 8/ 88 - बी . मो . III ( 1 ) ] 
S. O . 18. ---In exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act , 1949 ( 10 of 1949 ) 
the Central Government, on the recommendations of the 
Reserve Bank of lodía , hereby declares that the provisions 
of sub - sections ( 1 ) and ( 2 ) of section 10B of the said Act , 
shall not apply to the United Wostern Bank Ltd ., Satara for 
a period of three months from 1st November, 1986 to 31st 
January , 1987 or till the appointment of a regular whole 
time Chairman for that bank , whichever is carlier. 

INo. 15/ 9 / 86- 8. 0 . III ( 1 ) ] 
का . प्रा . 19:-- बैंकारी विनियम अधिनियम , 1949 ( 1949 
फा 10 ) की धारा 53 द्वारा प्रयत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार भारतीय रिजर्व बैंक की सिफारिश पर एतद्वारा घोषणा 

करती है कि उपस अधिनियम की धारा 10- ख को उपधारा ( 0 ) के 
उपबन्ध यूनाइटेड वेस्टर्न बैंक लि ., सतारा पर, उस सीमा सफ, जहां 
तक कि बैंक को अध्यक्ष का कार्य करने के लिए चार महीने से अधिक 
अवधि के लिए किसी व्यक्ति को नियुक्त करने से छूट प्राप्त है, 31 
जनवरी, 1987 तक लागू नहीं होंगे । 

[ सं . 15/ 8/ 86 -- मी . मो . III ( 2) ] 
एम . एस . सीतारामन , अवर सचिव 


The applicant has reported that Customs Purpose copy of 
the licence No . P/ S/1969650 dt . 2- 5 -86 for Rs. 1 ,41 , 695/ 
isguod for the period of AM86 has been lost misplaced , after 
having been registered with the Asstt., Collector of Customs 
( CWC ) Palam, New Delhi, and utilised partly leaving a 
balance of Rs. 1 , 11 ,243] - only . 

I a satisfied that the Customs purpose copy of the licence 
has been lost misplaced. 

In exercise of the powers conferred on me under Şub 
clause 9 ( d ) of the Import Trnde Control Order , 1955 dated 
7 - 12 - 55 as amended upto date , Custom Purpose copy of the 
licence No. PS/ 1969650 dt. 2 - 5 - 86 for Rs. 1 ,14, 695/ - 19 
hereby cancelled . 


( F. No . Delhi |Supp1/207[AM. 86AU.ICIA/ 34557 


मई दिल्ली , 14 नवंबर, 1986 

निरसन मादेश 


. . का . प्रा . 21. - - सर्वश्री मिर्ती प्रिंटर्स , ए- 81 , नारायणा इंज 
स्ट्रीयल एरिया , फेस- 1 नई दिल्ली को फोटो एलबम तथा माउंट्स की नकाशी 
हेतु 25000/ - रु . की राशि के लिए 12- 12- 85 को आयात लाहमें , 
सं .- पी / एस/ 196946 4 प्रदान किया गया था । 

आवेवक ने सूचित किया है कि अप्रैल-मार्च 80 की अवधि के लिए 
जारी 25000/- मपये की राशि के दिनांक 12- 12- 85 के लाइसेंस से . 
पी /एस/ 196946 4 की मुद्रा विनियम नियंत्रण प्रतिलिपि तथा सीमशुल्क 
प्रयोजन प्रतिलिपि किसी भी सीमाशुल्क प्राधिकारी के पास पंजीकृत किये 
बगैर टथा बिना उपयोग किए ही कहीं गुम । भस्थानस्थ हो गई है । 
___ में संतुष्ट हैं कि लाइसेंस की दोनों प्रति गुम अस्थानास्थ हो गई 


S . O . 19. - In exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 
the Central Government on the recommendations of the 
Reserve Bank of India , hereby declares that the provisions 
of sub - section ( 9 ) of section 10B of the said Act, shall 
not, to the extent they preclude the bank from appointing a 
person to carry out the duties of a Chairinan beyond a 
period exceeding four months, apply to the United Western 
Bank Ltd., Satara, upto 31 January , 1987 . 

INo. 15 / 8 / 86- B. O . III ( ii ) ] 
M . S . SEETHARAMAN, Under Secy . 
मंयुक्त मुख्य नियंत्रक पायात-निर्यात 

( फेन्द्रीय लाइसेंस क्षेत्र ) 
नई दिल्ली, 13प्रसूबर , 1986 

निरमन प्रवेश 
का . प्रा . : .-- - मर्यश्री वासफो इलेक्ट्रोनिक्स , एफ - 14/ 4, मोडल 
टाउन , दिल्ली - 9 को ए. टी . रिकार इत्यादि का उत्पादन करने के लिए, 
रु . 1, 41,695 की राशि का दिनांक 2- 5- 86 को प्रायास लाइसेंस 
से . पी /एम/ 1969650 प्रदान किया गया था । 
____ रावेदन कर्मा ने सूचित किया है कि ए . एम . 86 की अवधि के 
लिए रु . 1, 41, 695 के लिए जारी प्रायात लाइमेंम सं .- पी / एस 
1969650 विन . 2- 5- 86 को शीमाशुल्क प्रयोजन प्रतिलिपि सहायक 
सीमाशुल्क समाहर्ता ( पी इम्ल्य सी ) पालम , नई दिल्ली के कार्यालय में 
पूजीकृत करवाने के बाद एवं रु. 1, 11 , 2 13 की राशि को उपयोग 
किये बिना ही कही गुम/ स्थानास्प हो गई है । 

मैं मंतुष्ट हूं कि उपरोक्त लाइसेम की सीमाशुल्क प्रतिलिपि कहीं 
गुम/ स्थानास्थ हो गई है । 


प्रायात व्यापार नियंत्रण भादेश 1955 दि . 7- 12-8 5 यथा संशोधित 
मद्यप्तनको उपधारा ( डी ) में प्रदत्त शक्तियों का प्रयोग करते हए, लाइसेंस 
स . पी /एस/ 1969 464 दि 12- 11- 85 गशि 25000/-रु . की दोनों 
प्रतियो को निरस्त किया जाता है 
[ सं .-दिल्ली/सप्ली/ 69/ए . एम .- 86/ ए . यू .- 1/सीएलए/ 3890 ] 

डा . भार . के . धवन , 
उप मुल्य नियंत्रक प्रायान एवं निर्यात 
कृते संयुक्त मुख्य नियंत्रक प्राग्रात एवं निर्यात 


New Delhi, the 14th November , 1986 

CANCELLATION ORDER 


S . O . 21 . -- M /S . Kirti Printers , A - 81 Naraina Indl. Area , 
Phase - I, New Delhi were granted import licenco No. P / S / 
1969464 dt. 12-12-85 for Rs . 25 , 000 / - for Embossing of 
Photo Albums & Mounts. 
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- - - - 


- 


- - 


- -- - - - . . 


The applicant has reported that both Exchange Control 
Copy and Custom Purpose copy of the licence No. PS 
1969464 dt . 12-12- 85 for Rs. 25000 issued for the period 
of AM -86 has been lost /misplaced without having beca regis 
tored with any customs authority and utilised at all . 


I am satisfied that both the copies of the licence have 
been lost misplaced . 


जल संसाधन मंत्रालय 

मई दिल्ली, 17 दिसम्बर , 1988 
का . आ . 24. - बेतवा नदी बोर्ड मधिनियम , 1976 ( 1976 
का 63 ) की धारा 7 की उपधारा ( i ) द्वारा प्रदत्त शक्तियों का प्रयोग. 
करते हुए , केन्द्रीय सरकार एतद्वारा श्री एम . एल . मादिर, भारतीय 
लेखा परीक्षा तथा लेखा सेवा , को 21 नवम्बर 1986 की सराहन से 3 वर्ष 
की अवधि के लिए, अथवा प्रगला आदेश होने तक इनमें से जो भी पहले 
हो , वितीय सलाहकार बेतवा नदी बोर्ड, Eसी के पद पर नियुक्त करती 


In exorcise of the powers conferred on me under Sub 
Clause 9 ( d ) of the Import Trade Control Order , 1955 dated 
7 - 12 - 55 38 amended upto date , both the copies of the licenco 
No. PIS/ 1969464 dt. 12-12-85 for Rs. 25000/ - are hereby 
cancelled . 

[ File No. Delhi/Suppl.169|AM - 86 )AU -I/CLA /3890 ) 
DR . R . K . DHAWAN , Dy. Chief Controller of 

Import & Exports 
For Jt. Chief Controller of Imports & Exports, 


( फ . सं . 10 ( 47 )/ 85-परि . तीन ) 

के . के . दान, प्रवर सपिय 


ऊर्जा मंत्रालय 

( विद्युत विभाग ) 

मई दिल्ली , 15 दिसम्बर , 1986 
का . प्रा . 22:- - भारतीय विजली अधिनियम, 1910 ( 1910 
का 9 ) की धारा 36- की उपधाग 2 ( 2 ) के अमुपरण में केन्द्रीय 
सरकार, केन्द्रीय विद्युत प्राधिकरण के अध्यक्ष , श्री बहादुर चंद को श्री 
एम . के . सम्बामूर्ति के स्थान पर किन्द्रीय वित . बोई का अध्यक्ष 
नामित करती है । 

[ संम्या --- 25/ 24/86- 9ी . ( एस . ई . मी . ) ] 

ब्रह्म प्रकाश गुप्त, सैस्क अधिकारी 


MINISTRY OF WATER RESOURCES 

New Delhi , the 17th December , 1986 
S . O . 24 .-- - In exercise of the powerg conferred by sub - sec 
ton (i ) of Section 7 of the Betwa River Board Act, 1976 
( 63 of 1976 ) , the Central Government hereby appoints Shri 
M . L . Nadir , IA & AS as Financial Adviser , Betwa River 
Board, Jhansi from the afternoon of 21st November , 1986 for 
a period of 3 years of until further orders, whichever is 
Garlier . 

No. 10 ( 47 ){ 85- P. III] 
K. K . TANDON, Under Secy. 


MINISTRY OF ENERGY 


(Department of Power ) 

New Delhi , the 15th December, 1986 
S. O . 22 . --- In pursurance of Sub -section 2 ( A ) of Section 
36A of the Indian Electricity Act , 1910 ( 9 of 1910) . the 
Central Government is pleased to dominate Shri Bahadur 
Chand, Chairman , Central Electricity Authority , as Chair 
man, of the Ctntral Electricity Board vice Shri M . K . Sam 
bamurti . 

[ No . 25 ( 24)186 - D . (SEB ) ] 
BRAHM P . GUPTA , Desk Officer 


कृषि मंत्रालय 
( कृषि और पत्रकारिता विभाग ) 

नई विग्मी, 19नियर, 1985 
का . मा . 25. - - इस विभाग की दिनांक 31 अगस्त, 1986 की 
समसंख्यक अधिसूचना के अनु क्रम पार पाशिक संशोषन में और पशुधन 
मापात ( संशोधन ) अधिनियम, 1953 ( 1953 का अधिनियम 1 ) द्वारा 
पथा संशोधित पशुधन पायान अधिनियम , 1899 ( 19११ का 9 ) के 
खेर 2 और उपखड 3 की धारा ( ख ) द्वारा प्राप्त अधिकारों का प्रयोग 
करते हुये भारत सरकार एसद्वारा स्र , बेलजियप, पु , नोदरा 
पौर इटली से सूपर, सूअर का गोस, सूपर मुखामा मात्र पोर सूपर के 
मध्य उत्पादों के इन देशों में मकोकन सूपर ज्वर के प्रकोर को ध्यान में 
रखते हुए इस अधिसूचना के जारी होने पे महोने को अधि के लिये 
भारत में मायात करने पर निषेध लगातो है । 

[सं . 50- 43/ 85-एल. डी . टी (ए. क्यू . ) ] 

एस. पी . बर्मा, प्रवर सचिव , 


पट्रोलियम और नेपित गैस मंत्रालय 
नई दिल्ली, 19 दिसम्बर, 1986 

शुखिपन्न 
का . पा . 23:-- भारत सरकार के पैट्रोलियम पोर मैगिक गैस 
मंत्रालय के अधिसूचना का . प्रा . सं . 3524 दिनांक 11.10-96 मे 
संलग्न अनुसूची कि राजपन्न क . - 012016/ 150 / 86 प्रो . एन . मो . 
ही . - - दिनांक 11- 10- 86 के पुष्ट क्रमांक 4113 ग्रोए 111 4 र 
प्रकाशित हपा है उसमें नीचे दिये हुई गांव के भूमि संपाषन में बदन 
किया जाता है । 


MINISTRY OF AGRICULTURE 
( Department of Agriculture & Cooperation) 


___ New Delhi, the 19th December, 1986 


- - - - 


4 . न . गांव 


- - - - 
सन , गट नं . रामपत्र में छा 

हमा भेवरुन 


अधिकत 
क्षेत्रकन 


S . O . 25 .-- - In continuation and in partial modification of 
this Departments notfication of even number stated 21st 
August, 1986 and in exercise of the powers conferred by 

clause (b ) of the section 2 and sub -section 3 of the livestock 
Importation Act 1898 ( 9 of 1898 ) as amended by the Live 
stock Importation ( Amendment ) Act , 1953 ( Act 1 of 
1953 ) the Government of India heroby prohibits the import 
into India of Swing, Pork ham , And such other Forcine 
Products from Spain , Bolgium, Portugal, Netherlands and 
Italy for a period of six months from the issues of this 
notification , in view of the incidence of African Swine Fever 
in those countries . 


- 


- - - 


- 


- 


2073 


00- 50 - 40 


00-05 - 40 


1. वाघोली 
2. चिखली 


660 


00- 18- 00 


00 - 13- 90 


[ सं . -12016/ 150/ 86- प्रो . एम . जो . हो . 4] 

पी . के . राजगोपा ना , डेस्क अधिकारी 


INo. 50 - 43 - 85 -LDI ( AQ ) ] 
S. P. VERMA, Under Secy. 


[ भाग II - Nण्ड ( ii ) ] 


भारत का गपक्ष : जनवरी 3, 1987/पौष 13, 1908 


- 


संचार मंत्रालय 

दूरसंचार विभाग 

नई दिल्ली , 23 दिसंबर, 1986 
का . पा . 28 . -- स्थायी आदेश संख्या 627, दिनांक 8 मार्च, 
1960 द्वाग लागू किए गए भारतीय तार नियम , 1951 के नियम 434 
के खंड III के पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
एलापूर टेलीफोन केन्द्र , केरला सफिल में दिनांक 16- 01 - 1987 से प्रमाणित 
दर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5- 32/ 86-पीएचबी ] 
के . 7 . शर्मा, सहायक महानिदेशक (पीए घबी ) 
MINISTRY OF COMMUNICATIONS 
(Department of Telecommunications ) 

New Delhi , the 23rd December, 1986 
S. O . 26 . — In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951, as introduced by 
S . O . No . 627 dated 8th March, 1960, the Director General, 
Department of Telecommunications, hereby specified 
16 - 1 -1987 as the date on which the Measured Rate System 
will be introduced in Elathur Telephone Exchange , Kerala 
Telcom. Circle. 

N.) 5 - 32186 -PHB] 
K . P . SHARMA, Asstt , Director General ( PHB ) 


New Delhi, the 16th December, 1986 
S. O . 28. -- In exercise of the powerg conferred by sub 
section ( 3 ) of seclion 1 of the Employes State Insuranco 
Act , 1948 ( 34 of 1948 ) , the Centrar Government hereby 
appoints the 1st January , 1987 as the date on which tho 
provisions of Chapter IV ( except sections 44 and 45 which 
have already been brought into force ) and Chapters V and 
VI [ except sub- section ( 1 ) of section 76 and sections 77 , 78. 
79 and 81 which have already been brpught into force of 
the said Act shall come into force in the following areas in 
the State of Orissa , namely : 
" Sonepur Town, Police Station Sonenar Town No. 76 
in the District of Bolangir." 

[ File No. 5-38013 /36 / 86-5S. I] 


Rule 43.0. 627 of Telece or 


us 


का . पा . 29 , - - मैसर्स - इम्पियन एलूमिनियम कं . लि . , पो . मा . 
लोहारडेगा, जिला राची (बिहार ) (ो . मार . / 936 ) (जिसे इसमें इसके 
पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके 
पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 25 ) 
के अधीन छूट दिये जाने के लिए प्रावेदन किया है । 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अमिदाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के प्रधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्फीम , 
1978 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन ! उन्हें 
प्रमुज्ञेय है । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा- 2क 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपावड अनुसूची 
में विनिर्दिष्ट शतों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष की 
अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


धम मंत्रालय 
नई दिल्ली, 15 दिसम्बर, 1988 

शुद्धपत्न 
का . प्रा . 27- - - भारत के राजपत्र , भाग II , खण्ड 3, उपखण्ड ( ii ) 
में दिनांक 23 मार्च, 1985 को प्रकाशित, भारत सरकार के श्रम मंत्रालय 
की अधिसूचना संख्या का . प्रा . 1276, दिनांक 14 मार्च, 1985 के पृष्ठ 
148 5 की पंक्ति 11 में -~ 
" रामनाथपुरम " के लिए "कामाराजार " पड़ा जाये । 

[ सं . एस - 38013/ 3/ 85 - एस . एस -I 
MINISTRY OF LABOUR 
New Delhi, the 15th December , 1986 

CORRIGENDUM 
S . O . 27. --In the Notification of the Government of 
India in the Ministry of Labour S . O . 1276, dated the 14th 
March, 1986 , published in the Gazette of India , Part 11 , 
section 3 , sub - section (ii ) , dated the 23rd March, 1985 at 
page 1485 in lincs 16 and 17 of the said Notification for 
Ramanathapuram " read " Kaniarajar " . 

[ No. S- 38013 / 3 / 85-SS. I] 
नई दिल्ली, 16 दिसम्बर, 1986 
का . प्रा . 28 -कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा 1 को उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा 1 जनवरी, 1987 को 
उस तारीख के रूप में नियत करती है, जिसको उक्त अधिनियम के अध्याय . 
4 ( धारा 44 और 45 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) 
और अध्याय 5 और 6 [ धारा 76 को उपधारा ( 1 ) और धारा 77 , 
78, 79 और 81 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ] के 
उपबन्ध उड़ीसा राज्य के निम्नलिखित क्षेत्र में प्रवृत्त होंगे, अर्थात् : 

" बोलंगीर जिले में सोनपुर टाऊन , 
पुलिस स्टेशन , सोनपुर टाऊन 
नं . 76 । " 

[ स . एम- 38013/ 38/ 98-एम . एन . -I ] 
13. 9 GI/ 86 - 3 


अनुसूची 
1. उक्त स्यापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त , बिहार को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा . 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 को उपधारा 3-क के खण्ड-क के अधीन समय समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना, विवरणियों को प्रस्तुत किया जाना , बीमा प्रीमियम का 
संदाय, लेखाओं का अन्तरण, निरीक्षण प्रमारों का संवाय आदि भी है, होने 
वाले सभी व्ययों का वहन नियोजक द्वारा दिया जाएगा । 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम 
फे नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये, तम 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या 
उक्त प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरत 
दर्ज करेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदरत करेगा । 


THE GAZETTE OF INDIA : JANUARY 3 . 1987PAUSA 13 , 1908 

[ PAR1 11 - - SEC . 3 ( ii )] 
- - - -- -- - - - --- - - - - - -- - -- - - - - - - . . - - ! - - - - - - . - . - - - - - - - -- - - - - -- - - -- - - - - - : - - -- -- -- - - - - - -- - - - -- - . : 
6. यदि उक्त फीम के प्रधान कर्मचारियों को उपलब्ध फाय * 

SCHIDITLE 
प्रहाय जान है नो , नियोजक सामहिक मोमा स्की म क प्रवीन कर्मचारियों 

1. Tlic cniplave in Iciation to the sand estabilshment shall 
को उपलब्ध फायया मे गमुनिन रूप में वृद्धि किये जाने की व्यवस्था करेगा 

submit auch returns in the Regional Provident Fund Con 

missioner . Bihar and muintain such accounts and provide such 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
Lucilities for inspection . As the Central Government may 
फायदे उन फायदो से अधिक प्रनकल हो जो उक्त स्कीम स्कीम के अधीन drcct from time to time. 
अनुज्ञेय है । 

2 . The employer shall pay such iuspection charges ng the 

Central Government may, from time to time, direct under 
7, मामष्ठिक बीमा स्कीम में किमी याम के होते हुए भी यदि किमी clallsc ( a ) of sub - sectioir (3A ) of tection 17 of the said Act , 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन गंदेय रकम उस रकम से 

within 15 days from the core of cvery month . 
कम है जो कर्मचारी को उस दशा में सदेय होती जब यह उन स्कीम के 

3 . All cxpenses involved in the admuistration of the 

Group Insurance Scheme, including maintenance of accounts 
अधीन होता तो , नियोजक कर्मचारी के विधिक याग्मि नामनिर्देशिती 

Submission of returns, payment of insurance premiin , trasfer 
की प्रतिफर के रूप में दोनो रकमों के अन्तर के बराबर रकम का मंदाय of accounts . Dyment of inspection charges etc . shall be 
करेगा । 

bornc by the employer . 

4 . The employer shall display on the Notice Board of the 
. . सामूहिक बीमा कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 

establishment. copy of the rules of the Group Insurance 
भविष्य निधि आयुक्त, बिहार के पूर्व अनुमोदन के बिना नहीं किया जाएगा Sclcme ils approved by the Central Government and , as and 
और जहा किसी मंशोधन में कर्मचारियों के हिन पर प्रतिकूल प्रभाव 

when amended , alongwiti i translation of the salient fext 

tures thereof. in the language of the inajority of the cmp 
पड़ने की संभावना हो, वहां प्रादेशिक भविष्य निधि प्रायक्त अपना प्रमुमोदन loyees . 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का यक्तियुक्त ____ 5. Whereas an employee . who is already a member of 
प्रयसर देगा । 

the Employees Provident Fund or the Provident Fund of 

un esta bilshment exempled under the said Act, is employed 
___ . यदि किमी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा in his establishment, tho employer shall immediately enrol 

him as a member of the Group Insurance Scheme and pa y 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है 

necessary premium in respect of him to the Life Insurance 
अधीम मही रह गाये है या इस स्कीम के अधीन कर्मचारियों को प्राप्त Corporation of India . . 
होने वाले फायदे किसी रीति में कम हो जाते हैं , तो यह छूट रद्द की जा 

6 . The employer shall arrange to enhance the benefits 
सकती है । 

available to the cmployees under the Group Ingurance 

Scheme approprintely . if the benefits available to the emp 
10. यदि फिमी कारणवश नियोजक उस नियत तारीख के भीतर जो loyecs under the said Scheme are enhanced , so that the 
भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का मंदाय करने में benefits available under the Group Insurance Scheme arc 

more favourable to the employees than the benefits admis 
असफल रहता है और पालिसी को ध्यपगत हो जाने दिया जाता है तो , 

sible under the said Scheme, 
छूट रद्द की जा सकती है । 

7 . Notwithstanding anything contained in the Group In 
____ 11. नियोजक द्वारा प्रीमियम के मवाय में किये गये किसी व्यतिक्रम surance Scheme, if on the death of an employee the amount 

payable under the Scheme te less than the amount that 
की दशा में उन मृत सदस्यों के नाम नि शितियों या विधिक वारिसों को 

would be payablc had emplovec been covered under the 
जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गन होते said Scheme, the employer shall pay the dfference to the 
मीमा फायदों के संदाय का उत्तरदायिम्ब नियोजक पर होगा । 

legal hcir / nominee of the employee as compensation . 
12. उक्स स्थापन के सम्बन्ध में नियोजफ इम स्कीम के अधीन माने 

8 . No amendment of the provisions of the Group Insurance 

Scheme, shall be made without the prior approval of the 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशिसियों 

Regional Provident Fund Commissioner, Bihar and where 
विधिक पारिसों को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक any amendment is likely to affect adversely the interest of 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 

the einployees, the Regional Provident Fund Commmissioner 

shall before giving his approval give a reasonable oppor 
एफ मास के भीतर सुनिश्चित करेगा । 

tunity to the cmployees to explain their point of view . 
[सं. एस - 350 1 4( 266)/ 86-पास . एस .- II] 

9 . Where, for any reasoil , the employecs of the said esta 

hlishment to not remain covered under the Group Insurance 
S. O . 29. – Whereas Messrs Indian Aluminium Company Schenre of the Life Insurance Corporation of Trdia as al 
Lirited, P. O . Lohardagu, Distt. Ranchi, ( Bihar ) ( BR / 936 ) ready adopted by the said establishment, or the benefits 
(hereinafter referred to as the said establishment ) have to the cmoloyces under this Scheme are reduced in any 
applied for exemption under sub- section (2A) of Section 17 manner , the cexmption shall be liable to be cancelled . 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to A6 ____ 10 . Where, for any reasons, the employer fails to pay the 
the said Act ) ; 

premium etc . within the due date, as fixed by the Life In 

strance Corporation of India , and the policy is allowed to 
And , whereas , the Central Government is satisfied that the lapes, the cremption is liablo to be cancelled . 
employees of the said establishment are , without making any 
sparate contribution or payment of propium , in enjoyment 

11. In case of default , if any made by the employer in 
of benefits under the Group Insurance Scheme of the Life raymon of premium the tesronsibility for payment of A8911 
Insurance - Corporation of India in the nature of Life Insu rance benefits to thr nominees or the Icoal heirs of deceasod 
rance which are more favourable to such employees that the members who would have been covered under the said 
benefits admissible under the Employees Deposit Linked Scherre hut for grant of this exemplion , shall be that of the 
Insurance Scheme, 1976 ( hereinafter referred to as the said cinployer , 
Scheme) : 

12. Uron the dcath of the memters covered under the 
Now , therefore , in cxcrcise of the powers conforred by Scheme the Life Insurance Corporation of India shall en 
sub -section (2A ) of section 17 of the said Act and subject surc prompt payment of the sum assured to the nomince / 
to the conditions specified in the Schedule annexed hereto . legar heirs of the deceased member entitled for it and in 
the Central Government horeby excmpts the said establish 

any case within one month fron the receipt of claim com 
ment from the operation of all the provisions of the said 

plete in all respects . 
Scheme for a period of three yeats. 

INo. S, 3501402661 / 86 -SS, TI ] 
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का . मा . 30 . ---मैमर्म ----हिमालय मशीनरी प्राईवेट लिमिटेल, की मभावना हो , यहां प्रादेशिक भविष्य निधि आयुक्त प्रपना अनुमोदन देने 
608, जी . आई . जी . मी . मकरपुग हण्डस्ट्रीयल एरिया , बदोदग - 39001 () से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
( जी . गे . 10 116 ) (मिमे इममें इसके पश्चात् उक्त स्थापन कहा गया है । 

देगा । 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 

____ यदि किमी कारणवश, स्थापन के कर्मचारी भारतीय जीवन बीमा 
(जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 

निगम को उम मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका है। 
उपधाग ( 2 ) के अधीन छुट दिये जाने के लिए आवेदन किया है । 

अधीन नहीं रह जाते हैं या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रद की जा सकती 
कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का संदाय किये मिना ली 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन बीमा 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर जो 
के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन 

भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध वीमा स्कीम 

असफल रहता है और पालिमी को ध्यपगत हो जाने दिया जाता है तो , 
1976 ( जिसे हममें इसके पश्चात् उन स्कोम कहा गया है ) के अधीन उन्हे 

छूट रद्द की जा सकती है । । 
प्रभुजेय है । 
मतः केन्द्रीय सरकार , उक्त अधिनियम की धाग 17 की उपधाग - 2क 

11. नियोजक द्वारा प्रोमियम व संदाय में किये गये किसी व्यतिक्रम 
द्वारा प्रवस्त शक्तियों का प्रयोग करते हुए और इसमें उपाबद्ध अनुसूची में 

की दशा में उन भून सदस्यों के नाम निशितियों या विधिक बारिसों को 
विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि 

जो यदि यह छूट न वो गई होती तो , उस स्कीम के अन्तर्गत होते 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

बोमा फायदा के संदाय का उत्तरदायित्व नियोजक पर होगा । 
अनुसूची 

12 उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन पाने 

वाले किसी मदम्य को मृत्यु होने पर उसके हकदार नाम निर्देशित्तियों)विधिक 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 

वारिमां को बीमाकृत रकम का सदाय तत्परता से और प्रत्येक दशा में 
मायुक्त , गजरात को ऐसी विवरणिया भेजेगा और ऐसे लेखा रम्गा नया 

भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास के 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय 

भीतर सुनिश्चित करेगा । 
ममय पर निर्दिष्ट करे । 

[ सं० एम . - 35014( 267)/ 86 एस . एस . -II ] 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

S .O . 30 . Whereas Messrs Himalayu Machinedy Private 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उयत अधिनियम की 

Limitted , 608- G . I. D . C . Makalrpura Industrial Area, Vadodara 
धारा 17 की उपधारा 3-क के खण्ड क के अधीन ममय -समय पर निविष्ट 390010 ( GJ /10416 ) ( hereinafter referred to as the said 
करे । 

establishment) have applied for cxcmption under sub - section 

(2A ) of Section 17 of the employees Provident Funds and 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का रखा Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( herein 

after referred to as the said Act ) ; 
जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रमियम का संवाय, लेखा 

And whereas, the Central Governinent is gatisfied that the 
का अन्तरण , निरीक्षण प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों क 

employees of the said establishment are , wthout making any 
बहन नियोजक द्वारा किया जाएगा । 

separate contribution or payment of premium , in enjoyment 

of benefits under the Group Insurance Scheme of the Life 
4. नियोजक , केन्द्रीय सरकार द्वारा प्रनुमोदित सामूहिक बीमा स्कीम के 

InstiranCC Corporation of India in the nature of Life Insu 
नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये , तब उस rance which are more favorable to such employees than the 

benefits admissible under the Employees Deposit Linked In 
संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 

surance Scheme, 1976 (hereinafter referred to as the said 
बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदशित करेगा । 

Scheme ) ; 
5. यदि कोई ऐमा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त Now , therefore , in exercise of the powers conferred by 

suh-section (2A) of section 17 of the said Act and subject 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 

to the conditions specified in the Schedule annexed hereto , 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक मामू 

thic Central Government hereby exempts the said establish 
हिक बीमा स्कीम के मदस्य के रप में उसका नाम तुरन्त दर्ज करेगा और ment from the Operation of all the provisions of the said 

Scheine for period of three year s . 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को मन्दत्त 
करेगा । 

SCHEDULE 

1. The employer in relation 10 the said cstablishment shall 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फापद यहार्य submit such returns to the Regional Provident Fund Com 

missioner , Gujarat and maintain such accounts and provide 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों का 

Such facilities for inspecton . is the Central Government may 
उपलब्ध फायदों में समुसिन प मे वृद्धि किये जाने की व्यवस्था करेगा जिसमें 

direct from line to time. 
कि कर्मचारियों के लिए मामूहिका बीमा स्कीम के अधीन उपलब्ध फायदे उन 

2 . The employer shall pily all inspection Chargey as the 
फायदों में अधिक अनुकूल ही जो उन स्कीम के अधीन अनुजेय है । 

Central Government may, from time to time, direct under 

clause (il ) of sub - section ( 34 ) of section 17 of the said 
7 मामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किमी Act, within 15 day s from the close of every month. 
धार्मचारी की मृत्य पर म स्कीम के प्रधान मंदेय रकम उम कम से कम 

3. All expenses involved in the dininistraton of the 
है जो कर्मचारी को उस दशा में मंदय होती जब वह उक्त स्कीम के अधीन 

Group Insurance Scheme, mcluding maintenance of accounts , 
होता तो , नियोजक कर्मचारी के विधिक बारिम नाम निर्देशिमी को प्रतिकर 

Submission of returns . ra meil of insurance premia , transfer 
के म्प में दानों रकमो के ग्रन्नर के बगबर रकम का संदाय करेगा । 

of accounts. payment [ inspection chalges ctc . shall be 

bonne ly the employer . 
___ . सामूहिक श्रीमा झीम के उपबन्धों में कोई भी मंशानन माणिव 4 . The employer hall display on the Notice Board of the 
नषिष्य निधि आयुका, ग जैगन के पूर्वानुमोदन : चिना हो या गा , t stablishnient, al copy of the rules of the Group Insurance 

Scheme is proved by the Central Government and , as 
और जहां किसी मंगोवन में कर्मचारियो के हिम पर प्रतिकूल प्रभाव परने 

and wheli Jwended , alongwitli it translation of the salicot 
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foatures thereof, in the language of the majority of 
cmployees. 


the 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा- 2 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध मनुसूची में 
विनिर्दिष्ट शो के अधीन रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि 
के लिए उक्स स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


5 . Whereas an employec, who is alrcady a inenıber of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempled under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Schçme and pay 
necessary premiuni in respect of him to the Life Insurance 
Corporation of India . 


6 . The employer shalt arrange to enhance the benefits 
available to the employees under the Group Insurance Schemo 
appropriately , if thc benefits available to the employees under 
tho yaid Scheme aro enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said. 
Scheme. 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक मयिष्य निधि 
आयुक्त , कलकत्ता को ऐसी विवरणियां मेमेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार , समय 
समय पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त माधिनियम की 
धारा - 17 की उपधारा 3-क के खण्ड-फ के अधीन समय - समय पर निर्दिष्ट 
करे । 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the arrunt 
payable under this Scheme be less than the amount that 
would be payablo had employec been covered under the said 
Schere , the employer shall pay the difference to the legal 
heir /nominee of the employee as compensation . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाया , 
लेखाओं का अन्तरण, निरीक्षण प्रभारों का संवाय प्रावि भी है, होने वाले सभी, 
ध्ययों का गहन नियोजक द्वारा किया जाएगा । 


8 . No amendment of the provisions of the Group Ingu 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner . Gujarat and 
where any amendment is likely to affect adversely the in 
terest of tho employecs, the Regional Provident Fund Com 

missioner shall before giving his approval , give a reason 
able opportunity to the employees to explain their point of 
view . 


9 . Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insuranco 
Scheme of the Life Insurance Corporation of India as al 
ready adopted by the said catabilshment, or the benefits to 
the employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled. 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीमा स्कीम के 
नियमों को एक प्रति ओर जब कभी उनमें संशोधन किया जाये , सब उस 
मंगोधन को प्रति नका कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो फर्मचारी भविष्य निधि का या उक्त 
माधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का पहले 
हो सदस्य है , उसके स्थापन मे नियोजित किया जाता है तो , मियोजक 
सामुहिक बीमा स्कोम सवस्य के रूप में उसका मा म तुरन्त दर्ज करेगा 
और उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत करेगा । 


10 . Where , for any reason the employer fails to pay tho 
premium etc , within the due date , as fixod by tho Life In 
surance Corporation of India , and the policy is allowed to 
lapso , tho oxemption is liable to be cancelled . 


11. In case of default , if any made by the employer in 
payment of premium, the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exenxption , shall be that of the 
cmployer . 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलग्ध फायदे 
बढ़ाये जाते हैं तो , निपोजा सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलग्ध 
फायदे उन फायदों से अधिक अनुकूल ही जो उक्त स्कीम के अधीन अनुज्ञेय 
हैं । 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the elim assured to the nominee / lega ! 
heirg of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
rospects . 

[ No. S . 35014 ( 267 ) / 86 - SS . II ) 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


का , मा . 31 . - मैसर्स जुटि प्लाट कमेटी , 2/ 7, सरत बोस 
रोड, कलकत्ता- 700020 ( डब्लू . बी . / 14014 ) ( जिसे इसमें इसके पश्चात् 
उम्त स्थापन कहा गया है ) ने फर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त प्रधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 25 ) के अधीम छूट दिये जाने के 
लिए पावन किया है । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , कलकसा के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि मायुस्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृषक अभिवाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के प्रधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायवे उन फायदों से अधिक अनुकूल हैं ओ कर्मचारी निक्षेप सहबस 
बीमा स्कीम, 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें नुम है । 


____ 9. यदि किसी कारगया स्यारन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना बुका 
है मधीन नहीं रह जाते हैं या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यहछ। रह की जा सकती 
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10. यदि किसी कारणवंग नियोजक उस नियन तारीख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है तो , 
छूट रह की आ सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिम 
की दशा में उन मृत सदस्यों के नाम निर्देशितियो या विधिक वारिसों का जो 
यदि यह छूट न दा गई होती तो , उक्त स्कीम के अन्तर्गत होते बोमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन माने 
वाले किसी सदस्य को मूत्पु हाने पर उसक हफदार नाम निर्देशितियाबिधिक 
वारिसों को बामाकृत रकम का संवाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास 
के भीतर सुनिश्चित करेगा । 

[ एस . - 35014 ( 268 )/ 86-एस . एस . - 2 ] 


the said Scheme are onhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the cmployees than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything containcd in the Group Ingur 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the mount that 
would be payable had employce been covered under the 
said Scheme , the employer shall pay the difference to the 
legal leis nominee of the employee as compensation , 

8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
tho Regional Provident Fund Commissioner , West Bengul 
and where any amendmont is likely to uffect adversely the 
interest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
approval, give a reasonable opportunity to the employees to 
explain their point of vicw . 

9 . Where , for any reason, the employecs of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as Already 
adopted by the said establishment, or the benefits to the 
cmployees under this. Scheme are reduced in any manner , 
the excmption shall be liable to be cancelled . 

10 . Where, for any reason, the employer fails to apply the 
Prernitum etc . within the due date, as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for giant of this exemption , shall be that of 
the cmployer . 

12 . Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince / legal 
heirs of the deceased members entitled for it and in any casc 
within one month from the receipt of claim complete in 
all respects . 

[ No. S. 35014 (268)86-5s. Im 


S. O . 31 . - Whereas Messrs Joint Plant Conimittee , 27, 
Sarat Bose Road , Calcutta - 700020 (WB | 14014 ) (nereinalier 
referred to as the said establisholent) have applied for excm 
ption under sub-section ( 21 ) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1932 ( 19 
of 1952 ) (hereinafter relerred to as the said Act ) ; 

And whercas, the Central Governincnt is satisfied that the 
employees of the said cstublishment are , without making any 
separato contribution or payment of Premium, in enjuyment 
of benefits under the Group Insuiance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
Tance which are more favourable to such employees that tho 
benefits admissible under the Employoes Deposit Linked 
Insurance Scheme, 1976 ( hereinatter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub 
section (2A ) of scction 17 of the said Act and subject to tho 
conditions specified in the Schedule annexed heielo , ihe 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Schemo 
for a period of throc years. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner West Bengal and maintain such accounts and pro 
vide such facilities for inspeotion , as the Central Govern . 
ment may direct from time to time. 

2 . The employer shall pay guch inspection charges as the 
Central Government may, from timo to time, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis 
nion of returns, payment of insurance premia , transfer of 
accounts , payment of inspection charges etc . shall be borne 
by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment , a copy of the rules of the Group Insui ance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient fea 
tures thereof, in the language of the majority of the emp 
loyees . 


मा . पा . : 2.- - मैसर्स अलकोयेस भेटन ( प्राइवेट लिमिटेड, 24-25 
हैवी इंडस्ट्रयल एरिया , जोधपुर 342003 ( पार . जे ./ 1135 ) (जिसे 
इसमें पश्चात् उक्त स्थापन कहा गया है ) ने फर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध मधिनियम , 1952 पा 17 (जिसे इसमें इसके पश्चात् 
उक्त अधिनियम काहा गया है ) की धारा 17 को उपधारा 21 के प्रधान 
छूट दिये जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उस स्थापन के 
कर्मचारी, पिसी पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , 
भारतीय जीवन बीमा निगम को समूहिकः योमा रीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायवे उन फायदों से अधिक अमुकूल हैं जो कम पारी निक्षेप महबद्ध 
वीमा एकीम, 1976 (जिसे इसमें इसके पएकात् उक्त स्थीम कहा गया 
है ) के अधीन उन्हे अनुय है । 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
24 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमसे उपआम अनु 
सूची में किनिदिष्ट शतों को प्रधान रहते हुए, उक्त स्थापन या तीन वर्ष 
को अवधि के लिए उक्त स्फोम के समी उपबन्धों के प्रवर्तन से छूट 
देती है । 

अनुभूची 
1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य निधि 
प्राय मत, जयपुर को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरोक्षण के लिए ऐसी सुविधायें प्रवान करेगा जो केन्द्रीय सरकार, समय 
समस पर निर्दिष्ट करें । 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
bis establighmont, the employer shall immediately enrol him 
As a member of the Group Insurance Schemc and pay neces 
Gary premium in respect of him to the Life Insurance Cor . 
poration of India. 


0 . The employer shall arrango to enhanco the benefits avail 
able to the employee undor the Group Losurance Schemo 
appropriately, if the benofits available to the cmployees under 
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$ . 0 . 32. -- Whereas Messts Alcobex Metal ( P ) Lirited , 
24 , 25 Heavy Industrial Area , Jodhpur -342002 (India ) 
( RJ / 1135) ( hercinafter referred to as the said establishment ) 
have applied for exemption under sub -section (2A ) of Section 
17 of the Employees Provident Funds & Miscellaneous 

Provisions Act, 1952 ( 19 of 1952 ) hereinafter referred to as 
the said Act) ; 


And whereas, the Central Government is satisfied that the 
employees of the said esqolishment are , without making any 
Separate contribution or paynient oi premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees that the benefits 
admissible under the Employees Deposit Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now , therefore, in exercise of the powers conferred by sub 
section (2A ) of Section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hercto , the Central 
Government hereby exempts the said establishment from the 
operation all the provisions of the said Scheme for a period 
of three years. 


SCHEDULE 


___ 2. नियोगक, पे निरीक्षग प्रभारों का प्रत्येक मास को ममाप्ति 
के 15 दिन के भीतर संस कर जो गोन्दी । सरकार, उ7 अधिनियम 
की धारा 17 की उपधारा यः के खण्ड क के अधीन समय - समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अनसर्गर लेखाओं 
का रखा जाना, पियरणियों का प्रस्तुत मिना बाना , बीमा प्रीमियम का 
संपाय , लेखाओं का अनारण, निरीक्षण प्रभारों संदाय प्रादि भी है , होने 
वाले सभी व्ययों का वहन नियोग द्वारा दिया जाएगा । 

4. मियोजना, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक बीना स्कीम 
के नियमों को एक प्रति और जब कभी उनमें संशोधन किया जाये , तब 
उस संशोधन की प्रति तथा कर्मचारियों को बहुरंगा फो भाषा में उसको 
मुख्य बातों का अनुवाद स्थापन को सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो यम वारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का पहने 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन 
सामूहिक बीमा स्कीम के सदस्य के रूप में उस नाम तुरन्त दर्ज करेगा 
और उसकी बावस मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 

6. यदि उ स्कीम के अधीन कर्मकारियों को जानन फायदे 
मकाये जाते हैं तो , नियोरुषः सामूहिमा मा स्कं म के अधीनपाचारियों 
को उपलध फरवों में स. मूरित रूप से वृद्धि किये जाने की व्यवस्था 
करेगा जिससे पि . कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदों से अधिक अनुकूल हो जो उक्त स्कीम के 
मधीन अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की भूत्यु पर इस स्कीम के प्रधान संदेय रकम - उस रकम से 
कम है जो कर्मचारी को उस दशा में संयेय होतो जब मह उवा मोम 
के अधीन होता सो , नियोजक कर्मचारी के विधिक वारिस नाग निर्देशिती 
को प्रतिकर के रूप में दोनों कामों के मम्बर के बराबर रकम का संवाय 
करेगा । 

8. सामूहिम बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
मविष्य निधि भायुक्त, जयपुर के पूर्व अनुमोदन के बिना नहीं किया 
पाएगा मौर जहाँ किसी संशोघम से फर्मचारियों के हित पर प्रतिकूल 
प्रमाव पड़ने की संभावना हो , वहाँ प्रादेगिर. भविष्य निधि मायुका अपना 
अनुमोदन वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
मु.क्सियुक्त अवसर देगा । 
____ 9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बोमा निगम 

को उम् सामूहिमा घोमा स्कीम के, जिसे स्थापन पहले अपना घुता है 
प्रधीन नहीं रह जाता है या इस स्कीम के प्रधान कर्मचारियों को प्राप्त 
होने वाले फायदेपिसी रीति से पाम हो जाते हैं , तो यह रद्द की जा 
सकती है । 
___ 10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर 
ओ भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदार करने में 
ममफन रहता है और पालिसी को पयगत. हो जाने दिया जाना है तो 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के गदाय में क्येि गये किसी व्यसि त्राम 
की दशा में उन मन मपम्पों के नाम निशिनियो या विधिक पारितो 
को जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । 
बीमा फायदों के संदाय का उत्तरदायित्य नियोजक पर होगा । 
____ 12. उक्त स्थापन के संबन्ध में नियोजक इस स्फोम के प्रोन 
माने वाले किसी सदस्य की मृत्यु होने पर उनके हकदार नाम निर्दे 
शितियों/विधिक यारिमा को बीमाकृत रकम का संदाय तत्परता से और 
प्रत्येक दम । में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने 
के एक मान के भीतर गुनिपित करेगा । 
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1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
inissioner Rajasthan and maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 

2 . The employer shall pay such inspection cbarges ag the 
Central Governincat may, from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 
of accounts , paymont of inspection charges etc shall be borne 
by the employer . 

4 . The emplayer shall display on the Notice Board of the 
establishment a copy of the ruics of the Group Insuranco 
Scheme as approved by the Central Government and, ag and 
when amended , alongwith a translation of tho salient featuures 
thercof, in the language of the majority of the employees. 

5 . Whereas an employee , who is alrealy a member of the 
Employees Provident Fund or the Provident Fund of an 
establishmont oxompted under the said Act, is employed in 
his establishment , tho cmployer shall immediately corol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Lifo Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benofits available to the employees under 
the said Scheme are enhanced , so that the benefits availablo 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 


7. Notwithstanding anything contaiucd in the Group Inau 
rance Schemc, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Schome, the employer shall pay the difference to the legal 
heir /uomince of the cmploycc as compensation . 


8. No omendnient of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Pesional. Provident Pund Commissioner . Rajasthan and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval give a reasonable approva ), 
give a reasonable opportunity to thic cmployees to explain 
their point of view , 

9 . Whicre , for any reason , the employees of the said esia 
blishmcat do not remain covered under the Group Insurance 
Scheme of the Life Insulance Corporation of India as already 
adopted by the said establishment , or the benefits to the em 


- 
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ployees indlet ibis Scheme are reduced in any inanıcı , the और उसकी बाबा यावश्यपः प्रीमियम भारतीय जीवन बीमा निगम को 
exeinption hul be liable to he cancelled . 

मंदत्त करेगा । 
10 . Where , for any reason , the employer fails to apply the 
premium ctc , within the due date , as fixed by the Life Irisu 

___ . रि उ मीम के प्रधान कर्मचारियों को उपलब्ध फायरे 
runce Corporation of India , and the policy is allowed to lapse , अढाये जाते हैं तो , नियोजक सामहिक बीमा स्कीम के अधीन सर्मचारियों 
the exemption is liable to he cancelled . 

को उपलब्ध फागदों में समुषित मा में वृद्धि किये गाने की पयस्था 
11 . In case of default, if any made by the employer in करेगा जिससे भि. वाचारियो के लिए मामूहिक बीमा गोम के अधीन 
payment of premium the responsibility for pilyment of ay. 
Yurance bencfits to the nominees or the legal heig of deceased 

स्पलब्ध फायदे उन फायदो से अधिक अनुकून हो जो उन स्कीम के अधी 
members who would have been covered under the said 

अनुगेय है । 
Scheme but for grant of this cxeniption shall be that of the 
employer . 

7. सामष्ठिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
___ 12 . Upon the death of the members covered under the कर्मचारी की मृत्यु पर हम स्कीम के अधीन संदेय रकम उम रकम से 
Schere the Life Insurance Corporation of India shall ensure 

कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम 
prompt payment of the sum ussured to the nominee /legal 
heirs of the deceased member entitled for it and in any case 

के अधीन होता मो , निपोजक कर्मचारी के विधिक वारिस नाम निर्देशिती 
within one month from the roceipt of claim complete in all को प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर राम का मंचाय 
respects . 

करेगा । 
[ No. S. 35014 ( 269 ) 86- SS , II ] 

8 . मामूहिक बीमा सोम के उपवम्वों में कोई भी संशोधन प्रादेमिका 
का . मा . 33. -- मैसर्स ए बी गी पेपर मिल , सैला खुर्द,जिला होशियार 

भविष्य निधि भायुक्त, पंजाब के पूर्व अनुनोदन के बिना नहीं किया जाएगा 
पुर ( पी एन/ 9864 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 

और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 

पड़ने को संभावना हो , वहा प्रादेशिक भविष्य निधि आयुक्त अपना अनु 
का 17 ) जिसे इगमें इसके पश्चात् उक्त अधिनियम कहा गया है ( की 

मोदन देने से पूर्व कर्मचारियों को पाना दृष्टिकोग स्पष्ट करने का रिप 
धारा 17 को उपधारा क ) के अधीन छूट दिये जाने के लिये आवेदन 

युक्त अवसर देगा । 
किया है । 

9. यदि किसी कारणवश स्थापन के फमपारी भारतीय जीवन बीमा 
और केन्द्रीय सरकार का यह समाधान हो गया है कि उका स्थापन के 

निगम को उस सामूहि बोमा स्फोम के , जिसे स्थापन पहले अपना का 
कर्मचारी, मिमी पुषक अभिदाय या प्रीमियम का संदाय किये बिना ही , 

है अधीन नहीं रह जाता है या इस स्कीम के प्रमोन कमवारियों को 
भारतीय जीवन बीमा निगम की सामूहिक मीमा स्कीम के अधीन जीवन 

राप्त होने वाले फायदे पिरो रोति से कम हो जाते हैं, तो यह रद्द को 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

जा सकती है । 
फायदे उन फायदों में अधिक अनुकूल हैं जो फर्मचारी निक्षेप महमद 
बीमा स्कीम, 1976 ) जिसे इसमें इसके पश्चात् उस स्कीन पाया गया 

___ 10. यदि किसी कारणवश नि रोजक उा नियत नारोश के भीतर 
है ) के अधीन उन्हें अनुज्ञेय हैं । 

जो भारतीय जीवन बीमा निगम नियत करे, प्रोमियम फा संशय करने में 

प्रमफल रहता है और पालिसी को व्यस्त हो जाने दिया जाता है, तो 
प्रतः केन्द्रीय सरकार , उम्त अधिनियम की धारा 17 की उपधारा 

छूट रद्द की जा सकती है । 
2फ द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनुसृष 
में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की 

11. नियोजक द्वारा प्रोमियम के संदान में किये गये कि । यतिक्रम की 
अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 

धमा में उन भूत मवस्यों के नाम निर्देशिसिगे या विधिक वारिसों को 
जो यदि यह छट न दी गई होती तो , उस स्कीम के असर्गस होते । 

भीमा फायदों के संदाय का तर पिस्त्र नियोजन पर होगा । 
1. उक्त स्थापन के संबन्ध में नियोग प्रादेशिक भविष्य निधि 

12. उमा स्थापन के संबन्ध में नियोज हा स्कीम के अधीन 
पिायुक्त , पंजाब को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 

पाने वाले तिमी मदस्म की मृत्यु होने पर उसके हकदार नाम निर्दे 
नरीक्षण के लिए ऐसी सुविधायें प्रदान पारेगा जो केन्द्रीय सरकार , समय 

शितियों विधित वारेनों को वीमाकृत रकम का संधाय तसरता से और 
ममय पर निर्दिष्ट करें । 

प्रत्येक दशा मे भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त 
2. नियोजक, ऐसे निरीक्षण प्रभारों या प्रत्येक माम की ममाप्ति 

होने के एअ मास के मातर सुनिश्किा पारेगा । 
के 15 दिन के मसर संदाय करेगा मो केन्द्रीय सरकार, उमा अधिनियम 

[एस 35014 ( 270 ) 86- एम. एस. 2] 
की धारा 17 को उपधारा 3 के खण्ड-क के अधीन समय समय पर 
निर्दिष्ट करें । 

S. O! 33 . .- Whereas . Messrs ABC Paper Milf Saila 
3. मामूहिक मीमा स्कीम के प्रशासन में , जिगके अम्बा लेखाओं Khurd , District Hoshlarpur (Punjab ) ( PN |9864 ) (hereinafter 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 

referred to as the said establishment) have applicd for ex 

emption under sub -section (2A ) of Section 17 of the Em 
संवाय , लेखाओं का प्रसरण , निरीक्षण प्रमारों संवाय मादि भी है , होने ployees Provident Funds & Miscellaneous Provisions Act , 
वाले सभी म्ययों का वहन नियोजक द्वारा दिया जाएगा । 

1952 (19 of 1952) ( hcrelnafter referred to as the sald Act ) ; 
4. नियोजन, केन्द्रीय सरकार द्वारा अनुमोदित मामूहिक बीमा स्कीम 

And wliereas, the Central Government is satisfied that the 

employecs of the said establishment are , without making any 
के नियमों की एक प्रति और जब भाभी उनमें मंशोधन किया जाये , ग्य 

separato contribution or payment of premium , in enjoyment 
उस संशोधन की प्रति तथा कर्मचारियों को बहुसंख्या की भाषा में उसकी of benefits under the Group Insurance Scheme of the Life 

Ingurance Corporation of India in the nature of Life Insur 
मुख्य बातों का अनुवाद स्थापन के सूचना पर पर प्रदर्शित 

ance which are mere favourable to such employees that the 
करेगा । 

bencfits admissible under the Employees Deposit J.inked 

Insurance Scheme, 1976 (hereinafier referred to as the said 
5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का ग उक्त Scheme) ; 
अधिनियम के अधीन छूट प्राप्त कि पी म्पापन को भविष्य निधि का पहले 

Now , therefore , in exercise of the powers conferred by 
हो सवस्य है, उसके स्थापन में नयोजित किया जाता है तो , नियोजन सामू Sub -section (2A) of section 17 of the said Act and subject 
हिक बीमा स्कीम के सदस्य के मन में उसका नाम तुरम्म वर्ग करेगा 

to the conditions specified in the Schodule annexed hereto , 
the Central Government herehy exempts the said establish 
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ment from the operation of all the provisions of the said का . पा . 34.-- -मैसर्स बेंगलारायान कोओ. सूगर पिल्न 
Scheme for a period of three years . 

लि ., पेरीयासेवलाई-607209 उलनवरपेट तालुक , साऊथ एरकोदु , जिला 
SCHEDULE 

नमिलनाडू ( टी . एन . 17211 ) , (जिसे इसमें इसके पश्चात् उक्त स्थापन 
1. The cmployer in relation to the said cstablishment shall कहा गया है ) ने फर्मयारी मविष्य निधि और प्रकीर्ग उपबन्ध अधिनियम , 
submit such returns to the Regional Provident Fund Com 

1952 का 17 (जिसे इसमें इसके पश्चात् उस अधिनियम कहा गया 
missioner Punjab and maintain such accounts and provide 
such facilities for inspection , as the Central Government 

है ) की धारा 17 की उपधारा 2-क के अधीन छूट दिए जाने के लिए 
may direct from time to time. 

यावेदन किया है । 
. 2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
clause ( a ) . of sub - section ( 3A) of section 17 of the said कर्मचारी , किसी पृथक प्रभिदाय या प्रीमियम का संदाय किये बिना ही , 
Act, within 15 days from the close of every month . 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
3 . All expenses involved in the administration of tho 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance promia , transfer फायदे उन फायदों से अधिक अनकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
of accounts, payment of inspection charges etc. shall be borne 

स्कीम , 1976 जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
by the cmployer. 

प्रधीन उन्हें मनुज्ञेय हैं । 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 

प्रसः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
when amended , alongwith a translation of the salient fea 2फ द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबम पनसूची 
tures thereof , in the language of the majority of tho em 

में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष की 
ployees . 
5. Whereas an emplovee , who is already a member of the 

अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
Employees Provident Fund or tho Provident Fund of an 
establishment exempted under the said Act , is employed in 

प्रनसूची 
his establishment, the employer shall immediately egroi him 
as a member of the Group Insurance Scheme and pay neces 

1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
sary premium in respect of him to the Life Insurance Cor 
poration of India, 

आयुक्त , तमिलनार को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
6 . The employer shall arrange to enhance tho benefits 

तथा निरीक्षण के लिए ऐसी मुविधायें प्रदाम करेगा जो केन्द्रीय सरकार , 
available to the employees under the Group Insurance Scheme 

समय समय पर निर्दिष्ट करे । 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
under the Group Insurance Scheme are more favourable to 
the employecs than the benefits admissible under the said के 15 दिन के भीतर संबाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
Scheme. 

की धारा- 17 की उपधारा 3-5 के खण्ड- क के मधीम समय समय पर 
7 Notwithstanding anything contained in the Group Insur निर्दिष्ट करे । 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
said Scheme, the employer shall pay the difference to the का रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
legal heir /nomince of the employee as compensation . 

संदाय, लेखाओं का अन्तरण, निरीक्षण प्रभारों संवाय प्रादि भी है, होने 
8 . No amendment of the provisions of the Group Insur वाले सभी व्ययों का बहन नियोजक द्वारा दिया जाएगा । 
Ance Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Punjab and where 

4. नियोजक , केन्द्रीय सरकार द्वारा अनमोदिन सामूहिक बीमा स्कीम 
any amendment is likely to affect adversely the interest of 
the employees . the Regional Provident Fund Commissioner के नियमों को एक प्रति और जब कभी उनमें संशोधन किया जाये, तब 
shall before giving his approval, give a reasonable approval, 

उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसको 
give a reasonable opportunity to the employecs to explain 
their point of view . 

मुख्य बातों का अनुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered under thc Group Insurance 

5 यदि कोई ऐसा कर्मचारी जो कर्मचार भविष्य निधि का या उक्त प्रधि 
Scheme of the Life Insurance Corporation of Indir as already नियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही मवस्य 
adopted by the said establishment, or the benefits to the cm 

है, उसके स्थापन में नियोजित किया जाता है तो , नियोजन सामूहिक 
ployees under this Schemc are reduced in any mannor , the 
exemption shall be liable to be cancelled. 

बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
10 . Where , for any reason , thc cmployer fails to pay the उसकी बायत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त 
premium ctc , within the due date , as fixed by the Life Insur 

करेगा 
ance Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled , 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
11. In case of default, iſ any marle hy the employer in 

जाते हैं तो , नियोजन सामुहिक बीमा स्कीम के अधीन कर्मचारियों को 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 

उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
members who would have been covered under he said जिमसे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
Scheme but for grant of this exemption , shall be that of the 
employer. 

फायदे उन फायदों से अधिक असफल हो जो उक्त स्कीम के अधीन अनुमेय 
12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
prompt payment of the sum assured to the nominee /legal 
heirs of the deceased member entitled for it and in any case कर्मचारी को मूल्य पर इस स्कीम के अधीन संदेय रकम उस रकम से 
within one month from the receipt of claim comploto in all 

कम है जो कर्मचारी को उस दशा में संदेय होती जब बह उक्त स्कीम 
rospects . 
[ No. S. 35014 (270 ) / 86- SS. II] 

के अधीन होता तो , नियोजक कर्मचारी के सिधिक वारिस/नाम निर्देशिती 
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को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 

submission of returns, payment of insurance premia , transfer 

of accounts . payment of inspection charges etc . shall be 
संवाय करेगा । 

borde by the employer . 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 4 . The employer shall display on the Notice Board of the 

establishment, a copy of the rules of the Group Insurance 
भविष्य निधि मायुक्त , तमिलनाडू के पूर्व अनुमोदन के बिना नहीं किया 

Scheme as approved by the Central Government and, as 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल and when amended , alongwith a translation of tho salient 

features thereof , in the language of the majority of tho cm 
प्रभाव पड़ने की संभावमा हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 

ployees . 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

5. Whereas an employco, who is already a member of the 
मुक्तियम्त अवसर देगा । 

Fmployees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed in 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा his establishment , the employer shall immediately enrol him 
निगम को उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 

as a member of the Group Insurance Scheme and pay nccce 

sary premium in respect of him to the Life Insurance Cor 
है अधीन नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को poration of India . 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 

6 . The employer shall arrange to enhance the benefits 
रह की जा सकती है । 

available to the employees under the Group Insurance Scheme 

appropriately , if the benefits available to the employees under 
10. यदि किसी कारणवश नियोजक उस नियत तारीख के भीतर the said Scheme are cnhanced , so that the benefits availablo 

under the Group Insurance Scheme are more favourable to 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संशय करने 

the employees than the benefits admissible linder the said 
में असफल रहता है और पालिसी को व्ययगत हो जाने दिया जाता है Scheme. 
तो , छुट रद्द की जा सकती है । 

7 . Notwithstanding anything contained in the Group Insur 

ance Scheme, if on the death of an employee the amount 
11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिक्रम payable under this Scheme bc less than the amount that 
को दशा में उन मृत सदस्यों के नाम निर्देसिलियों या विधिक वारिसों 

would be payable had employee been covered under the said 

Scheme, the employer shall pay the difference to the legal 
को जो यदि यह छूट न दी गई होती तो , उक्त स्कीम के अन्तर्गत होते । heir /nominee of the employce as compensation . 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

8. No amendment of the provisions of the Group Insur 

ance Scheme, shall be made without the prior approval of 
12. उपत स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन the Regional Provident Fund Commissioner , Tamil Nadu 
माने बाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्दे. 

and where any amendment is likely to affect adversely the 

interest of the employees, the Regional Provident Fund 
शितियों/विधिक वारिसों को बीमाकत रकम का संदाय तत्परता से और 

Commissioner shall before giving his approval, give a rea 
प्रत्येक दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त sonahle approval, give a reasonable opportunity to the em 

ployees to explain their point of view . 
होमे के एक मास के भीतर सुनिश्चित करेगा । 

9. Where, for any reason . the employees of the said estab 
[ एस-35014 ( 271)/ 86- एस एस-2 ] 

lishment do not remain covered under the Groun Insurance 

Scheme of the Life Insurance Corporation of India as already 
S. O . 34...... Whereas Messrs Chengalrayan Co- operative adopted by the said establishment, or the benefits to the em 
Milla Limited Periyasevalai- 607209 , Ulunderpct Taluk South ployees under this Scheme are reduced in any manner , the 
Arcot District , Tamil Nadr ( TN/17211 ) ( hereinafter referred exemption shall he liable to be cancelled . . 
1o . as the said establishment) have applied for exemption 

10 . Whereas , for any reason , the employer fails to pay 
under sub-section (2A) of Section 17 of the Employees 

the premium etc . within the duc date , as fixed hy the Life 
Provident Funds & Miscellaneous Provisions Act, 1952 (19 

Insurance Corporation of India , and the nolicy is allonto 
of 1952 ) ( hereinafter referred to as the said Act) ; 

lanec , the exemption is liable to be cancelled . 
And whereas , the Central Government is satisfied that the 

11 . In case of default . if any made hv the employer in 
employees of the said establishment are , without making 

payment of premium the responsibility for payment of agsur 
any separato contribution or payment of premium , in enjoy . ance benefits to the nominces or the legal heirs of deceased 
ment of benefits under the Group Insurance Schems of 

members who would have been covered under the said 
tho Life Insurance Corporation of India in the nature of 

Scheme but for grant of this exomption , shall be that of the 
Life Insurance which are morc favourable to such employocs 

cmployer . 
that the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 12. Upon the death of the members covered under the 
tho said Scheme); 

Scheme thc Life Insurance Corporation of India shall ensure 

rrompt payment of the sum assured to the nominco legal 
Now , thereforc , in exercise of the powers conferred by heits of the deceased member entitled for it and in any case 
sub -section (2A ) of section 17 of the said Act and subject within one month from the receipt of claim complete in all 
to the conditions specified in thc Schodulo annoxed hereto , respects. 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 

[ No. S. 35014 ( 271 ) / 86-SS, TI ] 
Scheme for a period of three years . 

का . प्रा . 35 : - मैसर्म हरहिलिया कैमिकाज लि . , एयर इंडिया 
SCHEDULE 

बिल्डिंग, नरिमन पुटि, बम्बई- 400021, ( एम . एच ./ 11315 ) और 

( एम . एच . / 8666 ), (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 

है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 
missioner Tamil Nadu and maintain such accounts and pro का 17 (जिसे इसमें इसके पश्चात उक्त अधिनियस कहा गया है ) को 
vide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

धारा 17 की उपधारा 2-2 ) के अधीन छूट दिये जाने के लिए प्रावेदन 

किया है । 
2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under ___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन : 
clause ( a ) of sub - section (3A ) of section 17 of the said 
Act , within 15 days from the close of every month. 

कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का संदाय किये बिना ही , 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
3 . All expenses involved in the administration of the 
Group Tosurance Scheme, including maintenance of accounts , 

भीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये . 
1329 G of I{ 86 - 4, 
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फायवे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहरस 
गीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया 
है) के प्रधीन उन्हें प्रमुज्ञेय हैं । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
2क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध अनुसूची 
में मिनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन की तीन वर्ष की 
प्रवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


मनसूब 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
मायुमत, बम्बई को ऐसी विवाणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निनिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के . 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम 
की धारा- 17 की उपधारा 3 - 5 के खण्ड - क के मधीम समय- समय पर 
निविष्ट करें । 
5 . 3: सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, योमा प्रीमियम का संदाय , 
लेखाओं का प्रसरण , निरीक्षण प्रभारों संवाय मावि भी है, होने वाले 
सभी ध्ययों का गहन मियोजक द्वारा दिया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक पीमा स्कीम 
के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाये, तब 
उस संझे धन की प्रति तथा कर्मचारियों को बहुसंख्या की भाषा में उसकी 
मुख्य बातों का प्रमुबाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
15. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या 

उनत प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
“ नियोजन सामूहिक धीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
वर्ण करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 

6. यदि उक्त स्कीम के प्रषीम कर्मचारियों को उपलब्ध फायदे बढ़ाये 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से गृधि किये जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायबों से अधिक मनुकूल हों जो उक्त स्कीम के अधीन 
ममय है । 


प्राप्त होने वाले फायदे किस रीति से कम हो जाते हैं, तो यह छूट रह 
की जा सकती है । 

10 यदि किसी कारणवश नियोजक उस नियत तारीख के भार 
जो भारतीय जीवन बीमा निगम निभा करे, प्रीमियम का संदाय करने में 
असफल रहता है और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्पतिक्रम 
की दशा में उन मत सदस्यों के नाम निर्देशितियों या विधिक वारिसों 
फो ओ यदि यह छूट म दी गई होती तो , उक्त स्कीम के प्रस्तर्ग । होते , 
बोमा फायदों के संवाय का उत्तरदायित्व नियामक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के अधीन 
पाने वाले किसी सदस्य की मृत्यु होने पर उसके हकवार नाम निसितियों/ 
विधिक वारिसों को बीमात रकम का संवाय तत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक 
मास के भीतर सुनिश्चित करेगा । 
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S. O . 35. - Whereas Messrs Herdillia Chemicals Limited , 
Air India Building. Nariman Point, Bombay- 400021 ( MH| 
11315 and MH) 8666) ( hereinafter referred to as the said 
establishment) havę applied for exemplion under sub -section 
(2A) of Section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952 ) (hereinafter 
referred to as the said Act) ; 

And whereas , the Central Government is satisfied that the 
employces of the sid establishment ure , without -Imaking 
any separate contribution or payment of premium , in co 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
that the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme ) ; 

Now ; therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the schedule annexed hc eto , 
the Central Government hereby exempts the sald establish 
mont from the operation of all the provisions of the said: 
Scheme for a period of three years , 


SCHEDULE 
1 . The employer in relation to the said establishment 
shall gubmit such returns to the Regional Provident Fund 
Comunissioner, Bombay and maintain such accounts and pro 
vide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection chargesas 
the Central Government may , from time to time, direct 
under clause ( a ) of sub section (3A ) of section 17 of the 
said Act, within 15 days from the close of overy month . 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मृत्य पर इस रकीम के अधीन संदेय रकम उस रकम से 
कम है जो कमर को उस दशा में संदेय होस मम यह उक्त स्कम के 
मधीन होता तो , नियोजक कर्मचारी के विधिम वारिस नाम निणिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission od returns , payment of insurance premia , transfer 
of accounts , payment of inspection charges ctc. shall be 
borne by the employer, 


____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि मायक्त, बम्बई के पूर्व मनमोवन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाष पड़ने की संभावना हो , यहाँ प्रादेशिक भविष्य निधि माम् क्त अपमा 
अनुमोदम देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
मुक्तियुक्त अवसर देगा । 
--. .. गदि किसी कारणवश, स्थापन के कर्मचारी भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना पका 

मधीम म नहीं रह जाता है या इस स्कीम के अधीन कर्मचारियों को 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a translation of the salient fea . 
tures thereof, in the language of the majority of the cm 
ployocs . 

5. Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an cs 
tablishment exempted under the said Act, is employed in 
hig establishment, the employer shall immediately enrol lim 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respoct of him to the Life Insurance Cor . 
poration of India . 


23 
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6 . The employer shall arrange to enhance the benefits 

अनुसूची 
available to the employees under the Group Insurance Sche 
me appropriately , if the benefits available to the employees __ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त , 
under the said Scheme are enhanced, so that the benefits 

गजरात कोपमा विधगियो भेगा ओर ऐसे लेखा रखेगा तथा निरीक्षण 
available under the Group Insurnce Scheme are more ſu 
vourable to the opployecs than the benefits admissible un के लिए ऐसी सुविधायें प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
der the said Scheme. 

पर निर्दिष्ट करे । 
7 . Notwithstanding anything contained in the Group In 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति 
surance Scheme, if on the death of an employee the amount 

के 15 दिन के भीतर संशय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the की धारा 17 को उपधारा 3-5 के खंड-क के धीन समय - समय पर 
said Schemo, the einployer shall pay the difforence to the निर्दिष्ट करे । 
legal heir norince of the employce as compensation , 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं का 
8 . No amendment of the provisions of the Group Insu रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संवाय , 
rance Scheme, shall be made without the prior approval of 

लेखाओं का अंतरण , निरीक्षण प्रमारों संदाय मावि भी है, होने वाले सभी 
the Regional Provident Fund Commissioner, Bombay and 
wbore any amendment is likely to affect adversely the in ग्गयों का वहन नियोजक द्वारा दिया जाएगा । 
terest of the employces , the Regional Provident Fund Com 
missioner shall before giving his approval, give a reason 

4. नियोजक , केन्द्रीय सरकार द्वारा नुमोदित मामूहिक बीमा 
able approval, give a reasonablo opportunity to the स्कीम के नियमों की एक प्रति और जब कमी उनमे संशोधन किया जाये , 
employecs to explain their point of view . 

तब उस संगोषन को प्रति तथा कर्नयारियों की बहुसंख्या की भाषा में 
9 . Whore, for any roason, the employees of the said cs उसको मुख्य बातों का नुवाद स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
tablishment do not remained covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 

5. यदि कोई ऐमा कर्मचारी जो कर्मधार भविष्य निधि का या उक्त 
India as already adopted by the said ostablishment, or the अधिनियम के राधीन छूट प्राप्त किसी स्थान की भविष्य निधि का पहले ही सपस्य 
benefits to the employoos under this Scheme are reduced 

है , उसके स्थापन में नियोजित किया जाता है, तो नियोजन सामूहिक बीमा 
in any manner the exemption shull be liable to be cancelled . 

स्कीम के सदस्य के रूप में उसका नाम तुरन्स दर्ज करेगा और उसकी 
10 . Where , for any reason , the employer fails to pay बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संवत्त करेगा । 
the premium etc . within tho duo dato , a fixed by the Life 
Insurance Corporation of India , and the policy is allowed 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाये 
to lapse , the excmption is liable to be cancelled , 

जाते है तो नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 

उपलब्ध फायदों में समुचित रूप से वृद्धि किये जाने की व्यवस्था करेगा 
11 . In case of default, if any made by the employer in 
payment of premium the regmonsibility for payment of as 

जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के बीन उपलब्ध 
surince benefits to the nominces or the legal heirs of de फायदे उन फायदों से अधिक तुकूल हो जो उक्स स्कीम के प: धीन मनुष 
censed members who would have been covered under tho 
said Scheme but for grant of this exemption , shall be that 
of the employer . 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 

कर्मवारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shalr en कम है जो कर्मचारी को उस दशा में संदेय होतो जब वह उस स्कीम 
sure prompt payment oftho sum assured to the nomineel 

के धीन होता तो , नियोजक कर्म वारी के विधिक पारिस /नाम निर्देशिती 
legal heire of the deceasoy member entitled for it and in 
any case within one month from the receipt of claim com 

को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय 
Plete in all respects . 

करेगा । 
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8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 

भविष्य निधि पायुक्त , गुजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
का . मा . 36- -- सर्स -- गलेक्सो लेबोरेट्रीम ( इंडिया ) लि ., 3100 

और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाग परने 
सो . , मो . पाई. टी . मी . एस्टेट , एमकनेशवर , गजगत ( जी , मे ./ 9437 ) की संभावना हो , वहां प्रादेशिक भविष्य निधि युक्त :पना अनुमोदन होमे 
( जिसे हम में इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भग्निष्य 

से पूर्व कर्मचारियों को पना दृष्टिकोण स्पष्ट करने का युक्तियुक्त भवसर 
निधि और प्रकीर्ण उपबग्ध अधिनियम , 1952 का 17 (जिसे इसमें इसके 

देगा । 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
के अधीन छूट दिये जाने के लिए मावेवन किया है । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 

नियम को उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के है अधीन नहीं रह जाता है या इम स्कीम के धीन कर्मचारियों को 
कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किये बिना ही , प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रर 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन की जा सकती है । 
धीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

10. यदि किसी कारणवश नियोजक उस नियत सारीख के भीतर 
फायवे उन फायदों से अधिक अनुकूल हैं . जो कर्मचारी निक्षेप सहबद्ध 

जो भारतीय जीवन बीमा निगम निपा करे, प्रोमियम का सदाय करने 
बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 

में सफल रहता है और पालिसी को व्ययगत हो आने दिया जाता है 
के अधीन उन्हें अनुशेय हैं । 

तो , छूट रह की जा सकती है । 
प्रत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये किसी व्यतिमम 
2+ पारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपावस अनुसूची की दशा में उन मत सदस्यों के नाम निगिनियों या विधिक वारिसों को 
में विनिर्दिष्ट शो के पीन रहते हुए, उपस स्थापन की तीन वर्ष की जो यदि यह छू न दो गई होतो तो , उस सोम के अंतर्गत होते । बीमा 
अवधि के लिए उस स्कीम के समो उपमन्त्रों के प्रवर्तन से छूट देती है । फापों के संदाय का उत्तरदायिय नियोग पर होगा । 
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12. उक्त स्थापन के संबंध में नियोजक इस स्कीम के अधीन माने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम मिशिसियों 
विधिक वारिसों को मीमा कृत रकम का संदाय सत्परता से और प्रत्येक दशा 
में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के एक मास 
के भीतर सुनिश्चित करेगा । 
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8 . No amendment of the provisions of the Group Ingur 
rance Scheme , shall be made without the prior approval of 
the Regional Provident Fund Commissioner Gujarat and 
where any amendment is likely to affect advergely the 
interest of the employecs , the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable approval, give a reasonable opportunity to the 
cmployees to explain their point of view . 


$ .0 , 36 , - Whereas Messi s Glaxo Laboratorios ( India ) 
Limited, 3109- C , GIDC Estate, Aankleshwar , Gujarat ( MH) 
9437 ) ( hereinafter referred to as the said establishment ) 
have applied for exemption under sub - section (2A ) of Sec . 
tion 17 of the Employces Provident Funds and Miscella 
ncous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter ref 
ferred to as the said Act ) ; 


9. Where, for any reason, the employees of the said cs 
lublishment do not remain covered under the Group Insu 
fanc Scheme of the Life Insurance Corporation of India as 
already adopted by the said cstablishment, or the benefits 
to the empolyces under this Scheme arc reduced in any 
manner, the exempt shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In 
surance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 


And whereas , the Central Governement is satisfied that 
the employecs of the said establishment are , without making 
any separate contribution or payment of premium , in on . 
joyment of benefity under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable 10 guch employees 
that the henefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme ) . 


11. In case of default if any made by the employer in 
payment of premiut the responsibility for payment of as 
surance hepcfits to the nominees or the legal heirs of re 
ceared members who would have been covered under the 
said Scheme but for grant of this exemption shall be that 
of the employer , 


____ Now, therefore , in exercise of the powers conferred by sub 
section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hereto , the 
Central Government hereby cxempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years , 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India , shall en . 
sure prompt payment of the sum assured to the nous nec 
legal heirs of the deceased mmber entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects . 
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SCHEDULE 
1 . The employer in relation to the said establishment shall 
gubmit auch returns to the Regional Provident Fund Com 
missioner Gujarat and maintain such accounts and provide 
euch facilities for inspection , as the Central Government may 
direct from time to time, 


2 . The employer shall pay such inspection charges as 
the Central Government may , from time to timo, direct 
under clause ( a ) of sub - section (3A ) of section 17 of the 
said Act, within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintainance of $ c 
counts, submission of returns. payment of insurance premia 
transfer of accounts, payment of inspection charges etc . 
shall be horne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
and when amended , alongwith a translation of the molient 
features thereof, in the language of the majority of the 
omployees. 

5 . Whereas an employee , who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an establishment crempted under the said Act, is employed 
in his cstablishment. the employer shall immediately enrol 
him as a memiher of the Groun Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benefits 
available to the cmployees wider the Group Insuranie 
Scheme appropriately , if the benefits available to the err . 
ployecs under the said Schca c ore enhanced , so that 
the benefits availahle under the Groun Insurance Scheme 
are more favourahle to the employees than the benefits 
admissible under the said Scheme, 

7. Notwithstanding anything contained in the Groun In 
surance Scheme if on the death of an emplovee the amonut 
payablo under this Scheme be less than the amount that 
would he payable had employro been covered under the 
said Scheme the employer shall pay the difference to the 
legal heir nominee of the employed as compensation . 


का . प्रा . 37 मैसर्स - के . एस . बी . पम्पस लिमिटेड, पोस्ट- याम्बोरी , 
तालुक • राहुरी, जिला अहमदाबाद ( एम . एच . / 15920 ) (जिसे इभमें 
इसके पश्चात् उक्त स्थापन कहा मया है ) ने कर्मचारी भविष्य निधि और 
प्रफीगं उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके 
पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
के अधीन छूट दिए जाने के लिए भावेदन किया है ; 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पपक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन नीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायवा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहबद्ध मीमा स्कीम 1976 (भिसे इसमें इसके पश्चात उफ्त स्कीम 
कहा गया है ) के अधीन अनुज्ञेय हैं ; 
___ स: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 25 ) द्वारा प्रबस भक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 336 तारीख 9- 12- 1982 
के अनुसरण में और इससे उपायद नुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए उक्स स्थापन को, 8- 1- 1986 से तीन वर्ष की अवधि के लिए 
जिसमें 7-1-1989 भी सम्मिलित है, उफ्त स्कीम के सभी उपबन्धों के 
प्रबर्तन मे छूट देती है । 

अमुसूची 
1. उक्त स्थापन के उस संबंध में नियोजन प्रादेशिक भविष्य निधि 
मायुक्त महाराष्ट्रा को ऐसी विवरणियों भेजेगा और ऐसे लेखा रखेगा तथा 
मिरीमण के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उमत अधिनियम की 
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धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन समय-समय पर 
निर्दिष्ट करे । 
___ _ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं का 
रखा जाना , वियरणियां का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय 
सेखाओं का अंतरण , निरीक्षण प्रमारों का संवाय प्रादि भी है , होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक भीमा 
स्कीम के नियमों की एक प्रति और जब कभी उनमें संशोधन किया जाए 
तब उस संशोधन की प्रति तथा कर्मचारियों की वहसंख्या की भाषा में 
उसका मन बातों का नुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरम्त वर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत्त करेगा । 
___ G. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिस से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के धीन उपलब्ध 
फायदे वन फायदों मे अधिक अनुकूल छों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 
____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
कर्मचारी की मूल्य पर इस स्कीम के अधीन संदेय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम 
के दधीन होता तो , निर्याजक कर्मचारी के विधिक बारिम नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का मंदाय 
करेगा । 


S . O . 37, — Whereas Messrs KSB Puniss Limited Post 
Vambori Taluka Rahuri, Distt. Ahmednagar (MH |15920 ) 
(hereinafter rcftired to as the said establishment ) have ap 
plied for exen .ption under sub - section (2A ) of Section 17 
of the Hiinployees Provident Funds and Miscellaneous Pro 
visions Act 1952 (19 of 1952 ) ( hereinafter referred to as 
the said Act ) . 

And whereas the Central Government is satisfied that 
the employees of the said cstablishment are without making 
any separate contribution of Payment of preniium. in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Ipyurunce Scherne of the Life Insurance Corpora 
tion of India in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees Deposit Linkod Insurance 
Scheme, 1976 ( hercinaticr referred to as the said Scheme ) ; 

Now , therefore , in excricse of the powers conferred by 
sub - section (2A ) of Section 17 of the said Act and in con 
tinuation of the notification of the Government of India 
in the Ministry of Labour S . O . 336 dated the 9 - 12 - 1982 and 
subject to the conditions specified in the Schedule annexed 
hecto the Central Governmcot hereby exempts the said 
establislıment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
cffect from 8 - 1 - 1986 uplo and inclusive of the 7 - 1 - 1989 . 


Co 


____ 8. मामूहिक स्कीम के उपबन्धों में कोई भी संशोधन प्रादेशिक भविष्य 
निधि मायुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया जाएगा 

और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेगिक भविष्य निधि आयुक्त, अपना नुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
भवसर देगा । 
___ 9. पनि किसी कारणवश स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट रद्द 
की जा सकती है । 


SCHEDULE 
____ 1 . The employer in relation to the said establishment 
shall submit sich returns to the Regional Provident Fund 
Commissioner Maharashtra and maintain such accounis and 
provide such facilities for inspection as the Central Gov 
esanent may direct from time to time. 

2. The employer shall pay such inspection chargey is 
the Central Government inay , from time to time, direct 
under clause ( a ) of sub -section (3A ) of section 17 of the 
said Act within 15 days from the close of every month. 

3. All cxpenses involved in the administration of tho 
Group Insurance Scheme, including maintenance of ac 
counts, submission of relurns, payment of insurance pre 
mium , transfer of accounts , payment of inspection charges 
etc . shall be borne by the employer , 

4 . The employer shall display on the Notice Board of 
the establishments, a copy of the rules of the Groun In 
surance Scheme is approved by the Central Government 
and , as and when amended , alongwith 3 translation of the 
sajient features thereof, in the language of the majority of 
the employees, 

5. Whereas an employce who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the cmployer shall immediately enrol him as 
a mcmober of the Group Insurance Scheme and pay neces 
sary premium in respect of him to tlie Lifo Insurance Cor 
poration of India , 

6 . The employer shall arrange to enhance the benefits 
availabic to the employces under the Group Insurance 
Scheme appropriately . if the benefits available to the em 
ployees linder the guid Scheme arc enhanced so that the 
benefits available under the Group Insurance scheme Aro 
more favourable to the employees than the benefits admis 
sible under the said Scheme. 


_____ 10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है , और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतित्रम 
की दशा में , उन मृत मदस्यों के नामनिर्देशिर्तियों या विधिक वारिमों को 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा 
फाययों के संदाय का उसरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्दमिती 
विधिक वारिसों को उस राशि का संदाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 
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7 , Notwithstanding any thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme he less than the amount 
that would be payable bad ear ployee been covered under 
the said Scheme, the employer shall pay the difference to 
the Icgal heir (nominee of the cmplhyee as compensation . 


____ 8. No amendnment of the provisions of the Group Insu 
rance Scheme, shall be made without the prior approval 
of the Regional Provident Fund Commissioner Maharashtra 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Comunissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain thoir 
point of view . 
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9 . Whore , for any reason , the enzployees of the said 
ostablishment do not remain covered undo the Group In 
surance Scheme of the Life Insurance Corporation of lodia 
ag already adopted by the said establishment or the benc 
fits to the emloyes under this Scheme are reduced in 
any manner , the exemption shall be liable to be cancelled , 

10 . Where , for any rcason , the employer fails to pay 
the premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 


11. In case of default if any numade by the employer in 
paynent of premium thc responsibility for payment of 
assurance benefits to the naminees or the legal heirs of de 
ceased members who would have been covered under the 
said Scheme bui for grant of this exemption shall be that 
of the employer . 
___ 12. Upon the death of the members covered under the 
Scheme the Life Insuance Corporation of India shall en 
sure prompt paymutt of the sum asstared to the nominee | 
logal heirg of the deceased member entitled for it and in 
any case within one month from the receipt of claim com 
plete in all respects. 
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का . मा . 38: - - मैसर्स कोठारी फैटो कैमिकल्म ( इन्टरनेशनल ) 
नामारी , पनकचियाम पो . आ . 624221, प्रदी पट्टो, मदुराई ( टो , 
एम. / 10578) 

(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) ( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की मारा 17 को उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है ; 

और केन्द्रीय सरकार मा समाधान हो गया है कि उस स्थापन के 
कर्मचारी किसी प्रमक अभिदाय या प्रीमियम का समाप किए बिना ही , 
भारतीय जीवन बीमा निगम को जीवन बीमा स्कीम की सामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पपचात उक्त 
स्कीम कहा गया है ) के अधीन अन ज्ञेय हैं ; 


4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक . बोर। 
स्कीम के नियमों की एक प्रति, पीर जब कमी उनमें संशोधन किया जाए, 
तब उस संशोधन की प्रति तथा का वारियां का बकाया को भाग में 
उसको मुख्य बातों का अनुवाद, स्थापन के मुकना-पथ पर प्रदगा करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का पा 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो पियोग 
सामूहिक बीमा स्कीम के सवस्य के रूप में उसका नाम सुरस वर्ज करेगा 
और उसकी बाबत भावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सन्दस करेमा । 
____ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों का उपनग्ध 
फायदे बढाये जाते है तो , नियोजक उक्न स्कोर के अधीन कर्मचारियां 
को उपलब्ध फायदों में समुचिन सर से वृद्धि की जाने को व्यवस्था करेगा 
जिसमे में कर्मचारियों के लिए मामूहिक बीमा स्कोम के अघोन उपग्ध 
कायदे उन फायदों से अधिक अनुकूल हों , जो उन स्कीम के अधीन अनुमेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसो 
कर्मचारी की मत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम ये 
कम है जो कर्मचारी को उस दशा में सन्देय होती जब वह उक्त स्कोम 
के अधीन होता तो , नियोजक कर्मवारी के विधिक वारिस शाति 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का माय करे । 
___ 8. सामूहिक स्कीम के उपबंधों में कोई भी संशोधन, प्रादेशिक भविष्य 
निधि आयुक्त सामिलनाट के पूर्व अनुमोदन के बिना नहीं किया जाए । 
मीर बही किसी संशोधन से कर्मचारियों के हित पर प्रतिकून प्रमा 
पाने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पार करने का युक्तियुक्त 
अवसर देमा । 

9. यदि किमी कारणवश, स्थापन के कर्माचारी, भारतीय जोवा गोमा 
निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना का 
है , भधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी र. ति से कम हो जाते हैं , तो यह वा रद को मा 
समती है । 

10. यदि किसी कारणवश, मियोजक भारतीय जीवन बीमा निमम 
द्वारा मियत तारोख के भीतर प्र.मियम का सन्दाय करने में असफल 
रहता है और पालिमी को व्ययगत हो जाने दिया जाता है तो कूट राको 
जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए फिसी पकिसान की 
दशा में , उन मत सबस्यों के नामनिर्दशितियों या विधिक वारिसों का ओ 
यदि यह, छट न दी गई होती सो उक्त स्कीम के अंतर्गत होते, बीमा फायदों 
के सन्दाय का उत्तरवापिस्व नियोजक पर होमा । 


____ अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की धारा उपधारा 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत मरफार 
के श्रम मंत्रालय की अधिसूचना संध्या का . आ . 333 तारीख 9- 12 
1982. के अनुमरण में और इससे उपाय भमुपूच में विनिर्दिष्ट शो 
के मधीन रहते हुए उक्त स्थापन की 8- 1- 1986 मे तीन वर्ष की 
अनधि के लिए जिसमें 7- 1- 1089 भी सम्मिलित है, उक्त स्कीम के सभी 
उपबंधों के प्रवर्तन से छूट देती है । 


12. इस स्कीम के अधीन आने वाले किसी सस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हरूवार नामनिगियो / 
विधिक पारिसों को उस राशि का सन्दाय तस्परता से और प्रत्येक 
वशा में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सु 
निश्चित करेगा । 

. [ सं . एस - 350 14/ 275/ 86 -उपएस - [ 


भनुमूगः 
- 1. उपस स्थापन के उस संबंध में नियोजन प्रादेशिक भविष्य निधि 
भायुक्त तामिलनार को ऐसी विवरणियां भेजेगा और ऐसे सेवा र 
तपा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार सपय. 
समय पर निर्दिष्ट करे । 

. 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मान की सामप्ति के 
15 दिम के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उFT अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन समय -समय 
पर निदिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके प्रनगंत ले ग्रामों 
कारखा आना, विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का सम्दाय 

कामों का . भम्तरण , निरीक्षण प्रमारों का सम्दाय मावि भी है, होने वाले 
सभी व्ययों का बहनियोजक द्वारा किया जाएगा । 


S . O . 38. - Whereas Messr. Kothari Phytochemicals (Inter 
national ) Nagari, Thankhchiyam , P . O . 624221 Vadipatti, 

Madural (TN[10578 ) ( herein after referred to as the said 
establishgont ) have applied for exemption under sub - section 
(2A ) of section 17 of the employees . Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952 ) ( herein 
after referred to as the said Act. ) . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment art , without making 
any separate contribution or payment of promium , in co 


[ भाग II - खण्ड (ii ) ] 


भारत का राजपत : बमवरी 3, 1987/पोष 13, 1908 


11 . In case of default , if any gade by the employer in 
payment of premium the responsibl.: ; for payment of 1992 
ranoc bencfits to the nc mind s or trc legal heirs of deceasca 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
cmployer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the surty assured to the nomince [ legal 
heirs of the deceased member entitled for it and in any caso 
within one month from the receipt of clalm complete in all 
respects . 

INo. 8 -35014(275 ) / 86 - SS . II] 


joyment of benefits under the Group Insurance Scbeme of 
the Life Insumace Scheme of the Life Insurance Corporation 
of India in the Daturo of life insurance which are moro 
favourable to such employees than the bencfits admissible 

mder the Employees Deposit, Linked Insurance Scheme , 
1976 ( hereinaftor referred to as the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and in coll 
tinuation of the notification of the Government of India 
in the Ministry of Labour, S . 0 . 333 dated the 9 - 12 - 1982 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby ex 
empts the said establishment from the operation of all 
the provisions of the said Scheme for a further period of 
three years with effect from 8- 1 - 1986 upto and inclusive 
of the 7 - 1 - 1989, 

SCHEDULE 
1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time, 

2 . The cmployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said 
Act within 15 days from the close of every month. 

3 . All expensos involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts, 
submission of returns , payment of intsurance premia , transfer 
of accounts, payment of inspection charges etc . shall be 
horne by the employer . 


फा . आ . 39 - मैसर्स बाटलीवोय एं: कपनी लिमिटेड, एपीजे. हाउस , 
छटी मंजिल पी . मी . गांधी मार्ग, मुम्बई -400023 ( एम . एच . /3449 ) 
(जिमे इसमें एमके पश्चात उक्त अधिनियम कड़ा गया है, ने कर्म 
बारी भविष्य निधि और प्रकोर्ण उपध अधिनियम, 1952 ( 1952 
का 19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 21 ) के अधीन छूट दिए जाने के लिए मावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का सन्ताय किए बिना हो , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्फीम की सामूहिक बीमा 
स्कीम के अध न जीवन बीमा के शा में जो फाया उठा रहे है ये 
ऐसे कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी 
निक्षेप महब बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात उक्त 
स्कीम कहा गया है ) के अधीन अनुमेय है । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की गवारा 
( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत मरकार 
के श्रम मंत्रालय की अधिसूचना संख्या का . आ . 3393 तारोन्द्र 2- 9- 1982 
के मनु मरण में और इससे उपायर अनुप्पो में रिनिविष्ट गों 
के अधीन रहते हुए उस स्थान को 25- 9- 1985 से तोर पर्ष की 
अवपि के लिए जिसमें 24- 9- 1988 भी सम्मिलित है, उस स्कीम 
के ममी उगवन्वों के प्रवर्तन से छूट देवो है । 


4 . The employer shall display on the Notice Board of the 
Establishments, a copy of the rules of the Groun Insurance 
Schem . As approved by the Central Government and as 
and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees . 

5 . Whereas an emplovze , who je already a member of the 
Fmalnice Provident Fund or the Provident Fund of an 
establishment exempted under the sald Act. is employed in 
his establishment . the emntover shall immediately carol him 
48 , memher of the Group Insurance Scheme and nav neces 
garv premium . in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to cabance the benefits 
available to me cmpioyce: under ibc Group Insurance 
Schwuc appropriucly , it ine beucits available to the ein 
pluyocs ulluer une said scheme are enhance so that the benctits 
Avandole under the Group Insurance Scheme are more 
favouable to the employce s than the benevis missiolc 
under the said Schema. 

7 . Notwithstanding anything containcu in the Group 
Insurance Scheme, if on thç death of an employce the 
amount payable under this scheme be less tl : an the amount 
that would be payablo had employee buen covered unter 
the said Scheme, the employer shall pay the difference to 
the legal heifnominec of the employee as compensation . 

8 . No amoodmont of the provisions of the Group Insurance 
Schema, shall bo made without the prior approval of the Re 
gional Provident Fund Commissioner , Tamil Nadu and where 
any amendment is likely to affect adversely the interest of the 
employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppur 
tunity to the employees to explain this point of view . 

2 . Where , for any reason , the employees of the said estab 
Ilshment do not reme11 coveral under the Group insurance 
Schome of the Life Insurance Corporation of India as 
already adopted by the said establishment the benefits 
to the emplayeos unuer this Scheme are reduced in any 
manner, tbc exempliud Sall be lisile tc cancelled . 


अनुपूवा 
1. उक्त स्थापन के उस संबन्ध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त महाराष्ट्र को ऐमी विवरगियो भेजेगा और ऐसे लेखा रखेंगा 
तथा निरिक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय- समय पर निर्दिष्टः . करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उपस अधिनियम 
की धाग 17 की उप-धारा ( 30 ) के बंर ( क ) के अधीन समय- समय 
पर निर्दिष्ट करे । 

3. मामू हिक मीमा स्कीम के प्रशासन , में जिसके अंतर्गत लेखानों 
का रखा जाना , विवरणियों का प्रस्म किया जाना बीमा प्रोमियम का 
सम्बाय लेखामों का अरतरण, निरीक्षण मारी का सम्बाय आदि भी है . 
होने वाले सभी व्ययों का वहन नियोत्रा द्वारा किया जाए । 

4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा 
स्कीम के मियर्मी की एक प्रति , पौर जब कभी उनमें संशोधन किया 
आए, सब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंध्या की भाषा 
में तमकी मुख्य बातों का अनुवाद, स्थापम के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कौवारी , जो कर्मचारी भविष्य निधि का या 
उम्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियोजित किरा जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उनका नाम तुरत वर्ष करेगा 
और उसकी पाबत आवामक प्रीमियम मारतीय जीवन बीमा निगम को 
सादत करेगा । 


10 . Where , for any reason , the emplover fails to pay 
the premium etc , within the dedit : Ncu by hhe Lite 
Insurance Corporatior of India , and the policy is alluwou 
to lapse , the exemption is liable to re cancelled , 


THE GAZETTE OF INDIA : JANUARY 3, 1987 /PAUSA 13 , 1908 


[ PART II -- SEC . 3 ( ii ) ] 


SCHEDULE 
1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Providenet Fund 
Cornmissioner, Maharashtra and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from timo to time. 

2 . The employer shall pay such inspection charges as the 
Central Goverenment may , from time to time, direct under 
clause ( a ) of sub-scction (3A) of section 17 of the said 
act within 15 days from the closc of every month . 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of the 
cstablishments , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , 89 
and when amended , alongwith a tranglation of the balient 
features thereof, in the language of the majority of the 
employees. 


6. यदि सामूहिक धीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बहाये जाते है, तो नियोजक उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध .फाययों में समुचित रुप में वृद्धि की जाने की व्यवस्या करेगा 
मिस से फि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उम फायदों से अधिक अनुकूल हों , जो उक्न स्कीम के अधीन अनुज्ञेय हैं । 

7. गामूहिक ब मा स्कम में किरा बात के होते हुए भ , यदि किस 
कर्मचारी की मृत्यु पर अम स्कीम के अधीन सम्गेय रकम उम रकम से कम 
है जो कर्मच. री को उस दशा में सन्देय होतो जान वर उक्मा स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के निविक वारिम/ नामनिर्देशिनी को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का मदाय करेगा । 

8. मामूहिक स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिक 
मविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किमी संशोधन में कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो , वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवमर वेगा । 

8. यदि किसी कारणवश स्थापन के कर्मचारी , भारतीय जीवन 
मीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है, अधीन मही रह जाते है , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी र ती से कम हो जाते हैं , तो यह छूट 
रद्द की जा सकती हैं । 

___ 10. यदि किसी कारणवण, नियोजक भारतीय जीवन बीमा निगम 
द्वारा मियत तारीग्ध के भीतर प्रोमियम फा सन्चाय करने में असफल 
रहता है, और पालिसी को ध्ययगत हो जाने दिया जाता है तो यह 
छुट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए किसी व्यक्तिक्रम 
की दशा में , उन मृत्यु सवस्यों के नामनिर्देशिती या विधिक पारिसों को 
जो यदि यह, छूट न दो गई होती, तो रक्त स्कीम के अंतर्गन , होते बीमा 
फायदों के सन्याय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य को मृत्यु होने 
पर मारतीय जीवन बीमा निगम , बीमाकृत रागि के हकदार नामनिर्देशिती/ 
विधिक बारिसों को उस राशि का सन्दाय तत्परता से मौर प्रत्येक दशा 
में हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 276/ 86 -एसएस - 2 ] 

ए. के . भट्टाराई, अवर सचिव 


5 . Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident i una of an 
establishment exempted under the said Act, is employed in 
his establishment , the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces .. 
sary premium in respect of him to the Life Insurance Cor 
poration of India 


6 . The employer shall unterge to enhance the benefits 
available to the employces under the Group Insurance 
Schemo appropriately , if the benefits available to the cm 
ployces under the said Scheme arc enhance so that the benefits 
available under the Groun Insurance Schenre are moro 
favourable to the employees than the benofis admissible 
under the said Scheme. 


7 . Notwithstanding any thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under his scheme be less thun the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the differenco to 
the legal heir nominee of the cmployee as conpensation . 

8 . No amendment of whe provisions of the Groun Insurance 
Scheme, shall be made without the prior approval of the Ro 
gional Provident Fund Commissioner , Maharashtra and where 
any amendment is likely to affoct adversely the interest of the 
emplovecs, the Regional Provident Fund Commissioner 
shall before giving his approx. l, give a reasonable oppor 
tunity to the employees to expair that point of view . 

9 . Where , for any roason , the employees of the said estab 
fishment do not remain covered under the Group Insuranc 
Scheme of the Life Insu1 - 106C Corptation of Trilinas 
Rlready adopted by the said establishment, or the benefits 
to the cmployees under this chcme Alcr . llced in any 
manner , the exemption shall be liable to be cancelled , 

10. Where, for an , reason , the emplover fails to pny 
the premiuni etc . within the due date , as fixed by the Life 
Insurance Corporation of initia , " n ] is policy is ullowed 
to lapse , the exemption is liable to the cincolol . 


S. O . 39 . Whereas Messrs. Ratliboi & Co. Ltd., Apeejay 
House , 6th Floor , Dr. V . B. Gandhi Marg, Bombay - 400023 
( MH3449 ) ( hereinafter referred to as the said 
establishment) have applied for excmption under sub -section 
( 2A ) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) hereinafter 
referred to as the said Act. 

And whereas , the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in on 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Scheme of the Life Insurance Corporation 
of the India in the nature of life insurance which are more 
favourahle to such employees than the benefits admissible 
under the Employees Deposit Linked Insurance Schome, 
1976 ( hereinafter referred to as the said . Scheme ) ; 

Now , therefore , in cxcrcise of the powers conferred by 
sub-section ( 2A ) of section 17 of the said Act and in con . 
tinuation of the notification of the Government of India 
in the Ministry of Labour S. O . 3393 dated the 2 - 9 - 1982 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts 
the said establishment from the operation of all 
the provisions of the said Scheme for a further period of 
three years with effect from 25- 9 -1985 upto and inclusive 
of the 24- 9 - 1988. 


11. In case of default, if any made by the employer in 
payment of premium the 1 .2. 10119 lit " for payment of AAS!! 
rance benofits to the nitinere or the gal heirs of deceased 
members who would have been covered under the said 
Schemc but for grant of this exemption, shall be that of the 
employer . 


12 . Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall ensure 
Dronipt payment of the sum assured to the nominee fogal 
heira of the deceased member entitled for it and in any 1350 
within one month from the receipt of claim coinplote in alt 
respects. 

__ INo. 9- 35014 ( 276 ) / 86-SS. ] 
A. K . BHATTARAI , Under Secy . 
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मई दिल्ली 17, दिसम्बर, 1986 
का , मा . 40 .. - - केन्द्रीय सरकार ने यह समाधान हो जाने पर 
कि लोकहित में ऐसा करना अपेक्षित था औद्योगिक विवाद प्रधिनियम , 
1947 ( 1947 का 14 ) की धारा 2 के खण्ड ( 8 ) के उपखण्ड ( vi ) 
के उपबन्धों के अनुसरण में भारत सरकार के श्रम मंत्रालय अम विभाग 
की अधिसूचना संख्या मा . प्रा . 2466 विनफि 19 जून , 1986 द्वारा 
सीमेंट उद्योग को सक्त अधिनियम के प्रयोजनों के लिए 19 जून , 1986 
से छ : मास की कालावधि के लिए लोक उपयोगी सेवा पोषित किया 
था । 

और केन्द्रीय सरकार की राय है कि लोकहित में उक्त कालावधि को 
छ: मास को और कालावधि के लिए बढाया जाना अपेक्षिस है ; 

प्रतः , मब , मोद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
की धारा 2 के खण्ड ( क ) के उपखण्ड ( vi ) के परन्तुक द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उस्त उद्योग को उक्त अधिनियम 
के प्रयोजनों के लिए 19 दिसम्बर, 1986 से छ: मास की और कालावधि 
के लिए लोक उपयोमी सेवा घोषित करती है । 

[ फा . संख्या एस - 11017/13/ 85-11- 1 ( ए ) ] 

नन्द लाल , अवर सचिव 


___ नई दिल्ली, 19 दिसम्बर, 1988 
का . मा . 42.-- औद्योगिक विपाद अधिनियम, 1947 ( 1947 
का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार कलकत्ता पत्तन 
म्यास के प्रबंधतंत्र से सम्बद मियोजकों और उनके कर्मकारों के बीच , मन वेध 
में मिदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण , 
कलकत्ता के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 8 
विसम्बर, 1986 को प्राप्त हुआ था । 

New Delhi, the 19th December, 1986 
S. O . 42 .---In pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947) , the Central Government 
hereby plibjighen the award of the Central Government In 
dustrial Tribunal, Calcutta as shown in the Annexure in 
the industriaſ dispute between the employers in relation to 
the management of Calcutta Port Trust and their workmen , 
which was received by the Central Government on the 8th 
December , 1986 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT CALCUTTA 

Reference No. 16 of 1986 
PARTIES : 
Eorployers in relation to the management of Calcutta 
Port Trust, Calcutta 

AND 

Thcir Workmica . 
PRESENT : 

Mr. Justice Amitabha Dutta ... Presiding Officer. 
APPEARANCES : 
On behalf of the Employer - Mr . D . K . Mukherjee , 

Industrial Relations Officer . 
On behalf of the Workmen - Mr. Ashoke Bhattacharjee , 

General Secretary of the Union , 
STATE : West Bengal. 

INDUSTRY | Port 


New Delhi, the 17th December, 1986 
S. O . 40.. . Whereas the Central Government having been 
satisfied that the public interest 80 rcquired had , in pursu 
ance of the provision of sub -clause ( vi ) of clausc ( n ) of 
section 2 of the Industrial Disputes Act. 1947 (14 of 1947 ) , 
declared by the Notification of the Government of India in 
the Ministry of Labour S . O . No. 2466 dated the 19th June , 
1986 the Cement Industry to be a public utility service for 
the purposes of the said Act, for a period of six months , 
from the 19th June, 1986 3 

And , whereas, the Central Govt, is of opinion that public 
interest requires the extension of the said period by a further 
period of six months; 

Now , therefore, in exercise of the powers conferred by the 
proviso to sub - clause ( vi ) of claus¢ ( n ) of section 2 of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a further 
period of six months from the 19th December, 1986 . 

INo . S- 11017|13| 85- D . I ( A ) ] 

NAND LAL , Under Secy . 
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नई दिल्ली, 18दिसम्बर, 1988 
का मा . 41. - - उत्प्रवास अधिनियम , 1983 ( 1983 का 31 ) को 
धारा द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार उत्प्र . 
वास संरक्षी -बम्बई के कार्यालय में श्रम मंत्रालय के प्रवर सचिव श्री इन्द्र 
सिंह को 22 दिसम्बर, 1986 से 16 जनवरी , 1987 की अवधि तक 
उत्प्रवास संरक्षी, बम्बई के समस्त कार्य करने के लिए प्राधिकृत करती 


The Government of India in the Ministry of Labour by 
their Order No. L - 32012 /10/ 82- D , IV ( A ) dated 6 - 2- 1986 has 
rcferred the industrial dispute cxisting between the employers 
in relation to the management of Calcutta Port Trust, 
Calcutta and their workmen in respect of matters specified 
below to this Tribunal for adjudication ; 
" Whether tho action of the management of Calcutta Port 

Trust in declining to accept the age of Shri Bachha 
Upadhaya recorded as 12 - 6 - 1942 in the Admit Card 
issued by the Blhar School Examination Board is 
justified ? If not, to what relief the workman is 

entitled 7"? 
2. It is not disputed that Shri Bachha Upadhaya was 
appointed as Tractor Driver in the service of the Calcutta 
Port Trust (hereinafter called CPT ) on 4- 1 - 1965 and that 
before his appointment he was examined by the medical 
officer of the CPT on 11 - 12 - 1964 . 


संशया ए -~-22012 ( 1 )/ 88 - उत्प्रवास-II ) 

अमित दास गुप्ता , प्रवर सचिव 


New Delhi, the 18th December , 1986 
$. O , 41. - In oxercise of thee powers conferred by Section 
5 of the Emigration Act, 1983 ( 31 of 1983 ) , the Central 
Government hereby authorises Shri Inder Singh , Undor 
Secretary , Ministry of Labout to perform all functions of 
Protector of Entgrants- 1, in ibe Office of the Protector of 
Emigrants , Bombay during the period from 220d December , 
1986 to 16th January , 1987 . 

. INo . A - 22012 (1 ) 186 -Emig. II ] 

AMIT DASGUPTA, Under Socy . 
1329 GI / 86 - 5 


3 . The case of the Calcutta Port Trust Workers Union 
espousing the cause of the above named workman concerned 
as picaded in tho written statement may be briefly stated . 
The medical officer of the CPT was authorised to give tho 
certificate of medical fitness and to record the date of birth 
of the candidate in the register maintained by the manage 
ment. Accordingly when the concerned workman appeared 
before the medical officer he wag examined and at the time 
of examination he produced the Admit Card 198ued by the 
Bjbar School Examination Bourd before the medical officer 
for recording his uge correctly . But the medical officer of 
the CPT did not care to consider the document and recorded 
the age of the workman concerned as 34 years by looking 
at his physical appearance . The aforesald Admit Card was 
issued by the Bihar Schoor Examination Board in 1957 re 
cording the date of birth of the workman concerned as 
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12 -6 - 1942 and it is a valid document, The workman concerned 
canç to know that his age was incorrectly recorded in the 
service icgis er in July , 1974 when he went to the Co 
Operativo Credit Society for a loan . Ho immediately sub 
mitted a petition on 31- 7 - 1974 enclosing therewith an aiteted 
cory of ille said Arimit Card and his school leaving certi 
ficate for correcting the rocord of his age . But the mana 
8 - 01cut refused to correct the record without any justification , 


4 . In the written statement filed by the management after 
Kervice of a copy of the Union s written statement, it has been 
alieged that the workman concerned could not submit any do 
cumentary evidence in support of his age, Ho was therefore 
seni to the CPT s medical officer for assessment of his age along 
with a G - 53 Form at the time of his medical examination prior 
to his recruitment. The medical officer found him to be of 
34 years of age on 11 - 12 - 1964 and Accordingly endorsed 
the same on Health Certificate No. 17312 dated 11 - 12 - 1964 . 
Thereafter his age was recorded Ag 34 years in the servico 
ahcel maintained by the department concerned and same is 
now lying untampelcd . He put his thumb impression on iho 
service sheet containing various particular , about him which 
included that his age at the time of appointment on 4 - 1 - 1965 
was 34 years . He did not rilise any objection regarding agegs 
ment of his age by the incdical oficer prior to his recruit 
ment and by his own action he accepted the assesment. Ho 
also did not raise any dispute regarding his age as recorded , 
within a reasonable time after his appointment on 4 - 1 - 1965. 
According to the rules in fore in the office of the CPT 
intampered record of age in the service sheet is regarded 
as conclusive proof of a workman s age . Almost 10 years 
after his age was recorded the workman concerned made a 
representation on 31 - 7 - 1974 with a request for lectification 
of his age on the basis of a copy of the Admit Card issued 
to him in 1957. Ho however furnished no further reason for 
his belated claim . In view of this , his prayer could not be 
acceeded to . It is also alleged that the concerned workman 
did not produce the Admit Card before the medical officer 
as claimed by the Union . A selected candidate producing 
documentary evidence in support of his age is never sent to 
the medical officer for assessment of his ago as in that casc 
the candidate is sent to the medical officer for ascertaining 
his medical Atness only . 


this Tribunal in Reference No . 50 of 1980 to the effect 
that the age of one Ganesh Chandra Satpati a Class - IV 
employed in the chief mechan cal engineer s department of 
the CPT must be determined on the basis of the date of 
birth as mentioned in his school certificate and not on the 
strength of the age recorded in the service register relating 
to him , according to the opinion of the medical officer who 
had examined him before his appointment ( vido xerox copy 
Ext. W - 2 ) . A xerox copy of the Order dated 7 -6 - 1979 by 
Tarun Kumar Basu J . in Civil Rule No. 16419 of 1975 to 
the effect that the question of correct age of tho petitioner 
an employee of the CPT was to be determined on merits 
in terms of his representation in which he claimed that his 
age was not correctly recorded in his service record and 
should be rectified on the basis of his school certificate 
( vide Ext. W - 3) has been put in evidence . 

7 . No oral evidence has been adduced on behalf of the 
management Reliance has been placed on the service sheet 
relating to the workman concerned (Ext, M - 1), a xcrox copy 
of his application Cated 31- 7 - 1974 (Ext. M - 2 ) in which he 
prayed for rectification of his age according to the true 
copy of his school certificato and Admit Card enclosed with 
his application and correction of the service record accor 
dingly . The management has also got the service book 
of the workman concerned produced by him and marked on 
Exhibit on its side as Ext. M - 3 . 


3 On the side of the Union , the workman concerned hal 
been examined as WW - 1 , He hag deposed to the cffect that 
before his appointment his name was forwarded by the Em 
ployment Exchange and that he was sent to the medical 
officer of the CPT for examination of his health . According 
to him there were 21 persons in a row for medical examina 
tion and when he showed the Adrrat Card of the Bihar 
School Examination Board to the doctor, the latter declined 
to go through it and asked him to tell his age vorbally , 
WW - 1 hay further deposed that after his appointment ho WAS 
asked to put his thumb impression on the gorvico register 
although he wanted to put his signature , and that he pro 
duced his service book called for by the management, which 
wa9 actually delivered to him only two years ago against 
written acknowledgement. He has said that he sat for 
matriculation cxamination hut got plucked and that his 
date of birth is 12 -6 - 1942. In cross -examination he has 
denied tho suggestion that he was never a student of Jalalpur 
Hazar Uchhatara Madhyamick Bidyalaya or that he never sat 
for secondary examination of Bihar Secondary Board or 
that the Adost Card produced before this Tribunal does not 
relate to him . It has been elicited in his cross -examination that 
in July , 1974 he wanted to become a member of Cooperativo 
Credit Society of the CPT and had to fill- up a form and that 
in that form the head clerk of the office noted his ago at 
the time of entry into service as 34 years. 


8 . It has been submitted by Mr. Bhattacherjee appearing 
on behalf of the Union that the manner in which the age 
of the workman concerned was recorded in his service 
register was faulty ; that it is not possible for any medical 
officer to determine the correct age of a person by merely 
looking at his appearance as it was done in the case of the 
concerned workman and that the incorrect age recorded in 
his service register should be rectified on the basis of tho 
age mentioned in hin Admit Card issued by the Bihar 
School Examination Board and his school leaving certificato 
issued by the school of which he was a student, his date of 
birth shown in both the documents bcing 12 -6 - 1942 . On 
the other hand Mr. Mukherjee appearing on behalf of the 
management has submitted that as the workman concerned 
could not produce any documentary evidence of his age , 
he was sent to the medical officer of the CPT for ascertaining 
his mcdjoal fitness as well as for determining his 
age; that he put his thumb impression as admitted by him 
in his evidence on the service sheet in which his age was 
recorded as 34 years on the basis of the opinion of the 
merticel officer who examined him ; that in the service book 
isaned to him in 1969 also the same age was recorded und 
that he never raised any dispute or objection ag to the ago 
recorded in his service register for almost 10 years prior to 
his application dated 31 - 7 - 1974 ( Ext, M - 2 ) . It has been 
pointed out that it has been admitted in the written state 
ment of the Union that the medical officer was authorised to 
rccord the date of birth of the workman in the register 
maintained by the management and that the duplicato 
Admit Card was obtained by the workman concerned on 
or about 19 -6 - 1974 ie , a few wocks before ho made the 
Application to the CPT authority on 31- 7 - 1974 raising the 
the dispute regarding the recording his age . 

9 . After considering oral and documentary evidence ad 
duced by the parties and the submissions made on their 
behalf I find that in this case the issile referred should be 
answered in favour of the workman concerned . In this 
case the Age of the workman concerned has been recorded 
in his service shoot ( vide Ext, M - 1 ) Ag on 4 - 1 - 1965 le ., 
the date of his appointment to be 34 years " approximately " . 
It is not disputed that such recording wag done according to 
the opinion of the medical officer who examined the work 
man concerned on 11 - 12 - 1964 about a month before his 
appointment, Such opinion was expressed Apparently hy 
looking at the appearance of the candidate without any 
X - ray examination or ossification test after X - ray of the 
candidate to see the condition of his bones in the relevant 
narts of his body . The management has not produced the 
G , 53 Form or the dispensary register maintained by the 
medical offirer recording the result of medical examination 
of the workman concerned , nor has the management pro 
duced the Health Certificate No . 17312 dated 11 - 12 - 1964 
referred to in its written statement, No adoiinistrative rule 
or circular of the CPT has been furnished beforo the TH 
bunal prescribing the manner in which the age of a can 
didate at the time of entry into the service was to be detor . 


6 . No other witness has hecn examined on tho side of 
the Union . In support of his case the Union has produced 
the original Admit Card of Bihar School of Examination 
Board ourporting to show the name of the workman concerned 
and his father s name and his other particulars and that ho 
We born on 12 -6 - 1942 (Ext. W - 5 ) . A duplicate copy of tho 
said Adrrit Card has been marked Ext. W - 54 . The Unlon 
has also produced the certificate of transfer issued by Talalpur 
Baz Uchhatara Madhyanic Bidyalaya on 21 - 6 - 1974 ( Ext. 
W -4 ) which purports to show that the workman concerned 
wag pindent of Clags- XI and that his date of birth is 
12 -6 - 1942 . Reliance has also beco placed in an Award of 
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mined during the relevant period . There is a good deal of 

ARBITRATION AWARD 
turce in the submission made by Mr. Bhattachorjee appearing 
on behalf of the Union that it is not possible to determine 

In the matter of industrial dispute between Adminis -- 
the age of a person correctly by any medical otticer after 

trative Body for Registered Workers of Madras 
merely looking at his physical appearance . The manage 

Dock Labour Board 
ment has not pleuded in the written statement that the 
Admt Card or school leaving certificate relied on by the 

AND 
Union on behalf of the workman concerned is a forged or 
fabricated document, WW - 1 has denied the suggestion made 

Administrative Body for Listed Workers of Madras Dock 
on behalf of tho managemiçot that the said documents do not 

Labour Board . 
relate to him . He has cxplaincd that the service book bearing 
the signature of the concerned officer dated 8 - 7 - 1969 was 
actually issucd to him about two years ago after taking 

Madras Harbour Workers Union , Madras. 
his written acknowledgement. There is no rebutting ovidence 

AND 
on the side of the management, It is quite probablc that the 
workman concerned had taken duplicate copy of the Admit 

Madras Port and Dock Workers Congress , Madras. 
Card for cnclosing it with his application for rectification 

The Administrative Bodice of Registered and listed 
of his age which is dated 31- 7 - 1974 a few weeks before 

workers rospectively of the Madras Dock Labour Board , re 
such application was mado . So nothing turns on his taking 

presenting employers on the one hand and thic Madras Harbour 
the duplicate copy of the Admit Card in June , 1974 . The 

Workers Union and the Madras Port & Dock Workers Congress 
original Admit Card of Bihar School Examination Board 

representing workmen on the other, entered into an agreement 
and the school leaving certilicate issued by the school of 

agreoing to refer the following Industrial Disputa to my 
which the workman concerned was A student aro in my 

arbitration , under sec . 10A of the Industrial Disputes Act, 
view better evidence of the date of birth and correct age 

1947. 
of the workman concerned than an opinion based on obser 
vation of his physical uppearance. There is every possibility 

Specific matter in dispute: 
of wide margin of error in expressing such opinion or 

" Whether the Tally Clerks of the Madrag Dock Labour 
acting upon it for determining the age of a person. The 

Board who have been made eligible for a tonnage 
delay on the part of the workinan concerned in applying for 

plecerate with effect from 1 - 10 - 84 , as applicable to 
recutication of his age has bec largely explained by his 

the hook gang workers with whom they work , are 
evidence on oath and there is no material to controvert such 

entitled to the same with retrospective effect from 
evidence . That apart, there is no question of cstoppel against 

1 - 5 -83 ; if so , to what relief , if any , are they entitled 
him , 

and to compute the relief in terms of money, if it 

could be so computed " . 
10 . In the result, I find that the management of Calcutta 
Port Trust is not justified in declining to accept the age 

2 . This agroomçnt in form C under rulo 7 of the Industrial 
of the workman concerned on the basis of the date of Dispute Central Rules was ordered by the Government of 
birth recorded as 12 -6 - 1942 in the Admit Card Issued by India in the Ministry of Labour to be published in pursuanco 
the Bihar School Examination Board . The management of of sub - section 3 of 10 A of the Industrial Disputes Act, by an 
Calcutta Port Trust is directed to rectify the age of the order dated 21st March , 1986 ( file No . L -330131185 - D - IV A ) . 
workman concerned in the service register relating to him 
according to the said Admit Card and give him all conse 

3 . A , it was not possible for me to take up the arbitration 
quential benefits. 

immediately , the parties agree dto extension of ume so that 

I could take up the arbitration in September , 1986 and com 
11. This is my Award. Let requisite number of copies of ploto it in timc. 
the Award be sent to the Central Government for acce9 
sary action at their end . 

4 . I have heard both the parties in the matter ; at my 

request, the partics also filed their claim statement under 
Datod , Calcutta , 

copy to the other side, rejoinders to the claim statements and 
25th Day of November, 1986 

replics thereto were also filed by the parties under copy 10 

the other side . 
AMITABHA DUTTA , Presiding Officer 
[No. L - 32012 / 10 /82- D . IV ( A )] 

5. The matter in dispute is an extremely simple ono . The 

method for regulating payment of incentive earnings to the 
K . J. DYVA PRASAD , Desk Officer 

tally clarko omployed under Madras Dock Labour Board and 

under the Madras Port Trust had been uniform for long years 
* tammt, 22 far , 1986 

till the settlements entered into in April, 1983 between the 

Madras Dock Labour Board and ils workmen and the Madrax 
fl. ar . 43 : Tift forare afufirin , 1947 ( 1947 # 1 

Port Trust under its workmen . The system of payıncat of 

incentive carnings to the tally clerks was not based on tondage 
14 ) # ERT 17 i 97 m porta < TT, ( 1) torty 

as was the case with hook gang workers but was at a perce 
के लिय प्रशासनिक निकाय मद्रास गोदी प्रमिक बोर्ड तथा ( 2 ) सूचीबद्ध tage of the carnings of the hook gang workers and related 

to accuracy in tally . However , by a settlement entered into 
गोदी श्रमिकों के लिये प्रशासनिक निकाय , मद्रास गोदी अमिक बोर्ड 

between the Madras Port Trust adininistration and its work 
के प्रबंधन से सम्बर नियोजकों और उनके कर्मकारों के बीच , अनुबंध , men in April, 1983, this system based on percentage was 
में निर्दिष्ट औद्योगिक विवाद में माध्यस्थ के पंचाट को प्रकाशित करती है 

given up and payment of incentive carnings for tally clerks 

wag also on tonnage basis as in the case of hook gang workers . 
TT H TC 4 4 fahrra , 1986 ut sich FHT OTT 

It would appear that at that time the unions representing 
workers on the Dock Labour side were unwilling to switch 

ovor the tonnage basis but insisted on continuing with the 
New Delhi, the 22nd December, 1986 

existing basis , namely on percentage , It was represented to mo 

on behalf of the unions that thoy were unwilling to switch 
1 $ . 0 . 43 .- - In pursuance of section 17 of the Industrial over to the tonnage basis , as, in their discussions earlier 
Disputes Act, 1947 (14 of 1947 ), the Central Goveroment 

with the previous Chairman of the Madras Dock Labour 

Board , he had indicated that this would not be possible and 
hereby publishes the award of the Arbitſator as shown in 

payment can be made only as a percentage of the hook 
the Annexure in the industrial dispute between the employers 

gang workers piece - rate earninge , the percentage not exceed 
in relation to the managements of Administrative Body for ing 65 for 100 per cent accuracy . It was this firm stand of 
Registered Workers of Madras Dock Labour Board and (2 ) 

the Chairman that had led to the unions representing work 

crs in the Dock Labour side not agreeing to the tonnago 
Administrative Body for Listed Workers of Madras Dock 

base . While this may not be the whole story , ( as may bo 
Labour Board and their workmen , which was received by the seen from tho admission that one of tho jnione wanted 
Central Government on the 4th December, 1986 . 

to study the effect of change for a period of six months) 


32 


THE GAZETTE OF INDIA : JANUARY 3 , 1987 /PAUSA 13, 1908 


[PART II---Sec . 3 (11)] 


लि ., की गोविन्द पुर क्षेत्र में . III के प्रबंधन से सम्बद्ध नियोजकों और उनके 
कर्मकारों के बीच , मनुबंध में निर्दिष्ट ओयागिक विवाद में केन्द्रीय सरकार 
मोद्योगिक अधिकरण , म . 2 धनबाद के पंचाट को प्रकाशित करती है , 

14 HER * 16 fat , 1986 FI FIT TATTI 


New Delhi, the 19th December , 1986 
S . O . 44 . In pursuance of section 17 of the Industrial 
Dispu .es ACH. 1947 114 of 1947), the Central Government 
hereby publishes the following award of the Central Govera 
meat Industrial Tribunal No . 2 , Lhanbad as shown in the 
Annexure , in the industrial disputo between the employers 
in relation to the management ut Vovinapur A . ea No. III of 
M /9 , Bharat Coking coal Limited and their workmen , which 
was received by the Central Government on the 16th 
December, 1986 . 


ANNEXURE 


there is considerable truth in this contention ; in fact, a 
counter staremont filed on behalf of the employers a180 
¢qdorses this , as the following extract would show . 

" Though it is not denied that till last settlements i.c . 
19 - 4 - 1983 between the Dock Labour Bourd and its wo . k 
men and 21-4 - 1983 settlement between the Madras Fort 
Trust adminstration and its workmen , all the earner settie 
mçais rcaçucd in respect of tally çierks were common to 
both the Madras Port Trust and Dock Labour Board ally 
cierki , It is also a fact that prior 10 13 - 1v - 1979 setheinent 
tho unions domanded a lonnago piece rate as for the hook 
gang workç. 8 wn .ch was not accepted by the admisu auon 
and the unions were informed that they will not be made 
tuigible for the same piece ratc as per the hook gang workers 
and would be paid only a lesser percentage and the accu 
racy in tally would be still insigled . Ine perceniage of hook 
gang workers piece rate offo . ed was 65 per cent of the earn 
ings of the hook gang workers ut 100 per cent accuracy , 
The unions were not agrecable to this and .. .. .. ... " 

6 . It would also appear from the oral representations made 
to me by both the parties during my hearing that the emp 
loyers are not seriously opposed to paying to tally clerks 
their incentive earnings op inç new ba816 will effect from an 
carlier dute ; but, in view of the fact that a settlement had 
beco colered into by tho parties in copCatwo under sccuon 
121 , b . .. dwuwurial Dispuucs Act and as ihe voveinment 
of med snematy Lowned on incentive schemes being given 
retrospective effect , the parties thought it would be a satis 
factory method to get this in the form of an award from 
an arbitrator. 

7 . I have carefully considered this matter in the light of 
the submissions made as well as the past practices that were 
obtaining in this regard both in thc Mudras Dock Labour 
Board and in the Madrag Port Trust. The need for uni 
formity of treatment in similar matters both on tho Dock 
Labour Board side and on the Port Trust side is obvious; 
different systems in respect of the same matter 8r0 likely 
to ieud tu dissa -isfaction , as is evident from tho present case . 
Both the cmpluyers and the wcikers should always try to 
Avoid different patterns in more or less the samc situation . 
In this view , the demand of tho workers for making tally 
clerks oligiblo with effect from 1 - 5 -83 for the new system 
of payment of piece rate earning is justified . I therefote hold 
that the tally clerks of the Madras Dock Labour Board , who 
have been made eligible for tonnage piece rate with effect 
from 1 - 10 -84 as applicable to the book gang workers with 
whom they work , arc entitled to the same with retrospective 
effect from 1 - 5 - 1983. 

8 . I have been informed by the employers as well as by 
tho Dock Labour Board officials that this retrospective appli 
cation for a period of 17 monthg i. e. from 1 - 5 - 83 to 30 - 9 -84 , 
will involve an additional payment of about 2 . 5 lakhs to 
3 lakhs of rupecs and would cover a total of about 250 tally 
clerks. The number of tally clerks currently on tho rolls 
is smaller . I do not think it is cither necessary or expedient 
to rework the actual entitlement for each workman for the 
relevant period , as it would be time-taking and involve addl. 
tional expenditure by way of over - time payments, etc . In 
my view , it would be a fair and reasonablo proposition to 
hold that each one of the tally clerks who were on the rolls 
during the relevant period ( 1- 5 -83 to 30 - 9 -84) will be entitl. 
od to a lumpsum of Rs. 1000 by way of benefit under this 
Award ; where any one of the tally clerko has either due to 
Jong absence on leave " or duo to termination of services or 
for any other reasons, not been working as tally clerks for 
the entire period other than earned leave, casual leave and 
other permitted abgence , the payment to him should be re 
duced proportionately , I decide accordingly . 

9 . An award fo passed in terms of my decision in paras 
7 and 8 above . 

T . S . SANKARAN , Arbitrator 

INo. L - 33013 / 1 /85 -D . IV ( A )] 
K . J. DYVA PRASAD , Desk Officer 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 

Shri I. N . Şinha, Presiding Officer 
In the matter of industrial disputes under Section 10 (1) 
( d ) of the I.D . Act, 1947. 

Ref. No. 27 of 1984 
(Ministry s Order No. L -20012 ( 19 ) / 84- D .JII (A ) dated 

30th June, 1984) , 
PARTIES : 
Employers in relation to the management of Govindpur 

Arca No. III of Messrs . Bharat Coking Coal Limi 
ted and their workmen . 


Ref. No. 31 of 1984 
(Ministry s Order No. L -20012 (126)/ 84 -D . III(A ) dated 

the 12th July, 1984). 
PARTIES : 
Employers in relation to the management of Govindpur 

Colliery of Messrs. Bharat Coking Coal Ltd . and 
their workmen , 


APPEARANCES : 


On behalf of the workmen - Shri $. Bost , Secretary , 

RCMS Union . 
On behalf of the employers — Shri B . Joshi, Advocato . 
STATE : Bihar. 

INDUSTRR : Coal . 
Dated , the 8th December, 1986 


AWARD 


Ref . No. 27 of 1984 and Ref . No. 31 /84 have one common 
question viz . wliether the action of the management of 
Govindpuro Area No. 111 of M / 8. B . C . C . Ltd . in promot 
ing junior-most overmen as Senior Overmen by neglecting 
the Senior Overmen is justified. Besides that there is another 
point which has to be decided in Ref . No. 31 of 1984 i.e . 
whether the action of the management of Govindpur Col . 
licry in not giving one advance increment to Shri Sudhir 
Kmar Banerjee is justified . As one of the main point in both 
these two references were common , on the request of the 
parties, the argument was heard together and it was prayed 
that a common Award may serve the purpose of the partics. 
Accordingly this award is being passet in respect of 
both the references namely Ref. No. 27 of 1984 and Ref. 
No. 31 84 . 

The Government of India , Ministry of Labour and Ko 
habilitation in exercise of the powers conferred on them 
under Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 has referred 
the following dispute in respect of the above references vide 
their above referred crders to this Tribunal for adjudicationt. 


of fact, 19fHAT , 1986 
47 . T. 44:- fulfira faut vfufitu , 1947 ( 1947 41 
14 ) ASTET 17 i TTCT H , trata Tatt at fiifit A 
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SCHEDULE IN RESPECT OF REF , NO . 27 of 1984 


“ Whether the action of the management of Govindpur 

Area No. III of M /s. Bharat Coking Coal Limited 
in promoting SjShri D , Singh and 0 , N . Singh 
Junior -most overmen is Şenior Overmen by neglect 
ing the senior overmen is justified ? If not, 10 
what relief S |Shri R . Chouhan. J. N . Tiwari, 
B . Rout, R . S , Singh , B . N , Prasad and M . Singh 
Overmen are entitled ? " 


personal qualilies referred to above and the personal quali 
ties on the basis of performance are evaluated by the con 
trolling officer and recorded in the confidential reports. 
These conſidentiar leporto become the basis of adjudging 
tho competency and suitability of different Overmen at the 
limo of consideration for their promotion to the post of 
senior overman . The seniority of the candidates are also 
considered along with the suitability of merit by the D . P . C . 
at the time of consideration for selection for promotion . 
The piomotions were ellevied according to the recommenda 
tion of the D . P . C . The present refcrence have been made 
without properly examining the D .P . C . report and on incor 
rect assumption of facts. On the above plea it is submitted 
that the concerned workinen are not entitled to be promoted . 
It is further subied (liat there is no ground for giving 
ono extra advance increment to Shri S . K , Banerjee of Ref. 
No. 31 of 1984 , 


SCHEDULE IN RESPECT OF REF . NO . 31 of 1984 
" Whether the actions of the trainagement of Govindpur 

Colliery of M /s. Bharat Coking Coul Limited in 
not giving one advance increment (as per policy 
decision ) and also superseding Shri Sudhir Kumar 
Banerjee , Overman by junior and less qualified 
persons as Senior Overman arc justified ? If not, 

to what relief the workman is entilled ? " 
The common case of the workmen of both the references 
is that the concerned workmen arc peimanent employees 
of Govindpur colliery since about the time of take over . 
They have all passed overmanship exar nalion and gin . 
about the same time they ale employed as ovorman , Tho 
promotion of overmen is nado in the next higher post AB 
Senior overman and the said promotion 18 made on tho 
basis of scniority amongst the overmen . The inanagemont 
have promo od several overmen to the position of Senior 
overmen who are juniors to the concernod workmen without 
assigning any reason and as such the concerned workmen 
have suffered financially . The concerned workmen are 
senior in service than Shri D . Şingh and O . N . Singh who 
had superseded the concerned workmcn and have been pro + 
moted as senior overmcn without assigning any reason . On 
thic above plea it has been prayed on bchalf of the con 
cerned workmen that the concerned workmen be proosted 
As Senior Overmen with retrospective effect and consequential 
benefits , 


The case of Shri Sudhir Kuinar Banerjee , the concorned 
workman of Ref . No . 31/ 84 , further is that he passed the 
overmanship examination on 15 - 11 - 1971 and since that time 
he has been engaged by the munagement on the duties of 
overman which is a statutory post. Although he was per 
forming the duties of overman with effect from 15 - 11 - 1971 
the management started to pay him the time scale of over 
man only from 1 - 3 - 1972 . The concerned workman is hoid 
ing diploma in minog surveying for which he is entitled to 
roceive one extra advance increment within the time scale 
for his extra qualification as per policy decision of the 
management of BCCL , but the same has not been given 10 
the concerned workman . It is accordingly prayed that Shri 
Sudhir Kumar Banerjee be given one advance increment from 
January , 1979, 


The common point for determination in both the refe 
rences is whether the management was justified in supersed . 
ing the concerned workmen in the promotion of senior 
overmun . Besides that it has also to be determined in Rcf. 
No. 31184 whether Sudhir Kumai Banerjee is entitled to 
one advance incremeni. 

In Ref. No. 27 of 1984 ile management examined two 
wilnesses and the workmen examined 6 witnesses. In Ref. 
No. 31 of 1984 the management examined two witnesses 
and the concerned workmen cxamined one witness. The 
management exhibitod M - 1 to M - 5 and the workmon cxhi 
tited Ext, W - 1 in Ref. No . 27184 whereas in Ref . No . 31184 
the workmen exhibited documents which were marked Ext, 
W - 1 to W - 11 and the manugendent s documents were marked 
as Ext. M - 1 and M - 2 . It 1199 been submitted on behalf of 
the parties that the oral evidence and the documents of both 
the cases be referred for the decision of the cases . 

Admittedly , the 6 concerned workmen of Ref . No , 27 / 84 
and one workmen of Ref . No . 31184 are working as over 
men in Govindpur Colliery and they have not been promoted 
As senior overmen . It will aprear from the W . S . of tho 
managoment that they have madeout their case on the basis 
of the recommendation of overmen to the post of Senior 
overmen by the Departmental Promotion Connittee (here 
inafter called D . P . C . for breyity ) . It will appear from 
rara - s of the W . S . of the management of both the cases 
that the D . P . C . considering the cases of all the eligible 
candidatcs found Shri D . Singh and O . N , Singh best in 
the lot and recommended for their promotion and accord 
ingly the management promoted them and that the concerned 
workmen were found inferior to Shri D . Singh and O , N , 
Singh and therefore their names were not recommended for 
promotion by the D . P . C . The workmen have taken tho 
Grecific cases of Shri D . Singh and O . N , Singh to illustrato 
that although they were juniors to the concorried workman 
they were promoted as Senior Overmen superseding tho 
cascs of the concerned workmen . The management have 
exan ned MW - 2 Shri R . Mohor who was a personnel 
Manager in Govindpur Arca from 1981 to 1984 . Ho has 
stated that the promotion of the overmen to the post of 
senior overmen was done on the basis of morit-cum -senjority . 
He was also one of the members of the D . P . C which was 
held on 30 - 1 - 1982 and the D . P . C . recommendation along 
with the markings have been marked Ext. M - 2 in both tho 
cases . On perusal of Ext, M - 2 it appears that the existing 
strenght of overman at the various collieries of Govindpur 
Arca was 24 but the strength of overmen was finalised to 
be at 35 by the General Manager in a nxeeting with 
INMOSSA representative on 7 - 12 - 1981 and thus the next 
vacancies were 11 in addition to one Shri Barnawalia s case 
whosc case wag considered against an anomaly in his casc . 
Accordingly the D . P . C . promoted 12 overmen to the post 
of Senior overmen and the name of ull the 12 promoted 
persons is stated in Ext, M - 2 . The workmen have not raised 
any objection so far tbc promotions of those 12 persong re 
commended by the D . P . C . in Ext. M - 2 is concerned . The 
disputo is as to how and why other person were promoted 
from Overmçn to Scnior Overman over looking the case of 
The concerned workmen . MW - 2 Shri R . Mohan has stated in 
his cross- examination that he was one of the members of the 
D . P . C . held on 30 - 1 - 82 and that the D .P . C . had decided the 
marking system regarding the seniorlly . MW - 1 has stated in 
hla crost-cxamination that no D .P . C . was held in respoct of 


The case of the management is that the concerned person 
are working as Overman holding the post of supervision and 
performing the dutice of gupervision and they are drawing 
salarica more than Rs. 1000 per month and as such they are 
not " Workinan " within the definition of workman in the 
industrial dispuées Act. The promotion is management s 
function and it is done to All up vacancies in the higher 
post and as there existed vacancies for two rosts of Senior 
overman in Govindpur Area in the year 1983, only two 
overmen within eligible candidatec were promoted to fill up 
the vacancies so created . There was absolulely no scope for 
promotion of all the concerned workmen to the then existing 
post of Senior overran . The departmental promotion com 
mittco had considered the case of all the eligible candidates 
and found the two overmien namely S / Shri D . Singh and ON , 
Singh best in the lot and recommended for their promotion 
and the management accordingly promoted them . The other 
persons named in the schedulo of reference of the two cases 
were found inferior to Shri D . Singh and O . N , Singh and 
therefore their names were not recommended for promotion 
The duties of overmen are such that their performance 
depends mostly on their capacitiem 10 oxercise proper control 
over the workmen and others working under them and to 
foresee the impending dangers due to roof fall, gay, water, 
fire etc . inside the mines and to take suitable steps to ensure 
Bafety in the mine . All overned do pot possess equal 
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the Overmen s and Mining Sirdar after 30 - 1 - 82 . Thus it is 
clear that alter the recoinuiengation of the names of ine 12 
Ove ,men for promotion 10 the post of Senior Overnen ou 
30 - 1 -82, 00 omer U . P . c . was held for considering the pro 
motion of the overmcn to the post ol Semor Uvermen , 


Had the management promoted Si. No, 12 10 Sl. No. 16 
of the annexure 10 EXI. M - 2 , there could be a point in tavour 
of the management that when the managerneut requiicd nivo 
persons to be promoted from Overman to Senior Overman ou 
superannuation of 5 senior overned , the management has 
promoted the persons serially 49 ccommended by the D . P . C . 
us SI, INO . I 10 11 had alıcauy been promoled vide Ext. M - 2 . 
But it appear that the managernent bad made its own selection 
by giving up wie names of the concerned workmen Shri 
R .S . Sigyn and Bharat Routh who were in Sl. No . 14 and 17 
respectively . On reference to Ext. M -4 and the annexeuro to 
Ext, M2 it will appear that instead of permitting Sl. No. 
12 lo lo the management had promoted » l. No. 12, 13 , 16 , 
18 and Shri D . Singh who is not in the said list. It wul 
turther appear that the order of promotion in Ext. M -4 has 
got been maintained in accordance with $ 1. No . of those 
persons as given in the annexcure to the Ext. M - 2 . 


Ext. M - 5 marked in Ref. No . 27 of 1984 dated 25- 3 - 83 is 
an omncc memo unuer the sigouture of Shri R . Mohan , 
Personnel Manager, Govindpur Area 10r which it appears that 
live vacancies of Senior Uvermeo occurred due to lotirement 
in 1982- 83 and that it was decided to fill up those posts of 
5 senior overmen from the post of Overmen . Ext. M - 4 uated 
27 -4 - 83 is another ollice nole under the signaluic of Shii 
R . Mohan , Personeel Manager which shows that the matter 
of promotion to the post of Senior overmen was discussed 
and approved by the General Manager vide his approval 
dated 20 - 3 -83 (refers to Ext. M - 5 which has the approval of 
the General Manager dt. 26 - 3 - 83 ) against the vacancies 
caused by superannuation of senior overmen . It lurther shuws 
that performance report of tho overnen who were kept on 
tho panel list by the last D .P . C . was invited from the con 
cernd collieries and after having received the bio -data and 
confindintial rolls the cases of Shri Arjun Singh , P . C . Chatterjee 
Duawar Singh , Ui Pandey and O . N . Singh were being re 
commended by the Personnel Mugager tor promotion to 
the post of Senior Ovormen and the General Manager was 
requested to accord biy formal approval in the matter of 
promotion of the above overmen . It is clear from this office 
note Ext. M - 5 and M - 4 of Shri R . Mohan , Personnel Manager , 
that the five persons named in Ext. M -4 wero promoted not 
on the basis of any recommendation of the D . P . C . but were 
promoted on the basis of the recommendation of th Personnel 
Manager Shri R . Mohan , Admittedly the proinotion of over 
men to the post of Senior overmen is to be done on the 
basis of the recommendation of the D . P . C . The cadre scheme 
for mining and supervisory employess which is annexure IV 
to NCWA - IT will show that the promotional channel of minin ? 
Qupervisory personnel shall be as annexure - IV hitherio . The 
gald annexure only indicates qualifications and experienco to 
be possessed by the departmental candidates included in the 
cadre scheme from timo to time for the purpose of eligibility 
for consideration for selection in connection with promotion 
to the next higher post. The promotion will however depend 
on the availability of vacancies from time to time and be 
subjected to the eligibility for selection of candidates as speci 
fied in this scheme, Selection from overman shall be on the 
basis of seniority -cum -merit while selection of overmcn to 
senior overmen /Head overmen shall be on the basis of merit 
cum - seniority . It further provides that selection for candidates 
for filling the vacancies in higher categories shall be made 
on the recommendation of the D . P . C . to be constituted by 
tho competent authority or any other officer who may be de 
legated with such power by him from time to time. It will 
thus appear that the promotion of an overman to Senior 
Overman can be made only of his selection by the D . P . C . 
constituted by the competent authority for that purpose . As 
admittedly no D . P . C . was constituted after 30 - 1 -82 there can 
bo no valid promotion from Overman to Sr. Overman on the 
consideration and the recommendation of the Personnel Mana 
ger having approval of the General Manager. Entire process of 
promotion of the five overmen vide Ext M - 4 appears to be a 
manoeuvre to which the General Manager succumbed by 
giving his approval, The GeneralManager cither did not under 
stand the entiro matter or was a party in tho manoeuvre in 
promoting tho five persons named in Ext, M -, In view of the 
cadre schenre and provisions of promotion made in it the 
Personnel Manager had no power to uşurp the function of 
D . P . C . 


It is thus clear from the discussions made above that the 
promotion of 5 persons vide Ext. M - 4 had not been made 
on the basis of the recommendation of the D .P . C . which 
was a must under the cadre scheme for mining and super 
visory employees and as such the said promotion is bad . 
Secondly , Dilwar Singh who is not even in the list of the 
persons considered by the D . P . C . has beon piomoted as Sr. 
Overman vide Ext. M - 4 . It further shows that Shri R .S . 
Surgi , Mu , Serajuddin Senior to Sh , O . N . Singh and Bharat 
Routh who were senior to P . C . Chatterjee and Dilawar 
Singh have not been promoted . 

Considering all the above facts I hold that the promotion 
of Shri D . Singh and O . N . Singh neglecting some of the 
overmen who were senior to them is not justified and the 
promotion of D . Singh and O . N . Singh and three other 
persons named in Ext. M - 4 are vitiated as they had not been 
promoled on the basis of the recommendation of the D . P . C . 
Accordingly the action of thç inanagement in promoting 
Shri D . Singh and O . N . Singh as Senor Overman by neglect 
ing some of the concerned workmen who were senior to 
Shri D . Singh and O . N . Singh is not justificd . 


The caso of Shri Sudhir Kumar Banerjee ( concerned 
workman of Ref. No.31 /84 ) is that he had passed the over 
manship examination on 15 - 11 -71 and therçafter he was 
performing the duties of overman and that subsequently he 
passed diploma in mincs surveying and is therefore entitled 
to receive one extra advance increment within the time 
scale as per policy decision of the management. The manage 
ment has stated in para- 9 of their W . S . that there existed 
no ground for giving onc cxtra increment to the concerned 
workman . The concerned workman WW - 1 Shri S . K . Banerjee 
has stated that he passe dthe mincs overmanship examination 
and obtained the certificate Ext. W - 1 issued on 3 - 3 - 72 . Ho 
lias stated that he passed the mines overmanship exanligation 
from the Bhaga Mining Instituto and has produced his certi 
ficate . Ext. W -2 dated 27 -12-78. vice Ext, W - 3 dated 27- 3 -81 
the concerned workman had written to the General Manager 
for the grant of advance increment , on the basis of the 
circular of BCCL dt, 18 - 12 - 79 . He has given particulars of 
the said letter , Hc has stated in this petition that he is 
entitled to get one increment in his basic pay for acquiring 
additional qualification of diploma in mining and mince 
surveying. WW - 1 in his evidence has stated that an over 
man passing the examination of diploma in Mining gets 
one increment in BCCL . Although WW - 1 has stated in his 
cross -cxamination that he has filled the circular of 1979 by 
which one increment was to be given to the diploma holder 
but actually tho said circular had not been filed by him . 
None of the two witnesses examined on behalf of the 
management have specifically denied about the said circular 
by which the concerned workman has claimed one advance 
increment for obtaining diploma in mining. MW - 2 Shri 
R , Mohan was the personnel Manager of Govindpur Aron 
has expressed his ignorance whether there was any circular 
in which BCCL hed decided to allow one increment within 
the grade if an individual holds both overman -ship certificato 
and minings survey diploma certificato . Thus there is no 
evidenco on behalf of the management to deny the fact as 
serted by the concerned workman . It will appear that a peti 

tion hid bern filed on hehalf of the concerned workman on 
11- 12 - 84 calling for certain documents from the management. 

In the said petition the circular lettor issued by the General 
Manager BCCL dt. 18 - 12 - 79 addressed to all General Manager 
All hoads of department were called for along with somo 


Ext. M -3 is the office order dated 2 / 11-5 -83 by which 
Shri Dilawar Singh Overman ( D . Singh ) has been promoted as 
Senior Overman with effect from 1- 5 - 83 , Shri R . Mohan has 
stated about the last D , P . C . and the panel of overman pre 
pared by it and it appears from his evidenco that 
Shri D . Singh wa , also named in the pannel of Overman by 
the D . P . C . but on perus81 of the Annexure - II to Ext, M - 2 it 
will appear that the D . P . C . had considered the case of 28 
workmen only and that the case of Shri D . Singh was not at 
all considered by the D . P . C . How then could Shri R . Mohan 
rooommended the case of Shri D . Şingh for promotion to the 
post of Sr . Overman when his case was not even considered 
by tho D . P . C . which was held on 30 - 1 - 82. 
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other documents but tho management did not filc thự said 
circular . A petition dated 6 - 11 -85 was filed by tho manage 
ment in reply to the workmen s petition dated 1- 12- 84 wherein 
It was stated by the management that the documents called 
for by the workmen are not traceable in the office. It has 
not been denied in this petition that no circular had been 
igued by tho management dt. 18 - 12 - 79 which was called for 
from the management. In view of the fact that the manage 
mont did not file the circular shows that it has deliberately 
been suppressed by the management and an adverse in 
ference has to be drawn against the management that they 
had igsued the circular dated 18 - 12 - 79 by which the manages 
ment had agreed to give one increment within tre grade if 
an overman holding the certificate of overmanship certi 
ficato also holds the certificate of disploma in mining and 
mines surveying examination , I hold therefore that Shri 
Sudhir Kumar Banerjee the concerned workman of Ref. 
No. 3184 is entitled to ono advance increment as per policy 
decision of the management for obtaining diploma in niining 
and mines surveying examination 


Although in the W .S , of the management an objection has 
been raised that an overman holds the post of supervisor 
and drawg galary more than Rs. 1000 / - per month and ag 
guch the concerned workman in both the cascs aro not work 
men within the definition of the I. D . Act. Although this 
objection was taken by the management in the W . $ . no 
evidence has been adduced before me to show that the case 
of the concerned workmen is not covered under the defini. 
tion of " workman " under the I. D . Act. In para - 4 of the 
workmen s rejoinder to the W . S . of the management it is 
stated that since the concerned workmen are covered under 
the Wage Board agreement applicable to all workmen of 
BCCL management, they are not executive and as such they 
are workmen within the meaning of I. D . At. As there is no 
cvidence to establish that the concerned workmen are not 
covered within the definition of " workmen " under the ID . 
Act, I hold that the concerned workmen are workmen within 
the I. D . Act and as such the references are valid 


( ANNEXURI:) 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 
PRESENT : 
Shri I, N . Sinha, Presiding Officer. 

Reference No. 220 of 1986 
In thc matter of Industrial Dispute under Section 

10 ( 1 ) (d ) of the I. D . Act., 1947. 
PARTIES : 
Employers in relation to the management of Lohapatti 

Colliçry of M /s. Bharat Coking Coal Limited and 

thçir workmen . 
APPEARANCES : 
On behalf of the employers. — Shri R . S . Murthy, 

Advocate, 
On behalf of the workmen . - Shri D . Mukherjee , Secre 

tary, Bihar Colliery Kamgar Union . 
STATE : Bihar, 

INDUSTRY : Coal. 
Dhanbad, the 4th December, 1986 

AWARD 
The Govt. of India , Ministry of Labour in exercise of 
the powers conferred on them under Section 10 ( 1 ) ( d ) of 
the ID . Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L 
2001279 /86 - D III ( A ) , dated , the 4th October , 1986 . 

THE SCHEDULE 
" Whether the demand of Bihar Colliery Kamgar Union 

for reinstatement of Shri Gujar Gorai, Miner Londer 
of Lohapatti Colliery of Bharat Coking Coal Limited , 
who wag dismissed from servicr hy the manage 
ment from 28- 11- 1984 is justified ? If so , to what 

relief jg the workman concerned entitled ?" 
In this reference the workmen Alled their W .S , document 
etc. Thereafter two adjournments were granted to the 
management for filling their W . S . etc . The caso was then 
fixed on 28 - 11 - 86 . On that day Shri R . S . Murthy, Advocate 
representing the employers filed before me a memorandum 
of settlement. I have gone through the terms of settlement 
which appcared to be fair and proper . Accordingly I accept 
the same and pass an Award in terms of the memorandum 
of settlement which forms part of the Award as Anneruro . 

I. N . SINHA , Presiding Officer 

(No. L - 20012179186 - D . III ( A ) ] 

( ANNEXURE ) 
BUFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 DHANBAD 
In the matter of Ref. No . 220 of 1986 


In the result the management is directed to give one in . 
crement to Shri Sudhir Kumar Banerjee the concerned work 
man of Ref. No. 31 of 1984 from January 1979 for having 
obtained the extra qualification of diploma in mining and 
aines surveying examination . It is further held that th : 
action of the management of Govindpur area in promoting 
Shri D . Singh and O . N . Şingh as Senior Overmon by neglect 
Ing some of the concerned workmen who were senior to 
thom is not justificd and that the promotion of Shri D . Sinch 
and O . N . Singh being illegal, the management is directed to 
constitute a D . P . C . to consider the promotion of the Over 
men to the post of Sr , Overmen in accordance with the 
criteria ag laid down in the cadre scheme for mines and 
supervisory employees. The cases of only those overmen has 
to be considered for the promotion of senior overmen who 
existed in the cadre of overmen in March , 1983 , 


Đt. 8 -12- 86 


I. N . SINHA , Presiding Omcer 
[No. L -20012 / 19 / 84 - D .MI ( A )] 


PARTIES : 
Employer in relation to the management of I. ohanati 

Collicry of M6, Bharat Coking Coal Ltd . (Mohuda 
Arca ) . 


AND 


T , AT , 45:- fulfiras forata ufufru , 1947 ( 1947 4T 
14 ) TTT 17 m #, torta HT* T** TCT FEAT 
कोल लि . की लोहापट्टी कोलियरी के प्रबंधन से सम्बद्ध नियोजकों और 
उनके कर्मकारों के बीच प्रनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
सरकार औद्योगिक अधिकरण , म . 2, धनबाद के पंचाट को प्रकाशित 
Fiat 

* TT # 10 fra 1986 TIET MATI 


Their workmen , 
JOINT COMPROMISE PETITION OF EMPLOYERS AND 

WORKMEN 
The ribove mentioned employers and their workmen 

most respectfully bey to submit jointly as fol 
lows: 


S .O . 45. - - In Duitsuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov - . 
ernment Industrial Tribunal No. 2 . Dhanbad , as in the 
Annexure , in the Industrial Dispute between the emplovers 
in relation to the management of Lohanatti Coliery of 
Messrs Bharat Coking Coal Limited and thicir workmen . 
which was received by the Contral Government on the 10th 
December, 1986 . 


( 1 ) That the emplovers ond the workmen have jointly 

negotiated the matter covered by the aforesaid 
refrrence with a view to arriving at an over all 

and amicable setrlemeut. 
(2 ) That as a result of such negotlations, the emplo 

yers and the workpien had already come to an 
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amicable and over all settlement of the matter on 
the following terms and conditions and that in 
ttring of such terns and conditions - the workman 
concerned Sri Gujar Gorai had already been pro 
vided employment by the management w .e .f. 
6 - 6 - 86 and he has already joined duty accordingly : 


( a ) It was agreed that the management would allow 

lhe workman to resume duty in the post of 
underground miner /Loader in Group - VA in the 
same colliery w .e . f. 6 -6 - 86 . 


(b ) It was agreed that for the intervening period bet 

ween the date of termination of the workman 
concerned earlier and the resumption of his duty 
from the dats mentioned above will be treated 
as a period of leave without pay and for such 
intervening pericod he will not be entitled to any 
wages or other benefits except the continuity of 
service for the purpose of gratuity . 


( c ) It was agreed that this is an over all settlement 

in full and final settlement of all the claims of 
tho workmen concerned Union concerned arising 
out of the aforesaid reforence . 


( 3 ) That both the parties consider that aforesaid agree 

ment is fair just and reasonable to both the 
partico . 


In view of the above , the employers and the workmen 
jointly pray that the Hon ble Tribunal may be pleased to 
give an awarii in terms of the aforesaid settlement agreement 
and disporc off tho reference accordingly , 
BHAKTU PRASAD MAHATO , Secy . 
Blhar Colliery Kamgar Union 
For and on Behalf of workmen 
Witnesses : 
1 . Nasir Mia , 

Branch Secretary , 
BCKU 


(ANNEXURE ) 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 
PRESENT : 
Shri T. N . Sinha ,- - Presiding Officer . 

Reference No . 245 of 1986 
In the matter of Industrial Disputes under Section 

_ __ 10 ( 1 ) (d ) of the I.D . ACL., 1947 , 
PAKTIES . 
Employers in relation to the management of Lobaratti 

Colliery of Messrs . Bharat Coking Coal Limited 

and their workoen . 
APPEARANCES : 
On behalf of the workmen . - Shri D . Mukherjee , Sccre 

tary , Bihar Colliery Kamgar Union . 
On behalf of the employers. -- Shri R . S . Murthy , 

Advocate, 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad , the 411 December, 1986 

AWARD 
The Govt. of India , Ministry of Labour in exercise of the 
powers conferred on them under Section 10 ( 1 ) ( d ) of the 
I. D . Act., 1947 has referred the following dignute to this 
Tribunal for adjudication vide their Order No. L -20012 ( 82 ) 
86 - D . III( A ), dated , the 4th October, 1986 . 

THE SCHEDULE 
" Whether the action of th emanagement of Lohapatti 

Colliery of Ms. Bharat Coking Conl Limited , P . O . 
Ramnagargash , Dist . Dhanbad in dismissing from 
service their workman , Shri Bijav Rewani, Miner ! 
Loader with ecect from 11 - 1 - 1985 is justified 1 If 

not, to what relict the workman is entitled ? " 
In this reference the women flod their W . S . etc , and 
the management were to file theit W . S . etc . Thereafter 
28 -11-86 was fixed for filling W . S . etc . by the management 
nfter granting three adiournments. On that day Shri R . S . 
Murthy Advorotc representing the emplovera apreared before 
me and fileul a memorandum of settlement. I have seen 
the terms of seirlernent contained therein and I find that 
the terms of setilement, ate Fair and proncr and beneficial 
to both the narties. Accordingly I accent the same and 
Dass an Award in terma of the memorandum of settlement 
which forms part of the Award as Annexure . 

1. N , SINHA , Presiding Officer 

{No. L -2001282 /86 - D .III ( A ) ) 
Dated . 4 -12 - 86 . 

(ANNEXURE ) 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

• TRIBUNAL, NO . 2 DHANBAD 

In the matter of Rel . No, 245 of 1986 
PARTIES : 
Emnlovers in relation to the Management Lohanati Col 

liery of Ms. Bhajat Coking Coal Ltd . (Mohuda 
Area ) . 


2 . Manbodh Mahato , 

Aren President , 
BCKU , 
Mohuda Area . 

Y . P . HANDA , GenercalManager, 
Mohuda Aroa Bharat Coking Coal Ltd . 

PO : Mohuda, Distt : Dhanbad 
For and on behalf of employers . 
RAL S. MURTHY , Advocate 

for employers . 
Dated : 18 - 11- 86 . 
Mohuda 
Dhanbad . 


T. 9 . 46.- uufe ferata afufrun , 1947 ( 1947 1 
14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार भारत कोकिंग कोल 
लि . की लोहापट्टी कोलियरी के प्रबंधतंत्र से सम्बस नियोजकों और उनके 
कर्मकारों के बीच, अनुबंध में निर्विष्टि औद्योगिक विवाद में केन्द्रीय 
सरकार मौद्योगिक प्रधिकरण , ने . 2, धनबाद के पंचाट को प्रकाशित 
* * TT RATC 7 10 far , 1986 # 1 ST 
TYTI 


AND 
Their workmen : 

JOINT COMPROMİSE PETITION OF 

FMPLCYERS AND WORKMEN 


S . O . 46 – In pursuance of section 17 of the Industrial 
Disputese Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishos the following award of the Central Gov 
ernment Industrial Tribunal No. 2 . Dhanbad , as in the 
Anne Fure , in the Industrial Dispute between the employers 
in relation to the management of Lohanatti Colliery of 
Messrs Bharat Coling Coal Liniited and their workmen , 
which was received by the Central Government on the 10th 
Dovember , 1986 . 


The above mentioned employers and their workmen most 
respectfully heg to submit jointly as follows: - - 
( 1 ) Thai the emnlovers and the workman have jointiu 

nemotiated the matirt covered by the aforesait 
Reference with a view to arriving at an over all 
and am cable settlement 
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( 2 ) That as a result of such negotiations, the emplo 

vers and the workmen had already come to an 
amicable and over- all settlement of the matter on 
the following terms and conditions and that in 
terms of such terms and condition the workman 
concerned Sri Bijav Rewani had already been pro 
vided employment by the management wie . f . 
6 -6 - 86 and he has already joined duty accord 

ingly :-- - 
( a ) It was agreed that the management would allow 

the workman to resüme duty in the post of 
underground Miner Loader in Group - VA in the 

same colliery w .e.f. 6 - 6 -85 . 
( b ) It was agreed that for the intervening period 

between the date of termination of the work 
man concerned Sri Bjay Rewani earlier and the 
resumption of his duty from the date mentioned 
above will be treated as a period of leave with 
out pay and for such intervening period he will 
not be entitled to any wages or other benefits 
except the continuity of service for the purpose 

of gratuity . . 
( c ) It was agreed that this is an over all settlement 

in full and final settlement of all the claims of 
the workman coxerned !Union concerned arising 

out of the aforesaid reference . 
( 3 ) That both the parties considers that aforesaid 

agreement is fair, just and reasonable to both the 

parties. 
In view of the above , the employers and the workmen 
jontly pray that the Hon ble Tribunal may be pleased to 
give an award in terms of the aforesaid settlement / agree 
ment and disspose cff the reference accordingiy . 
BHAKTU PRASAD MAHATO , Secy . 
Bihar Colliery Kamgar Union 
for and on behalf of workmen 
Witness : 
1. Nasir Mia ,Nari 

Branch Secretary , 
BCKU . 
Manbodh Mahato 
Area President 
BOKU , 
Monuda Area 

Y . P . HANDA , GeneralManager, 
Mohuda Area PO : Mohida 

(Dhanbad ) 
for and on behalf of employers 
RAL S . MURTHY, Advochte 

. . . for emplovers, 


Reference No . 41 of 1984 
Employers in relation to the management of Industry 
Colliery of Miş . Bharat Coking Coal Ltd . 

AND 

Their Workmen 
PRESENT : 

Shri I. N . Sinha.. . Presiding Officer. 
APPEARANCES : 
For the Employers.-- - Shri G . Prasad , Advocate , with 

Shri D . P . Roy, Manager ( O ) , Industry Colliery 
and Shri S . N . P . Sinha, Personnel Manager , 

Kusunda Area . 
. : For the Workmen - -- Shri D . Mukherjee , Secretary , 

Bihar Colliery Kamgar Union , 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad , dated , the 2nd December, 1986 

AWARD 
· The present reference arises out of Order No . L - 20012 
( 125 ) 84 -DJOL ( A ) dated, the 11th July , 1984 , passed by 
the Central Government in respect of an industriai dispute 
between the parties mentioned above . The subject matter . 
of the dispute has been specified in the schedule to the 
said order and the said schedule runs as follows : 
" Whether the action of the management of Industry 

Colliery of Messrs Bharat Coking Coal Limited , 
P . O . Dhansar , Dist. Dhanbad , in putting Shri 
Jamuna Mandal, Miner on Badli List with effect 
from 31- 10 - 1983 is justified ? If not, to what 

relief is the workman entitled ?" . . . 
. 2 . The dispute has been settled out of Court. A memo 
randum of settlement has been filed in Court. I have 
gone through the terms of settlement and I find them quite 
fair and reasonable . There is no reason why an award 
should not be made on the terms and conditions laid down 
in the memorandum of settlement. I acrept it and rroke 
an award accordingiy . The memorandum of settlement 
shall form part of the award .. 

3 . Let a copy of this award be sent to the Ministry as 
required under Section 15 of the Industrial Disputes Act , 
1947. 
Di. 21-12-86 . 

I. N . SINHA, Presiding Officer 
{No. L - 20012 / 12584 -D . III ( A ) ) 


Sal 


. ( I. N . SINHA ), Presiding Officer 
Dated : 18 - 11 - 86 . 
Alohida . Dhanbad . .. 

27 . 1. 47 . ---3Tlfrei farata feria , 1947 ( 1947 
FT 14 ) # rt 17 U Ħ , por la ATT 91797 

p 
की इंडस्ट्री कोलियरी के पर प्रबंध तंत्र से सम्बद्ध नियोजकों और उनके 
कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण नं . 2, धनबाद के पंचाट को प्रकाशित करती है , 
397 Pirante TT & TT t 10 free, 1986 . gota ATITI 

S. O . 47 .- In pursuance of section 17 of the Industrial 
Disputés Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal No . 2 , Dhanbad . 25 in 
the Annexure , in the industriaſ dispute between the em 
plovers in relation to the management of Industry Colliery 
of Messrs Bharat Coking Coal Limited and their work 
men , which was received by the Central Government on 
the 10h December 1986 . 

ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

NO. 1, DHANBAD 
In the matter of a reference under Section 1011id ) 

of the Industrial Disputes Act, 1947. 
1329 GI/ 36--- 6 


BEFORE THE PRESIDING OFFICER . CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO . 1, 

. DHANBAD . 

Ref. 41/84 
Emplovers in relation to the management of Industry 
Colliery of Ms. BCCL . 

AND 
Their Workmen . 

Mens of settlement 
· The humble joint petition on behalf of the parties . . 
Most respectfully sheweih . : - - 


1. That, the parties to the dispute discussed the matter 
themselves or skle of te Court and have came to an 
amicable settlement on the following terms and condi. 


Facts of the case 
: 2 . That the Government of India , Ministry of Labour 

& Rehabilitation , Nev : Delhi, by an order No . L - 20012 / 125 " 
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- - HOS S Z S - - 2 - . - - - -- - - -- - -- - - - - - - --- - 
84 - D . III ( A ) dated 11th July 1984 has referred the instant Coking Coal Limiled and their workmun , which was r occived 
industrial dispute for an adjudication Uls 10 ( 1 ) ( d ) of the hy the Central Government on the 10th December , 1986 
Industrial Disputes Act, 1947 hereinafter referred to as the 
Act, to tlic Hon ble Tribunal , as per schedule noted 

ANNEXURI 
therein . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
3 . That the workman concerned Sri Jamuna Mandal 

CUM -LAHOUR COURT (NO . 1 ) , DHANBAD 
Miner , had gone on leave for a period of Four days , and 
he overstayed for niore than 10 day s beyond the expiry of 

In the matter of a reference under Section 10 ( 1 ) ( d ) 
the leave and , therefore , his name was reinvel off the : 

of the Industrial Disputes Act, 1947 . 

Reference No . 43 of 1984 
rolls, as he was deemed to have lost his lien / aboudoned his 
employment. 

Employer s in relation to the management of Industry 
4 . Terms & condition of settlement. 

Collicry of Ms. B . C . C . Ltd . 

AND 
( 1 ) That the workman concerned Sri Jamma Mandal 
Miner, shall be reinstated but without back wages, with 

Theit Workmen . 
effect from 29- 11- 83 and as a natter of fact he has been PRESENT : 
working as miner sincc then and earning wages . 

Shri 1. N . Sinhin , Preşiding Officer. 
( 2 ) That the workmen concerned shall not be entitled to APPEARANCES : 
wages / diffcrence of wages / any other benefits previleges from 
the date he absented till he resimmed duty on 10 - 10 - 84 in 

For the Employers - Shri G . Prasad, Adyucule , and Shri 
badli 29 - 11 -83 , 

D . P . Roy , Manager ( O ) , Industry Colliery , and 

Shri S . N . P . Sinha , Personnel Manager , Kusunda 
( 3 ) That the period of above from 17 - 10 - 83 to 28 - 11- 83 

Area . 
shall be noted as leave without wages . 

For the Workmen . - Shri D . Mukherjee, Secretary , Bihir 
( 4 ) That, this settles all the disputes between the parties 

. Colliery Kamgar Union , Dhanbud . 
and the workman concerned shall have no claim what 

STATE : Bihar . 

INDUSTRY : Conl. 
Nocver. 
( 5 ) That. it was also settled that a copy of this gettlement 

Dhanbad , dated , the 2nd December , 1986 
should be filed before the Hon ble Tribunal and the Tri 
bunal may be requested to pasy an award in terms of the 

AWARD 
settlement, 

The present reference arises out of Order No. L - 20012 
It is therefore , trayed that your honour may be gracious 

( 127 ) 84 - D . ( A ) dated the 12th July , 1984, passed by 
Iv pleasest to accept the settlement and pass an award in 

the Central Government in respect of an industrial clispute 
terms of the settlement ; and for this act of kindness the 

between the parties mentioned above . The subject matter 
parties shall ever pray . 

of the dispute has becn specified in the schedule to the said 

order and the said schedule ruins as follows : - - 
Renresenting ,wirkman . 

" Whether the action of thc management of Industry 

Colliery of Ms. Bharat Coking Coal Limited , P . O . 
2 . ( D . Mukjechar) 

Dhangar, Dist. Dhanbad , in putting Shri Jahur Mia , 

Prop Mazdoor on badl list is justified ? If not , 
Workman L . T ., Singature 

10 what relief the workman is entitled ? " 
Jamuna Mandal 

2 . The dispute has been scttled out of Court A memo 
1. Witness 

randum of settlement has been filed in Court. I have gone 
2 . Tapan Kumar Kar . 

through the terms of settlement and I find then quite fair 

and reasonable . There is no reason why an ward should 
Ren - esenting em foyer 

not he made on the terms and conditions laid down in the 
1 . Sundt. of Mincs 

meiurandum of settlement, I accept it and malc un award 
Industry Colliery , 

accordingly . The memorandum of settlement shall form 
( D . P . Roy ) 

part of the award . 
2 . Personnel Manager , 
Kuşunda Area . 

3 . Let a copy of this award he sent to the Ministry as 
( S . N . P . Sinha ) 

required under Section 15 . of the Industrial Disputes Act , 

1947, 
Sd / 
lawyer 

Di. 2 - 12 - 86 
$ d / 

I. N . SINHA , Presiding Officer 
(Part of the Award ) 

INU. L -200120127 84 . D . III ( A ) 
J. N . SINHA , Presiding Officer 

BEFORE THE PRESIDING OFFICER , CENTRAL 

GOVERNMENT INDUSTRIAI. TRIBUNAL NO . 1 , 
HT , . 48. - utfra fagra farina , 1947 ( 1947 

DHANBAD 
$ 14 ) 

Ref. No. 43/84 
OTT 17 antereur # , # 74 HTER try alfoy 

Employees in relation to the management of Industry 
कोल लि . की इडस्ट्री कोलियरी के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके 

Colliery of Ms. B .CC Lid . 
कर्मकारों के बीच , अनुमंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 

AND 
सरकार औद्योगिक अधिकरण , नं . 2, धनबाद के पंचाट को प्रकाशित 

Their Workmen . 
* att du fait 1 10 fyt , 1986 # gia BHT 

Memo of settlement 
YTI 
S . O . 48. - In pursuance of section 17 of the Industria ) 

The humble joint petition of compromise on bohalf of 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

the parties most respectfully showeth . 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad , as in the Annexure . 

Facts of the case 
in the industrial dispute between the employers in relation 

1 . That the Central Government Ministry of Labour & 
to the management of Industry Colliery of Messi s Bharat Rehabilitation , New Delhi has referred the instant industrial 
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dispute for an adjudication u s 10 ( 1 ) ( d ) of the Industrial Central Government Industrial Tribunal No, 2 , Dhan 
Dispute Act, 1947, hereinafter referred to use the Act, to 

bad as in the Annexure , in the industrial dispute bet 
this Hon ble Tribunal, as per schedule noted therein , 

ween the employers in relation to the management of 
2 . That thự workinan concerned Sri Jahut Mia ( Prop Municio Coa ! Washery Project, of Ms. Bharat Cok 
Mazdoor ) had gone on leave for a period of Four days, and 

ing Coal Limiled and their workmon , which was re 
he overstayed for turc than 10 days beyond the expiry 

ceived by the Central Governinent on the 10th Dec 
of leave and , therefore , his name was removed off the rol], 
as he was deemed to have lost his lien abandoned his cm 

ember, 1986 . 
ployment . 

ANNEXURE 
3 . That the parties to the dispute discussed the matter 
themselves outside thc Tribunal and have come to an amica BEFORE THE CENTRAL GOVERNMENT IN 
blc settlement on the following terms and conditionig : 

DUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 

PRESENT : 
( i ) That, the workman concerned Sri Jabur Mia (Prop 

Mazdoor ) shall be reinstated , but without back 
wages with effect from 29 - 11 - 83 and as a matter 

Shri 1, N . Sinha , Presiding Officer, 
of fact he has alrcady been allowed to roşume duty 

Reference No. 57 of 1936 
012 and from 10 - 10 - 84 ( in badli 20 - 11 -83 ) and 
lias been working as a Prop mazdoor pince then 

In the matter of industrial disputes unrler Section 
and earning W & gcs . 

10 (1)(d ) of the I. D . Act , 1947 . . 
(ii ) That the workman concerned shall not be entitled 

PARTIES : 
to wagcs difference of wages or any other benefits 
previleges from the date of his absence till ho 

Employers in relation to the management of 
resumed duty on 10 - 10 - 84 and in badli 29 - 11 - 83 . 

Mundih Ccal Washery Project of M s 
(iii ) Thut, this settles all the disputes between the 

Bharat Coking Coal Limited and their work 
raities and the workman concerned shall not have 

men 
claim whatsoever. 

APPEARANCES : 
( iv ) That the period of abscnce from 17 - 10 -83 to 
28- 11- 83 shall be treated as leave without wages, 

On behalf of the workmen - Shri Lalit Burnian , 

Vice President, United 
( v ) That it was settled that a copy of this settlement 

Coal Workers 
should be filed before the Hon ble Tribunal, and 

Union . 
the Tribunal may be requcsted to pulss an award in 
ieris of the settlement, 

On behalf of the employers - Shri B . Joshi, Ad 

vocare . 
It is , therefore , pruyed that your honour may be graciously 

STATE : Bihar. 
plcased to accept the setticnient and pass an award in terms 

INDUSTRY : Coal Washery . 
of the settlement and pass 11 award in terms of the settle 
ment and for this act of kindness the parties shall evel" 

Datcu , Dhanbad , the 28th Noveinter, 1986 . 
pray , 

AWARD 
Representing workmen . 

The Government of India , Ministry of Labour in 
cxercise of the powers conferred on thein under Sec 

tion 10 ( 1 )( d , the I. D . Act, 1947 has refrered the fol 
Worknun concerned . 

lowing dispute to this Tribune ) for adjdication vide 
1 . Sri lahur Min 

Ministry s Order No. L -20012 (229 ) 85 - D . I ( A ), dat 

< d , the 20th January , 1986 , 
Witnesses-- - 

THE SCHEDULE 
1. Tapin Kumar Kur. 

" Wheiler ile action of the management of Mini 
2 . Run Ashish Prashad . 

dil Coal Washery Project of Ms. Bharat 
Lawyer 

Coking Coal Limuted , in dismissing the work 
Representing Employer 

inan , Shri Ganesh Bhuiya, General Man 
doos, is justified ? If not, to what relief the 
workman concerned is entitled ?" 


LTI|Singnature 

Part of the Award 
dentified by 

I. N . SINHA, Presiding Officer 
FiT . AT 49 :- - Telfarer frem fafch , 19.47 ( 1947 ) # T 
1.1) 477T 17 ARU , ETA tatt ut at the file for 
की मूनीडिह कोन वाशरी , के प्रबंधतंत्र में सम्बद्ध नियोजकों और उनके 
कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद के केन्द्रीय 
मरकार औद्योगिक अधिकरण नं . 2, धनबाद के पंचाट को प्रकाशित 
art 1 Fr 4797 10 f147 , 1946 # 7 TIG # 1 
YTI 


The case of the workman is that the conc -rned 
workman Ganesh Bhuiya was working as a General 
Mazdoor in Munidih Coal vashery and was a permu 
nent employec , A chargesheet was issued against liini 
dated 29- 5 -84 by the Project Officer Agent of juni 
dih Cual Washery Project for misconduct alleging that 
he continuously absented from 19 - 3 -84 without per 
mission and without any satisfactory reason for more 
than 10 days, It was further alleged that he was habi 
jual ah enting without previsus leave or sufficient 
cause . Tie said chargestreet was served on the con 
cerned workman after he return back to join the col 
liery on 19.-6 - 8 4. On receipt of the chargesheet the 
concorned workman submitted his reply to the said 
chargecheet stating that lie could not attend to his 
duties as his wife was seriously ill and he had to at 
tend her. He also prayed that lic may be allowed to 


S .O . 49 --- | pursuance of section 17 of the 
Indundial Disputes Act, 1947 (14 of 1947), tliv Cen 
till Government herety publishes the award of the 
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join his duties . The management did not allow him 10 and in accordance with the provisions of the Sland 
join his duties and proposed iu boid a departmental ing Orders applicable to thic cstablishm -nt. It is clc 
inquiry into ne charges . The departmental en4wly med by the management that the statement of Ganesh 
was held on 28 - 6 - 84 by Shri D . B . Singn , Dy, PN1. Bhuiya was not corectly recorded or that his LTI was 
The sialenont of the culiceired workman was not laken without cxplaining its contents . On the above 
correcuy recorded by ine enquiry vfücer and C 2 . 1 . 1 pica it is submitted that an ward be passed holding 
of the concerned workman was taken on his statenici ! that the concerned workman is not entitled to any 
without explaining to conteots. After completing the relief. 
enquiry inc enquiry ollicer submitted liis enquiry 10 

Earlier the managenjen ! Dad prayed that is the fair 
pot lioluing Mal ine concerned workman was zulliy 
of ins Insconduct underC C bolil und 116 ) et 

Dass and propriety of the deparinental enquiry is be 

ing cha ! enged in the W .S . of the concerned workman 
de Mirucl 731ding Urduis . The enquiry ollicer luid 

and as such it first bu held as a preliminary issu , wlic 
tre cucerard workman yuilty of clause 15 ( 11) on 

ther th : engu. Ty was far proper and in accordance 
wrong and wroncous imielprication of une said claunc . 

with the principles of natural justice , Accordingly it 
There was 110 sufficieni material on the ri.cord of the 

svas cidered that the fairness of the ciepartnient: il en 
equiry to sucsuanciale tie Tuisconduct under clause 
151d ) of the Standing Orders. The enquiry 

yuiry bę lieared first is a pretininary 1 iSue . The mat 

report 
was iniall , vilialed on the basis of wich inc 10 

IoT was hcarct and thereafter by order dated 6 - 10 - 86 
gement had dismissed the concerned workman vide 

it was ield thai 1110 w1quiry proceeding was fair , pro 

Prand in accordance with no principles of natural 
the letter of disinissal dated 11- 7 -84 . The action of 

pusticu . Thereafter the case was fixed for hearing on 
the management dismissing the concurred volan 

Herit , 
from service is wrong and unjustined . It is submitted 
on behalf of we concerned workman that he concern 

The point for determination is whether the crimis 
ud workman should be reinstaled with full back wages Sal of the concerned workman was justifier . 
and other bcneGis. 

The management produced the papers regering 

the domesiic cnquiry and they are marked Exl. M - 1 
The case of the management is that ( CODCined 19 M - 9 in this case . 
workman aus ned from als Jutics without permission Ext. M - 1 is the chargesicei dated 29 - 5 - 3 .4 issuca 
cr infuimaron fiom 19 - 3 - 84 . A chargesice ! dated 

against the ccucerned workman Ganesh Bhuiya which 
29 - 5 - 34 was issued against l e concuined workman 

shows that the allegation against him was that he was 
for ihe commission of misconduct of abs: nce without 

asenting from his duties since 19 - 6 - 84 without any 
permission for more than 10 days . As the concerned 

Icave , or prior permission and that he was in the habit 
Workrrian was not available at the local address , the 

of absentirg frc:in his duties for which he had loen 
chargesnect Wols sent to him by Rcgd . post with XL) 

warned several times . The above charges were alley 
at his permanent honic addeoss but the sail register 

od to be the misconduct under the Model Standing 
cd envelope was returne) buck undelivered . When the 

Orders Clause 15 sub -clause ( 11 ) and ( d ). Thư guid 
chargesheet should not 50 served on ihe concerned 

chargesnoei was received by ic concerned wojkman 
Workman at his local address or at his permanent ad 

and office copy bears the LII of the concerned work 
dress, the copies of the chargesheet was displayed on 

man . It arrears that a reg stered letter intimating 
the notice board . A letler daled 22 /24 -0 - S4 was issu 

about the enqury was sent 10 the concernd workman 
cd to the concerned workman fijxng the date of on liy his village uddress but the same was returned back . 
quiry on 7- 7 - 84 in which the name of the cuquiry 

llowever Ext. M -2 shows that the registered letter 
officer was also intimated . When the concurred work 

lated 29- 5 - 84 was cailier been sit to the concerned 
1778 .1 came personally to the coiliery , the letter of 1 11 -- 

worknian und cxplanation was asked for his absence 
quiry was served on him and ile onquiry officer issu 

since 19- 3 -84 . When the registered letter dated 29...4 -84 
Ed a letter on 27 - 6 -84 fixing the date of equiry on 

was returned back unserved the management pested 
28 - 6 - 34 as desired by the concerned workman . The 

the copy of the said letter in the notice board and 
concerned workman submitte liis reply to the charge the next date for enquiry was fixed as 7 - 7 -84 at 
sheet on 27 - 6 --84 . A dupartnenial enquiry against the 10 .00 AM , and Shri B . B . Singli , Dy. P . M . wis an 
concerned workman was held on 28 - 6 . Saf at 10 .01, 

pointed as an enquiry officer to conduct the enquiry 
A .M . by the Enquiry Officer in presence of the con Ext . M - 4 dated 27- 6 -87 is the letter from the enquiry 
cerned work . The concerned workman was given office copy . It shows that although the date of enquiry 
opportunity to take the assistance of a CO -Ivorkor llic concerned worknian had given his LTI on the 
which he did 110t avail. The uncerned workmin wirs office copy. Ii shows that although the date of enquiry 
given full opportunity to Cross -examine the mangu was fixed ay 7 - 7 -84 the concerned workan himself 
ment s witnesses and to give his own stuttment and 10 requested the inquiry ollicur 10 hold the enquiry Bir 
produce his own wiincss in defence . The enquiry olli 28 - 6 - S4 al 10 . 00 AM , and thereafter the date of en 
ces had conducted the enquiry in accordance with thic quiry was fixed as 28 - 6 - 84 . Ext. M - 8 is the enquiry 
principles of natural justic .. . The enquiry olhce : Sub procedding. It appears that on 28 - 6 -81 The conconed 
initted his report dated 20- 6 - 14 holding the concoill torkond peared before the enquiry officer ana 
cd workman guilty of the misconduct against hin : The requested that the enquiry proceeding should be in 
competent authorities consider the unquiry , :7? tici Hindi and therefore the proceedings haj heen written 
and trcrcafter a decision was taken in fisnis , illa in Hinili. I will further appcar ilat the concerned 
concerned workman from his services vide ditur workari refused to have a cu - iyorker to defend 
Gated 31 - 7 - 84 under the signature of the Agent of 

luis 

case . Tlic concerned workman stated ihat he h : re 
the colliery who was the competent authority to dis ceived the chargesheet and that he had requested on 
miss the concerned worknian under the Stailiny 01 26 - 6 -81 bolnie tha edquiry olivat ihat luis enquiry be 
ders. The action of the management in cismissing, the taken up soon and 28 - 6 -84 be fixed the date of en 
concerned workinap froui! Silvicu is lugul, bonatide cnquiry . Thus it appears that the date of enquiry was 


erned 


and liathie hat lois nou op en 
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fixed by the enquiry ollicer as requesed by the con jucnt to show that the concerned workman hech uhsen 
cerned workman . 

ted at any other time without leave or permissioni 

The management s evidence at best shows that onco 
The management examined one witness before the 

in the past also the concerned workman abscnted 
enquiry ofticer , namcly , Shri Kiri Kumar , Attendance 

without leave or permission and that he had also 
Clerk . He has stated that the concerned workman was 

produced niedical certificate in support of his absence 
absenting from duty from 19 - 3 -84 in respeci of which 

and then he was cxcused and as such it cannot be 
the witness hud reported the matter to the Project 

said that only on , such action of the conclue ] work 
Oficer on 22- 3 - 84 and 16 - 5 - 54 in wricing and he 

man in the past would consiue habitual absence 
produced those reports before the enquiry « flicer . He 

without leave or sufficient cause . In my opion the 
had also produced the utterda ice card before the en 

charge against the concerned workman mider clause 
quiry officer to show the date from which he was al 

15 ( d ) of the Model Standing Orders that the concern 
senting . The concerned workman had only asked wc 

ed workman hud habitual late attendance and liabi 
question in the cross -examinat. on of Witness Kirti tual in his absence without leave or without suficient 
Kuma: which was of most furna! nature anal ho vec 

cause has not been established against the concerned 
lined to further cross - examines liim , Thus there is no workman 
thing in the cross - examination of the attendance clerk 

From the cvidence discussed above it will appear 
io show that his statement was incorrect . After ex 

that the notice of enquiry had not actually been 
aniining one willness the management closed his citse 

served earlier at the village address of the concerned 
Lefore the enguiry officer and hereafter the concern 

workman and it was scrved only when itie concerned 
od workman gave his statement. He has stated in his 

workman returned back to the washery to join his 
statement that he was absenting from 19 - 3 -84 fron ; 

duties . Thv fact that the concerned workman him 
bis duty without leave and without permission . Thus 
thc faci of the absence of the concerned workman 

self came back to join his dulies shows that he liad 
from 19 - 3 - 84 to 26 - 6 - 84 is admitted and there is no 

770 intention of giving up the job and that he was 
dispute over inç said matter. Thus the concerned 

prevented from joining his services for some reasons 

or the other. The managemco las heen able to 
workman had absented without leave and permission 

show that the concerned workman had absented 
from 19 - 3 -84 to 26 -6 -84 which was over 10 days and 

from duty for more than 10 days without leave or 
the same was a misconduct under clause 15 ( 11 ) of the 

Permission and that no satisfactory explanation was 
Model Standing orders , 

given by the conserned workmon but to dismiss th :: 
concerned workman on the said charge appears to 

be a very severe punishment and I think the con 
The concerned workman in liis statement before the 

cerned workman will learn a lesson if he is not paid 
enquiry officcr explained that nis family members and 

his wages for He period he absented from duty till 
lle himself were ill and as such lie was unable to at 

le passing of the Award . The stoppage of the wages 
lend his duties and make application for leave . The 

fron the period of his absence ti ] the date of the 
concerned workinan did not give any reliable evidence 

passing of the award will in my opion , be sufficient 
10 Slow that lie or his family members were in fact 

puoisliinent to the concerned workman for his ab 
ill during the said period . There is also no evidencc 

sence without leave und I hope lie will not absent 
on the part of the management to falsify the state 

without leave and permission in future other wisa 
Bent of the concerned workınan , Ons of course , 

he may have to face a very difficult situation in 
lies on the workman to satisfactorily explain the ab 

future and he may lose his job . 
sence which he has not been able to fully establish . 
Thus it app : ars that the concerned workman had at 

In the result , I hold that although one of the 
sented for more than 10 days without leav ! and per charge against the concerned workman had been 
niission and has not also been able to give satisfactory 

established , the punishment of dismissal iniposed 
reason for his absence. 

against the concerned workmanis , tv .) levere and 
The management s, witness Kirli Kumor hil s sat 

as such the managerunt is directed to reinstale him 
ed that in the post also the concerned workinan was 

within one month from the date of publication of 
in the habit of absenting without taking leave and 

this Award but as a measure of punishnient he shall 
permission from the management. The concerned wuk 

not be entitled to any hack wages from the date of 
inan has also given his statenienı before the Enquiry 

his absence till the date of publication of the Award 
cfficer that once in the past he had done such nis 

This is my Award . 
take of absenting without leave or permission which 
was exonerated by the manage nent. He furilier stated 

I. N . SINHA , Presiding Officer, 
that he be given one more chance to improve himself 

No. L - 2001222985 - D -III( A )] 
and that hereafter he would not absent without taking 
previous leave and permission . The management hals 
produced Ext . M -6 dated 31- 10 -83 to show that 

FT .TT. 50. -- / ulfT ferara afirfira, 1947 ( 1947 
the concerned workman had previously been charger 

PET 1-4 ) 47 TT 17 TOT , Fiat T TT WITH Wifi 
for absentirg . from duty without leave or rermission कोलियरी की लोहा पट्टी कोलियरी के प्रबधतंत्र से सम्बद्ध नियोजकों और 
since 1- 10 -83. Eyt, M - 7 dated 18 -11-83 is al leter 
cof the Personnel Manager to the concerned workin 

उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
which shows that or receiving the cxplanation fron ) 

सरकार और औद्योगिक प्रधिकरण नं . : , धनबाद के पचाट को प्रकाशित 
The concerned workinan to the chargesheat Ex . M1 - 6 

71 # , JT direkte fratt IOFEET , 1986 T 917 9TUTI 
dated 31- 10 -83, the concerned workmal) · was 
let off and was allowed to resume his duties on his 

S . O . 50 .-- - In persuance of suctiun 
ISSUrince on , the production of liis incdical certific 

17 of the 

Industrial Disputes Act, 1947 ( 14 of 1947) . the 
The 13731111genient has not produced any other ducha Central Government hereby publishes the following 
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award of the Central Government Industrial Tribunal 

ANNEXURE 
No . 2 , Dhanbad , as in the Annexure, in the indus 
trial dispute between the einployers in relation to the BEFORE THE CENTRAL GOVERNMENT INDUS 
management of Lohapatti Colliery of M /s . Bharat 

TRIAL TRIBUNAL NO . 2 , DHANBAD 
Cuking Coal Limtied and their workmen , which was 
ieceived by the Central Government on the 10th 

In the matter of Ref. No. 107 of 1986 
December, 1986 , 

PARTIES 
ANNEXURE 

Employers in relation to the Management of 
BEFORE THE CENTRAL GOVERNMENT INDUS 

Lohapatii Collicry of Ms. Bharat Coking 
TRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 

Coal Ltd . (Mohuda Area ) . 
PRESENT : 

AND 
Shri 1. N . Sinha. Presiding Officer. 

Their workinen 
REFERENCE NO . 107 OF 1986 

JOINT COMPROMISE PETITION OF EMPLO 
In the matcr of industrial disputes under Section 

YERS AND WORKMEN 
10 ( 1 ) ( d ) of the 1. D . Act, 1947 , 

The above mentioned cmployers and their workmen 
PARTIES : 

nost respectfully beg to submit jointly as follows : 
Employers in relation to the management of 

( 1) That the employers and the workinan have 
Lohapatti Colliery of Ms. Bharat Coking 

jointly negotiated the matter covered by the 
Coal Limited and their workmen , 

aforesaid reference with a view to arriving 
APPEARANCES : 

at an over all and amicable settlement. 
On behalf of the employers.-- Shri R . S . Murthy , 

( 2 ) That as a result of such negotiations, the 
Advocate . 

employer and the workman had already 
Ou behalf of the workmen : — Shri D . Mukherjee , 

come to an amicablc and overall settlement 
Secretary , Bihar Collicry Kamgar Union . 

of the matter on the following terms and 

conditions and that in ternis of such terms 
STATE : Bihar INDUSTRY : Coal 

and conditions the workman concerned Sri 

Mangru Manjhi had already been provided 
Dated , the 3rd December, 1986 . 

employınent by the Management w .e .f. 
AWARD 

6 - 6 - 86 and he has alrcady joined duty 

accordingly : 
The Government of India , Ministry of Labour in 
cxcrcise of the powers conferred on them under Sec 

( a ) It was agreed that the management would 
tion 10 ( 1 ) ( d ) of the I. D . Act , 1947 has referred the 

allow the workinan to resume duty in the 
following dispute to this Tribunal for adjudication vide 

post of underground miner Loader in 
their Order No . L - 20012 ( 243 ) : 85 -DIL ( A ), dat de 

Group VA in the same colliery w .c . f. 
the 19th February, 1986 . 

6 -6 - 86 . 
SCHEDULE 

( b ) It was agreed that for the intervening 
" Whether the action of the manugement of Loha 

period between the date of termination of 

the workınan concerned earlier and the 
patti Colliery of Ms. Bharli Coking Coal 

resumption of his duty front the datc 
Limited , P . O . Ramayah, Distt. Dhanbad 

mentioned above will be treated as a 
in dismissing Shri Mangru Manjhi, Loader 

period of leave without pay and for such 
from service w .e .f. 21 - 5 - 1985 is justified ? 
If not, to what relief the workman is en 

intervening period lie will not be entitled 
tilled ? " 

to any wages or other benefits except the 

Continuity of service for the pufpose of 
In this reference both the partiis filed their res 

gratuity . 
pective W .S , documents etc . Thereafter the case pro 

( c ) It was agreed that this is an overall settle 
ceeded along with its course . Ultimately when the 

ment in full and final settlement of all 
case was fixed on 20 - 11 - 86 for hearing both the parti 

claims of the workinan concerned union 
C s appeared before me and filed a memorandum of 

concerned arising out of the aforesaid 
settimot, I have gone through the terms of settle 

reference . 
ment which appears to be fair and proper, I therefore 
accept the same and pass an Award in tanış of the 

( 3) That hoth the parties consider that aforesaid 
wcinorandum of settlement which forms part of the 

agreement is fair just and 
Awari as annexure . 

reasonable to 

both the parties. 
Daicd 3 - 12 - 86 

I view of the above, the employers and the work 
I. N SINHA , Presiding Officer men inintly pray that the Hon ble Tribunal may be 
INo . [ - 2001 ? ( 2437185 - 1) . M ( A )] 11 : 47 lo give 111 award in terms of the aforesaid 
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On hululf of the employers . - - Suri R . S . Murthy, 
settlement agreement and dispose of the reference 

Advocate , 
accordingly :- - 

STATT : Bihar 

INDUSRY · Coal 
Sd - 
BHAKTU PRASAD , Secretary , 

Dhanbael. cater the 3rd December, 1986 
Bihar Colliery Kamgar Union 

AWARD 
for and on behalf of workmen 

The Governinent of India , Ministry of Labour and 
Witnesses ; 

Rehabilitation in cxercic of the powers conferred on 

them under Section 10 ( 1 ) ( d ) of the I. D . Act., 1947 
1. Nasir Mia , 

1 :1s refered the following lisputs to this Tribunal for 
Branch Secretary 

adjudication vide their Order No . L - 20012 ( 357 ) |82 
B . C . K .U . 

DIN ( A ) dated the 24th February, 1983 . 
2. Manbouh Mahato , 

SCHEDULE 
Arca President , 

" Wlicther the action of thenuagement of Arrra 
BCKU , 
Mohuda Arca . 

Colliery of Messti Centralffi Coalfields 

Limited , Post Office Kuju , District Hozari 
Dated 18 - 11 - 86 

hagh in terminating the services of Shri 
Mohuda 

Raju Munda an : Smt. Aitw : ria Kamio , 
Dhanbach. 

Loarders was justified and legal ? If not, to 
Sd 

what relief are these worknen entitled and 
V . P . HANDA 

from what date ," 
General Manager The case of the workmen is that the concerned work 
Monuda Area 

inen Shri Raju Munda and Smt. Aitwari. Kamin were 
Bharat Coking Coal Lid . 

permanent loaders of Arra Colliery . They belong 10 
PO : Mohuda 

the scheduled tribe community . They have been sub 
Distt : Dhanbad 

jected to serious discrimination for their ignorance 

of the formalities of the cstablishment. The concern 
For and on bhalf of ciplayers 

ed workman could not attend their Juties from 10 -4 - 78 
(Ral. S . Murthy ) and they reported for duty by the end of January , 

Advocate 1979 hecause of various reasons. Thç management 

for Employers . did not allow them to resume their duties when they 
Fr. 91 . 51. tarfare faata TffiTah , 1947 ( 19.47 

reported for their duties . The management had neither 

jusued any notice nor chargesheets against the work 
$T 14 ) ft UTTT 17 TTHCT Ä, ETT HOT , FRET MEIE 

men foi misconduct of absenting without leave and 
लि . की पारा कोलियरी के प्रबंधतंत्र में सम्बद्ध नियोजकों और उनके 

permission . The management did not allow the work 
नार्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय मरकार men to explain the reasons of their absence from their 
utatta # TUT, 73, 7 * 7* TETZ # Ifor first July . When the union represented the case of the 
zit TTFTT 10 FEYRET , 1986 # 1 stream or ATI 

concerned workinen before the management it was 

replied by the management that the services of the 
S .O . 51. - ]n pursuance of section 17 of the Industrial 

concerned workmen had been 
Disputes Act, 1947 ( 17 of 1947 ) , the Central Government 

tonninated for their 
hereby publishes the following : Ward of the Central Gur 

lone ubsence . Thereafter an industrial dispute was 
ernment Industrial Tribunal No . 2 , Dhunbal, is in the Ad raised before the ALC ( C ) Hazaribagh . The conciliati 
nexure , n the industrial dispute betrveen the employers in on failed before the ALC ( C ) and thereafter on the re 
relation to the manageinont of Area Colliery of Messrs port of failure of conciliation sent to the Central 
Central Coalfields Limited and their workmen , which was 

Government , Ministry of Labour the present reference 
received by the Central Government on the 10th Decem 
ber , 1986 . 

was made for adjudication . The action of the inanage 

ment in terminating the services of the concerned 
ANNEXURE 

workinen was arbitrary , illegal and malafide and also 
BEFGRE THE CENTRAL GOVERNMENT IN an act of unfair labour practice . It is prayed that the 
DUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD concerned workmen he reinstated with ful back wages 
PRESENT : 

as if they were continuing in their employement 
: Shri I, N . Sinha , Presiding Officer. 

throughout. 
REFERNCE NO . 13 OF 1983 

The case of the management is that the concemned 
In the mater of industrial disputes under Section 

workmeni , or his union did not raise any dispute with 

the management in respect of in demand . The two 
10 ( 1 ) ( d ) of the I. D . Act, 1947 

concerned workmen who were husband and wife 
PARTIES : 

working as loaders in Arra Coliery started absenting 

from duty with effect from 10 - 4 - 78 without any in 
Fmployers in relation to the management of timation to the management and withou permission 

Arra Colliery of Messrs , Central Coalfields or sanction of leve. They did not inform the manage 
Lid . and their workman , 

meut about the cause of their absence . Under the 
APPEARANCES : 

standing orders upplicable to the workinen continuous 

ahsence from duty without permission and without 
On behalf of the workmen . - Shri S. Bose , Sec 

natisfactory cause for more than 10 days is miscon 
retary, R . C .M .S . Union . 

duct for which workmen are liable to be dismissed 


Cost once lon s hospital Iron 
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from service . The management waited for it long time 10 1 . 2 - 1979. In para - s of the W . S . of the concerned 
and when the concerned workincii did not turn up Workman it is stated that they could not attend their 
1hcy ucre discharged from service with cflect from duties for various reasons but 110 reason or cause is 
1 - 2 - 79 on the ground of their continuous absence disclosed in their W . S . Neither of thic concerned 
without permission and thercalier the naines of the worknen vor any other person has been examined 
concerned workmen were removed from the rolls of in this casc to show as lu what was the reason for 
the colliery . In the facts of the case there was hardly the absence of the two concerned workmen for a 
any scope for holding a formal domestic enquiry as period of about 9 months. The onus was on the 
the concerned worknicn were not traceable . It trans workinen to satisfactorily establish the cause of their 
pired during the course of conciliation proceeding that absence and also the reason as to why they did not 
the concerned workmen were claiming that they were inform the management regarding the cause of their 
suffering froin T . B . for nearly 2 years due to which absence . 
they could not attend to their duty . The action of the 
management in terminating their services on the 

MW - 1 deals with the leave application in the per 
ground of their unauthorised absence from duty over 

sonnel department of Arta Colliery since 1976 . He 
a long period due to continued ill health was quite 

has stated that the concerned workmen absenteu 
justified and legal. 

from 10 - 4 - 1978 and that they had not applicd or did 

not inform the management for leave . He has stated 
The management prayed that it firät be decided as 

that enquiry was made from the other workers but 
a preliminary issue whether formal domestic enquiry in no inforniation could be obtained and thereaftetr their 
such cascs was necessary anil in the event, it is decid services were terminaled vide letters Ext. M - 1 and 
ed that a doncstic enquiry was necessary, the manage M - 2 . He has stateted that tthe concerned workman 
ment may be given a chance to produce necessary evi did not l urn up even after issuance of letters of 
dence to prove the misconduct of the concerned work termination Ext. M - 1 and M -. . He has further stated 
men leading to the termination of their services. Ac that when a person absenting comes to join his duties 
cordingly the matter was heared as a preliminary issue 

he has to report in the personnel section but the 
and by order dadted 13 -6 - 86 it was decided that the concerned workmen had never reported to join their 
termination of the services of the concerned work duties in the personnel section . It will appear froni 
men without holding of domestic enquiry into the the evidence of MW - l that there is a hospital and 

charge of misconduct was nor in accordance with dispensary in Arra Colliery since long where medi 
the law . It was further ordered that the management cines are given free of cost to the workmen by the 
may lead evidence afresh lo justify their action of doctors and serious patients are referred to Naisarai 
dismissal of the concerned workmen on the allega - . . hospital or at Gandhinagar hospital where also the 
tion of misconduct and accordingly the inanagerunt treatment is given free of cost to the workmen . Of 
examined one witness to prove the charge of mis course no cause of absence of the concerned workman 
conduct of the concerned workman . The workmen 

1735 specifically been mentioned in the W .S . It has 
however did not examine any witness in their defence. been tricd to be show by the cvidence of the manage 

The only point for determination in this case is ment s witness that had the concerned workmen bcen 
whether the charge of inisconduct of absenting firm ill they could have got free treatmtent in the hospital 
over 10 days without leave or prior informatiun of the management and the fact that the concerned 
against the concerned workman has been established workmen did not avail of the said opportunity shows 
by cogent evidence in this casc . 

that they were not ill during the period of their 
As already stated abov : the management has exa 

absence . Whatever may be the causc of absence of 
mined one witness. The managenient has also exhi 

the concerned workmen , it has neither hecn spcci 
bitcal two documents Ext. M - 1 and M -2 which are 

fically stated regarding the cause of their absence nor 
the orders of termination of the services of the two 

there is any material on the record to establish any 
concerned workmen yide scparute letters dated 1 - 2 - 79 . 

sufficient reason for their absence, I hold therefore 

that the concerned workmen have failed to satis 
Most of the facts as alleged by the management factorily establish the cause of their long absence 
are alınost admitted . It is admitted that both the 

In the above vicw of the matter I hold that the 
concerned workmen who were working as permanent 

management has been able to establish that the two 
loaders in Arra Colliery had absented from their concerned workmen had committed misconduct under 
duties from 10) - 4 - 1978 till before the termination of 

S . O . 1711) (n ) of the Model Standing Orders by 
their services with effect from 1 - 2 - 1979 . MW - 1 

absenting continuously without rermission or without 
has stated that Model Standing Orders is applicable 

satisfactory cause for more than 10 days and as such 
in Arra Colliery . It will appear irom Ext. M - 1 and 

the concerned workmen ve entitled to no relief. 
M - 1 / 1 that the services of the concerned workmen 
werc terminatetid under S . O . 17 ( 1 ) ( n ) of the Model 

In the result, I hold thit the action of the inanare 
Standing Orders. S . O . 17 ( 1 )(0 ) shows that conti 

ment of Arra Colliery of Ms. Central Coalfields 
nuous absence without permission and without satis 

Limited , Post Office Kuju , Dietrici Hazaribagh , in 
fartory cause for more than 10 days is a misconduct. 

terminating the services of Shri Raju Muda and 
Admittedly the concerned workinen had not taken 

Smt. Aitwaria Kamin loaçlers was justified and legal 
any Icave or ſiled any application for leave . It is 

and consequently the con crned workmen are entitled 
clear therefore that the concerned workmen had 

to no relief. 
absented for over 10 days without leave or inti 

This is my Award . 
mation , 

Dated : 3- 12 - 1986 . 
The next point to be determine is whether the 

1. N . SINHA , Presiding Officer . 
concerned workmen have been able to show satis 

No . 1 - 20012 35787.- D . MITA ) 
factory cause of their long absence from 10 - 4 - 1978 

A . V . S . SARMA , Desk Officer . 
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